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North Carolina State Bar - Secure Leave Survey

Q1 In what year were you licensed to practice law?

Answered: 958  Skipped: 0

Prior to 1975

1975 - 1285 -

1986 -1995 |

1926 - 2005 R I

2006 -2010 1

After 2015 | ]

alodedacy

0% 10% 20% 30% 40% 50%  60%  70% 80%  90% 100%

ANSWER CHOICES RESPONSES
Prior to 1975 2.30% 22
1975 - 1985 10.86% 104
1086 - 1995 1021% ' 184
1996 - 2065 21.09% . - . 202
2006 - 2010 17.12% 164
2011-2015 17.01% ' 163
- After 2615 12.42% ' 119
TOTAL -
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Q2 With how many other attorneys do you currently practice?

Answered: 958  Skipped: 0

1 -

t

2-5 ;
6-10 ‘|
11-25 3 ]

Maore than 25-

|
0% 10% 20%  30% 40%  50% 60%  70% 80%  90% 100%

ANSWER CHOICES RESPONSES
1 ' ' 12.11% 116
2.5  29.75% ' 285
- ' -  14.30% 137
1125 10.75% ' 103
More than 25 | 7 11.80% - 113
TOTAL -
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Q3 What is/are your principal area(s) of practice? (Select all that apply)

Answered: 857  Skipped: 1

None of the]
above

Administrativ
Lav

Antitrust&i
Complex...

Appellatel'_""l

Practiceﬁﬁr

|
Bankruptcy%l

Business Law.

Constitution
Law

Construction
Law |

Corporate/In-Ha
use Counse

Criminal Law |
(Defense)|

Criminal Lav
(Prosecution

Disput
Resolutio

Education Law

Elder &
Special Need...

Environmental
Law

Estate
Planning &...

Family Law |

Government & ‘
Public Sector, |

Health Lawl
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Insurance Lav

Intellectuall
Property Lav

International
. i
Practice

Juvenile.
Justice &...!

Labor & &
Employment Law,

Litigation

Military &
Veterans Lav

Privacy & Data
Security

gl
Real Property |

Sports
Entertainmen.|.

Tax

Workers
Compensatio

Zoning,
Planning & L...
[

Other (please
specify)
|

0% 10%

20%

30%

40%  50%

4/80

60%

T0%

80%

90% 100%



North Carolina State Bar - Secure Leave Survey

ANSWER CHOICES RESPONSES

None of the above 0.52% 5

Admlmstratnve Law 3.55% 34

Amttrust & Complex Busmess Dlsputes Law 1.57% 15

Appelfate Pracnce 7.21% 69

Bankruptcy 1.25% 12

Buameas l.aw B.27% A0

Constatutmna! Law 3.45% 33
Construction Law 5.12% 49
Corporate/in-House Counsel 0.94% g
Criminat Law {Defense) 22 26% 213
Criminal Law (Prosecution) 0 42% 4

Dispute Resn!ution 5.54% 53

Education Law 084% S 8
E;der&spemamews Law e o SO .1 67% e 16
Enwmnmental Law . e o 042%,_,, . L 4
Estate P!annlng& Fléiumaiy Law R 700% S 67-
Famlly Law | 7 - - | 32;71%.. o N 4 313

Govemment & Public Sector 3.03% 29

Health Law 1.15% il

|nsu,ance La‘,N, e L , . o o '9,'67% L . 83
Inte!!ectual Property Law S | | ‘0.7l3% - ' 7
Intematsonal Practlce S o - | 7 0.00% - | 0
Juvemle Jusuce & Chllﬁrens nghts - - o - | 376% .36 |

Lahor & Emp!oyment Law 5.64% 54

thugatlon 37.41% 358

Ml[ltaw&Veterans Law. 031% : R s
Privacy & Data Security - o e .
Real Property - - | - - 4.6b% & . ‘44

Spons&Entenainment‘Law S e,

- 0.21% ' 2

Woikers' Compensation 12.75% 122
Zoning, Planning & Land Use 1.78% 17

5/80




North Carolina State Bar - Secure Leave Survey

Other {please specify) 14,73%
Total Respondents: 957

# OTHER (PLEASE SPECIFY)
1 Internal Investigattons and Compltance
2 Dlsabihly o
3 & emment domajn
| 74' | - Nurscrtg Home Abuse
7 57 \DSS parent representatton
6 : Condemnatlon
? ‘ Govemment Relatrons a
. 8 Utilltfes iaw o
W 9 7 | VNow in court admmlstranon.
‘7 1.0' | HCIV]I nghts -
“11 Native Amencan Law
1;'2' | AEnergyIUtaEltles
”13 - Expungemenls
14 Homeowners Assomataons |
15 Veterans D[sablilty -
16 - Chlld We[fare -
17 . Personal |n1ury
18 7 consuimer fmanmai sen.rlces
19 ” ) housmg and consumer !aw
| 20 | | VPEamuffs Personal !njury B
21 ' ' Free !egai seivices for chents who are at 125% to 187% of poveny !evelr -
22 | - Personal Injury
23 Genezal Practltmner 4
24 | lmmlgratlon o
- -25 - .Credutor’s R:ghts o
7 26 ‘ non prof[t
27 .Somal Secunly Dlsab|E|ty
25 - Personal Imury
| 29 - Cwli Non Profit (housmg, medlcald 553, etc)
30 i Immlgratlon
5-31' ' 7 | Iust had to click somethmg else to get to next question.
32 Personai in]ury
33 - Parent representatlon
34 | Personal Injury
35 R Pefsoﬁal In;ury -

6/80

DATE
6]'29."202] 5:24 PM

blZ4l£U2l 9 .52 PM
6[24!2021 8 02 PM

141

 6/2812021. 642 Y
612812021 5: 1a PM o
' 'efzalzozl 8 33 AM |
' 6]25.'202] 10 36 AM
| 6/25/2021. a 16 AM

6[24/2021 7 18 PM

6[24/2021 9 50 AM
6[24/2021 9 41 AM

6/24]2021 9 28 AM

6/22!202] 4 48 PM

6."17!2021 12 23 PM
6!16/202] 4 03 PM
6!'16/2021 3 26 PN

6/16!2022 3 16 PM‘

6[16]2023 2 18 PM
6/16!2021 11 27 AM

6!16/2021 ll 22 AM

6!16[2021 11 16 AM

6/16!2021 9 11 AM
6/16!2021 8 59 AM

' 6[24/2023 P 07 PM -
672412021 11: 45 AM

672412021 10 10: 50 AM
612412021 10:11 AM' a

6]24]202] 9 06 AM
6/2312021 12 46 PM

6121[2021 11 19 AM

6)‘21}2021 10 02 AM
6.0'2112021 8 18 AM

6/16/2021 3 25 PM

6[16/2021 2'23 PM 7

6/16/2021 10 05 AM
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Personal !njury Ertrgatron and real estate Ertlgatlon

Personal In;ury

Pers onal injury

Personal m;ury. cn.rll nghts

Personal !njury

Personal in}ury

Apperlate Prcu.trce

Personal !n}ury (plamtiﬁ)

Personal in;ury

Clvr! Rrghls

practrce before lhe clerk of caurt in estate and spec proc

Personat injury and Socral Secunty D:sabrlrty

Pers onal in;u:y

Clats Action Consumer Protectmn
Emmrgratron

Personal injury

-pers onal rn]ury

Personat injury

pers onal injury

Immrgratrcn

Govemmen:lMunrcrpahty Iaw

personal mjury

Personal Injury

Personal In]uzy and Medrcal Malpractrce

non- proflt anfpohcylrmpact I|t|gat|0n suppor’r

Auto Torts and Premrses Llablllty. Person'rl Injury

!mmrgraﬂon

persona! Injury

Landlord Tenant Law

Socral Secunty Drsabilrty

i_egal services

Chrld We[farelAbuse Neglect Dependency

Housmg. Crw! Reghts Consumer

Judge

Personal rn]ury

pers ona[ m;ury

DWI and rramc

Housmg

7/80

6/151’2021 6.56 PM

) 6!15]2021 6:55 PM

' 6/15/2021 5:50 PM.
61152021, 5: 39 PM .
| 6/15/2021 5:19 PM

i 6/15/2021 4 14 PM- '

6[15/2021 4 09 PM

© 6/15/2021. 4:05 pm' |
6152001 257PM
615202, 2:34PM
© 6/15/2021 2:19 PM
6/15/2021 217 PM
© 6/15/2021 2:07 PM
| 6/15/2021 154PM

6/15/2021 1-61 PM

6!15/2021 1 05 PM
6/15/2021 iz 40 PM

6!3.5/2021 11'28 AM
6/15/2021 11 00 AM

6/15/2021 10 55 AM
6/15[2021 10 55 AM

6/15!2021 10 54 AM

6]15[2021 10 53 AM

6[15!2021 10 44 AM

6/15/20"1 9 59 AM

6]15/2021 9 38 AM
6]15/2021 9 11 AM

6[15/2021 9 04 AM
6/15!20’2] 8 46 AM

6!15/2021 6 48 AM

6)'15/2021 2 35 AM
6/14/2021 9: 14 PM

6/14!2021 8 31 PM

6!14!202]. 7 30 PM
6/14!2021 6 37 PM

6/14/2021 6 35 PM

6/141’2021 5 37 PM
6/14/2021 5 18 PM
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74 Emmlgration 6/14!2021 5:12 PM
75 7 \ Catastrophlc In;my and Wrongful Death ) 6/14!2021 4 31 PMH
fé“ .fmmmmmm m6ﬂﬂﬂﬁ1426PM‘
;% .memMMMm.“ 'WMHM13MPM
8  personal Ir injury 611412021 3:07 PM
79 “ “ Nonprofitsfl_egal Ald 6/14!2021 3 02 PM. -
@ rﬁmwmwmmmmmmmm ”&wmn2QPM“H.
)éf” ”PmmmmWw “mmmmw12mpm
wé ‘hmmmmw ‘wwmﬂ2MPMN“‘
| 83 . | Legal Aid ) 6]14!2021 1 40 PM‘
Q Pwmﬁ%mmmhww . "wmmm11ﬁpm
‘ 8l5‘ | Medlatson o - 6!14!2021 1 31 PM. |
86 . Personal |nju1y 6/14!2021 1 30 PM” ”
87 v | Socnal Secunly Djsablllty 7 6/14!2021 I 23 PM .
88 Trial Lawyer | 61472020 123PM
89 personal m]ury 6!14!2021 1 15 PMV
90 CMI poverty law - 7 6/1412021 1 14 PM .
ﬁ. %mmmmw - 'mwmmiwpml
“ﬁ mewAmmmwm "mmmnlwpmh‘
53 Worker’s CompensatlonIPersonat 1n1 ry - 6/14!2021 1 06 PM
94 Personal Injury N | 6/14/2021 1'02 PM' |
95 '“Socra1 Security dlsablllty : 6/14/2021 12 58 PM
éé ”mmmwmmmmwmmmwwmemdmmmmwm. | snmmmJQ%PM
Q. personal injuryfwrongful death o .GWNHHWPM
-ﬁu }mmwanmempmmmmu wwmﬂu%PM
9.9. Drug and Device Litlgatlon “ 6/14/2021 12 53 PM
100 | .‘J"ﬁvemle AbusefNeglchDependency 6/14/2021 12 49 PM
101 - Catastrophlc injurylMedmaI malpractlce o ' 6/14!2021 12 49 PM.
‘ 162 ‘ Persona! In]ury 6/14.’2021 12 48 PM
l103 Socaal Secunty Dlsablhty 6/14!2021 12 48 PM
104 CN|I nghts 6]14]2021 12 47 PM
.1.05 Vpersonal Injury | .611412021 12 40 PM
5b6 -pmMS&mmhmmmmmefmmmghome;mmomﬂmmw suﬂmp11zaepm
iOT P, med mal 6]1412021 12 32 PM
”mB LmdAMMNC&MHmmmy wmmm1n31pm
.1® ‘ 'HmmMm%mmﬂWmfmMmmmaMmewmmm% - GWWMIQmPM.
'ﬁo mdemmmm mm%mQMNMmemmyQMNNTB - | | 6ﬂMﬂE1R29PM
111 o Social Security dasablltty - o o 6]14/2021 12 28 PM
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113
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115

116

117 Personal lnjury
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120
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124
125

126

127

128

129

130
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132

133
134

135

136

137
138
139

140

143
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Personal Injury

personal [njury

Sociai Secunty dlsabihly

Personal in]ury

Legal services

Personal lnju:y

uocml Sccumy Dlaabmty

Personal Inj ry

Personai lnju:y

personal mjury ! wrongful death - plalntlff

Land[ord Tenant

Personal Injuty

cwa! nghts

Somal Secumy D;sablmy
Clw[ 1|tigat:0n

personal |njury

Social secunty dlsablllty

Personai ln]ury

Auto iorts

|mmlgratlon !aw

Persona! 1n]ury

Personal In;ury

Personal Iniury

Neglmencelbodny mjury c!alms

Personal Injury

Somal Secunty Dlsabxilty
ovezty LawlNon Profit

medlatlon and arbltratlon

Judge
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6/14/2021 12 27 PW

‘ 6!1412021 1226PM
611412021 1226 PM
| 6/14!2021 12 24 PM
6/1412021 12:24 PM
' ‘6I1412021 1218PM
611412021 12:17 PM‘
" 6!14!2021 12 15 M
| 6!14/2021 12 15PM
 6114/2021 12:14 PMV o
6!141'2021 12: 14 M

6/14/2021 12 12 PM

6!14/2021 12 10 PM

6!14!2021 12 10 PM
6!14."2021 12 08 PM
6114!2021 12:06 PM

671412021 ié-oé pwi
‘6114,’2021 12:06 pm
‘ 5114/2021 12 06 PM
| 6/14[2021 12:05 PM
611412021 1204 PM‘ N
6!14/2021 12 04PM

6!14:‘2021 12 Ol‘ PM

6!14!2021 12 04 PM

6/14/2021 12 Ut’ PM
6]14[2021 12 04 PM
6[14/2021 12'04 PM
61'14[2021 12 03 PM |

6/7/2021 11 54 AM

5/10/2021 K 46 AM




Q4 Have you ever used or wanted to use secure leave?

ANSWER CHOICES
Yes

No
TOTAL

North Carolina State Bar - Secure Leave Survey

Answered: 958  Skipped: 0

|

No

0% 10% 20% 30% 40% 50% 60%  70% 80% 20% 100%

RESPONSES
89.56%

10.44%

10/80
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Q5 What have you used secure leave for? (Select all that apply)

Answered: 811  Skipped: 147

| have neve
used secured..

Vacation/Perso
al Tim|

CLE/Professioné
| Development

Pra Bono or
Volunteer...|

Practice
Management...

Births/Adoption -

. [
Electlve T

Surgery/Medi...|

Marriages/ﬂeuni
ons

Religiou
observance

Other (pleas
specify
-

0% 10% 20% 30% 40%  50% 60%  70% 80% 90% 100%

ANSWER CHOICES RESPONSES

| have never used secured leave 8.14% 66
Vacation/Personal Time - | 80.01% 730
CLE/Professional Development 7 9.99% 81
Pro Bono or Volunteer Opportunities 7 1.73% 14
Practice Management Requirements 3.82% o 31
Births/Adoptions 23.80% 193
Ele(-:t-ive Surgery/Medical Treétm-e.n[s | | 15.7-396 | 7 87
Marriages/Reunions 16.99% 13?
Religious observances ‘ 1.60% 13
Other (please specify) 4.07% 33

Total Respondents: 811

11/80
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13
14
15
16
17
18
19

20

21
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23

24
25

26

27

28
29
| 3l0
31
32
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to prevent trra| during a srgnmcant evem Ilke col[ege graduatton

North Carolina State Bar - Secure Leave Survey

OTHER (PLEASE SPECIFY)

Famrly srtuatmn

To get caught up on ofhce work

Mlirtary tralntng

I have nct used secured Eea\re but |ntend to de s0 for parenta! Ieave

Court t|me in other]unsdrctron t am Ircensed in (Cahforma)

Tc attend a famdy weddmg eut of the country

'\vty seccnd job

To move my pnmary resrdence

taktng children to college

surgery

To prevent the State from usmg the|r unfettered calendanng ccntro] to put me in temh]e

posrtrons wrth trials (like scheduling me to try a little case the week before a capital trial}.

mmtary Ieave

Death of a chlld

husband s surgery

A conference

P!an o use secured Ieave in the future for b]rth of ch:ld
Navy Resen.re duty

family Jr emergenc:es

Death in famriy or canng for slck family memhers

Non e[ecuve medrcat appointments

My samty

Famrly Matters

takrng care of an e!derly famrly member

ive used secure Ieave to catch up on work When court obhgatlons Inten‘ered wsth the trme

necessary.
Graduations

Chltds graduatlon I had to take a whole week to make sure t cou!d get there
Famrly ttme related to educatmn

Catch up on work

| wanted to take rt tor vacatron but it requrred toe much advance notice

1've wamed to but never do because | find the requrremerts ta he dlfflcult as many tlmes my

Ieave is p!anned atter the 90 day nouce requtrement

Chifdlen S extracurricutar events For travel teams we need Icng weekends

Death!g nef

12/80

DATE
6/28/2021 7:20 PM

| k6[25f2021 o 22 AM“ o
| 6/25/2021 8: 50 AM "
612412021 403 PM -

612412021 10: 04 AM

 6/23/2021 1:47 PM .
612372021 1 12 40 PM o
' 6]21]2021 8:24 AM

61612021 11 29 AM .
' 6/16]2021 11:05 AM

6]16]2021 9 08 AM

6]15!202? 9 10 PM

) 6/15/2021904 PM -
H 6)'15/2021 4 50 PM -

7 ‘6115)'2021 12: 47 PM
i 6)‘15!2021 12 41 PM
V 6/15!2021 11'48 AM.

6/15/2021 10 59 AM

6/15/2021 10 49 AM

6!15/2021 10'49 AM

6)'15!2021 10 10 AM

6/15!2021 9: 55 AM
6."14/2021 9 44 PM
6]14!2021 6 28 PM

6114/2021 5:20 PM

6[14/2021 3 51 PM

6/14/2021 2 00 PM

6/14/2021 12 42 PM
6/14/2021 12:12 PM
6]14/2021 12 07 PM

6/14/2021 12:05 PM

5!27/2021 9. 57 AM
5/10/2021 12: 17 PM
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Q6 What effect, if any, does taking a secure leave have on your mental
health and quality of life?

Answered: 805  Skipped: 153

i
| have no
taken secure..
No effect
E
Taking secure
Lleave improv...
l

0% 10% 20% 30% 40%  50% G60%  70% 80%  90% 100%

ANSWER CHOICES RESPONSES

| have not taken secure leave 7.95%

No effect 9.07%

Taking secure leave improved my mental health 82.98%

TOTAL

# DESCRIBE THE EFFECTS OF SECURE LEAVE ON YOUR MENTAL HEALTH AND DATE
QUALITY OF LIFE:

i) Knowing that nothing would be scheduled during my vacation time allowed me to hetter enjoy 6/30/2021. 6:02 PM
my vacation and removed an item of stress leading up to the vacation time.

2 It has enabled me to take a moment to breathe and recover. | still have normal anxiety about 6/29/2021 1:38 PM
what is happening while | am away but it helps to know | will not he summoned to court for that
specified time frame.

3 Taking secured leave allows me to reconnect with my family and destress from work. In 6/29/2021 11:49 AM
addition, | have taken secured leave after the births of my two sons, which was greatly needed
in order to care for them as infants.

4 I have not taken secured leave because | wanted to get oral arguments to get Board Certified 6/29/2021 11:37 AM
in appellate law, and because the 90 day advance notification requirement made it difficult for
me to plan. 1 would like to take secure leave in the future (and plan better to do so).

5 It helps for you to know that your Cluent is going to not get called and failed while you are on 6/29/2021 12:54 AM
vacation words cannot describe how much piece of mind it provides.

6 My job is very stressful, and | need to be able to occasionally get away from the expectations 6/28/2021 10:16 PM

~ of a demanding legal practice.

While as an attorney you can never really disconnect, secure level allows it as much as
possible.

It would improve it

| took secure leave to clear my calendar for a vacation. The vacation benefited my mental

13/80

6/28/2021 7:20 PM

6/28/2021 6:29 PM
6/28/2021 4;35 PM

64

73

668

805
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health/quality of life in the usual manner. Secure leave helped me schedule the vacation with

Iess worry of a confllct from my lrtlgauon practrce

No matter your desrre to do 0, it wculd be exceedmgly dlllrcult to be at your sharpest and
provide the best possible representation to clients, if we weren't able to take periods of secured
leave to "recharge our batteries.” There's a reason airlines tell people with children to put on
their oxygen masks first, then attend to their children. If as lawyers, we are mentally and
emotlonally dralned we cannot possrbly provrde the type of representatton our cllents deserve

Secured leave allowe me to take vacation and step away mema!ly This allows me to spend
quality time with my family rather than getting hombarded with emails/calls and worrying
whether | missed something - | know this is time 1 truly have away from work. Alternatively, |
spend it for administrative reasons to get caught up en drafting, retuming phone calts, and
case reviewing matters | have not given enough attention to because of the hectic and chaos
that typlcally occurs during regular business hours, With secured leave [ can be truly present
\Mth my famlly

To aVOId burnout { have to take secured leave i also have to take secured leave at trmes ln
order to provide my children with a break from school and constant daycare/sumimer camps, It
is good for thetr mentaf health as well

Peace of mlnd

lt allows you to plan and go on a vacation. To be honest if | did net practice in Wake county

with largely unprofessional attorneys 1 would not have to use it. In Johnston and Hamett if you
fust tell the other side you are out of town that day or week you just pick another date. In Wake
county if you have not filed for secured leave if you telf the other attorney 1 am going out of
town they will schedule the case anyway. It is essential if you practice in unprofessional

places like Wake County

It WOULD have a benefrclal effect on my mental health and quamy cf Ilfe rf people actually
respected it and | didnt have to remind attorneys (and occasionally courts) of the secure leave
period multiple times when attempting to schedule a single hearing or deposition. Seriously,
why bother spending all the time to apply for It if you're just going to get responses like, "Well
you're not aut of the country for the whole time, right? Tell me what days during your secure
leave you are available,” How about none? THAT IS THE POINT OF SECURE LEAVE. (Yes |
have had to deal with this issue twice this week, with people who have een repeatedly told
when | have secure Ieave)

reduce stressianxiety |mprove mood less cynlcal
need to get away and relleve stress |mprovetl attrtude and work effrcrency

Trme to drstress and reset

Able to enjoy vacauon wrthout worrymg about someone schedullng court for my cases w‘mle on

vac ailOTl

It allous me to plan for vacation or famrly specral events wrthout worry that l wrl[ tave to

cancel due toa heanng bemg scheduled,

Many ccurts don t keep up wrth |t desplte my havmg fr[ed appropnately and tlmely sol strll
lways have to be clued into my emails, mail and vorcemall

Secute leave isnt avallable at the NC Utllrtres Comm|ssmn

l can rememt)er tJefore we ttao secured ieave and never could get away lrom the court as I am
a solo practitioner. { would like to see it extended to four weeks a year. | find that 1/2 of the
time | used secured leave to catch up In the office. On the other weeks, | am normally back in
the oftice a day or two. 1 would like to he able to take a couple of weeks here and there to get
away wrthout feelmg lrke I am requlred to retum to my offrce

It someumes gave me a chance to recharge my mind and body

Allows tlme to slow down unwmd and do thmgs that are more enjoyable lmproves my overall
health, less computer tlrne and eye straln fewer headaches |mproves my personal lrfe

tmmeasurahle

1 am able to fully dlsengage w:thout the feelmg of gurlt that comes with berng away from cases

14 /80

6/28/2021. 3:04 PM

6/28[2021 1 24 PM

6/28/2021 10:01 AM

6/28[2021 835 AM

6}'27[2021 8: 15 PM

6/25/2021 6:56 PM

6/25/2021. 1‘56 Pt 7
6/25/2023 10 40 AM

6]25)'202] 8 50 AM

6[25/2021 8 19 AM

6/25/2021 6:01 AM

6/24/2021 11:22 PM

6}'24!2021 8 04 PM
014414021 8 04 Pl/i

612412021 7:25 PM
6/24/2021 7:20 PM

6/24/2021 ? 13 PM
6/24!2023 4 55 PM
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slnoe l‘ve provided e\.reryone notrce of my |rrtent to take secuwe Ieave

It S safe down time. Better able to relax, dea! wrth personal matters and work on self-

mprovement

makes me Iees anxious about schedulang vacat:on

We need to vaoatron change of faoes changes of places The current hmrtatron on tlme may

require some times when you just hope you can handle work with digital participation or have
oolleagues who can cover for you

In trial work the dally stress of possmly bemg celled |nto the oounhouse for somethrng. maybe
fust a check in or an emergency {(client arrested) is relaxed when | have secured leave. | take

3 weeks every year even if | don‘t ao out of town Just to get that trme olt

| was able o take 12 weeke of secured Ieave to when I had my son under the new rules
enacted by former Chief Justice Beasley. 1 didn't have to worry about managing childcare and
my fimn during the first six months of his life which coincided with the first six months of the
pandemic.

At first it is one more thing to have on your plate under deadline and served to many different

parties, but after filing it does give peace of mind. However, | fee! that the vast majority of the
lawyers [ have worked with would be accommodating to my scheduling needs even without
secured leave out of professional courtesy, If | did more litigation than anything else it would
lrkeiy be more helpful But tome it can at tumes be burdensome

Knowng that I would not have to out short a vacatron to attend Court was a major relrel‘

For small firms it is llfelme that aEIows you to actually en]oy your tlme away from the olflce and
have some peace of mind while you are out. You are assured nobody can schedule maiters
during that time and it helps provides a safety net for your staff while you are gone because
they also know it can provide limits and deterrence for what opposing counsel or the court may
or may not do in your absence. Secured feave is respected and honored in my judicial district
by other attorneys and the courts

Knew my planrred trme off would be respeoted by the couns

rt prowde an oppo'tumty to "cl*eek out" from the praetrf‘e nf law and f °l safe to relax and

enjoy my vacatlon

Knowing that l can be away from my praotrce wrthout fear of a proceedmg bemg arbrtranly
scheduled and that other counsel will be aware and respect my leave, allows me to take the
time to reenergize myself and return te my practice rested and better equipped to provide
qua!tty Iegal services.

Opportumty to refresh and releaee stress

The certarnty ol secured Ieave durmg my maternlty leave allowed me to prepare for my
absence in the most efficient manner possible because everyone knew what to expect. This
allowed me to plan for time off that actually rejuvenated me and allowed me to come back a
hetter attorney, This is what is so Impontant about secured leave in general-- it encourages and
supports an attomeys well bemg and balanced approach to therr work,

If1 have scheduled the tlme off wrth the Court | feel more ob!rgatlon to use rt 1nstead of

oance[llng plans to come into work.

Halps me fro' to be stresoed ebo'r' belng called lr'to eor.ut 'vhen out for otl-er rmportant aspec'c
of my life. Only problem with it is that it is TOO limited.

Unlnterrupted trme to pursue self lmprovement and famlly relatlonshrps is mvaluable

Some peace of mmd for vacatlon but | practice in too many different couns for it to rea!ly be
of muob use.

The longer breaks allow me to decompress and come back frankly, not 50 callous and
ambwalent towards the issues my chents are facmg

Peace of mmd ln commlttrng to family that 1 can take a vaoatloo and spendrng funds ona

vacatlon

It is nice knowrrrg that there is some guaranteed ume where problems should not explode
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Security of knowing that | can actually "unplug” from work without the possihility/threat of
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thmgs betng set or movlng forward wrthout me

[t gives me anxrety because I have no c!ue whether or net the multrple courts I prachce in
regularly will honor my Teave so | usually have to find backup attorneys before | leave to be
able to cover for me despite having filed a notice of secured leave with each individual court

and with each tndivrdual opposang counsel

Unp!uggmg and gettlng away wrthout the worries that somethmg is gomg to be scheduled and
cause me to miss a trip or a seminar is a relief. Getting away from the office is also a good
resetirecharge

Secured leave provrdes an opportumty to drsconnect irorn my prachce and my clrents tt

allows me to retumn to practice refreshed and renewed empathy for my clients who are often

golng through the most dafhcult tlme of their Itves

] have heen ab]e to cut my phone and emall eff and dlscunnect from the gnd on each occasion

whlch makes the tlme off far more enroyab]e

There is a real comfort in knowmg that | wont have to cancel plans or rush Itome in the mlddle
of a vacatron

lt helped me re- energlze and step away from the hecttc to regroup lt is frustrattng, however

when other attomeys do not recogmze secure leave

Its |ndispensable

By drsconnectmg from the stress of deallng wrth cltents oppostng counsel court etc |1 came

back refreshed, relaxed and ready to go back to responsibility of being an attomey, need time
to en;oy rny spouse klds and grandkrds

thtgatton is exhaustlng and you have to step away from itto recoup Gettlng away from
averyone pulling at you is refreshing and can reinvigorate you. Additionally, you often don't
have time to properly manage the affairs of a small business and that time has been Important
there as weII

Takrng ieave of course helps my mental health but eltent demands often mtervene regardless

of secured leave, | find that | can typically avoid hearings and depositions regardless of the
filing for leave. But it is marginally helpful to have that security particularly i planning a tiip
everseas

I<nowmg I don't need to appear ln ceurt or respond to other attorneys

Reduced the stress and uncertainty created when maktng costly travel plans Elfmmated the
fear er concern thal a court date mlght lnterfere with those plans

The ab|ltty to set boundanes between my professional and personal llfe is very, very beneftcial
to my quallty of life,

Makes me better at rny job when | return

Ntce re]ref from Iltrgataon and the constant stresses of chent management

gethng away wrth famlly and fnends is aiways a henelrcral and relaxing time, but frankly, I work

every day that I'm out {checking voicemalils, reviewing and responding to emails, handling
lssues that arise, answenng my paralegals questions etc. )

it helps me to reiax and know that I will not have to be halled |nt0 court for a heahng or tna!

and can try and enjoy my time off.

The secunty of knowmg thrngs eannot happen in court in my cases while | am on vacatlon
allows me to refax more on the vacatron

It is |mperat|ve to have a chance to step away from the offlce wrthout the constant pressure of
acoun schedule

Gettmg away ls vltal to not burnlng out

it allews me o exhale and know that plans i have made wrll not be interrupted by professronal
obligations. 1 wish this were available in federal coun.
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We need guaranteed vacation time, The secure leave policy causes stress though by requiring
90 day advance notice, only allowing full week blocks, and requiring notice to each court
individually. The practitioner is at risk if something comes up at a later date or if a casein a
new court arrses tess than 30 days before the scheduted tame

Its crumal to have a tlme when i can rea]ly dtsconnect from my Iaw practice, and recharge!

It atiows me to take a vacatfon of wsn famrty knowmg that I will not burden my co-workers wrth 6/22/2021 4 54 PM

having to cover court dates for me while Fm gone, and knowing that | have something fixed
that | can tell my opposing counsel in the event they try to schedule something during my
vacatton

Knnwmg that l eould travel wrthout wonymg ahout court hetped me to relax whr!e away and to

unwrnd

Its nice to be ah!e to b[ock off a week (or more) at a trme and ;ust Iet everyone know fm
unavailable. It definitely takes the pressure off for court proceedings. However, it doesn't stop
the flood of emalls from clients and other counsel. Nor does it apply in federal court, which is

where most of my practtce |e nght now

Secure Ieave gives me peace of mmd that I \Mlt not be forced to choose between zeatoueiy
representmg my ctaents and taklng care of my own needs and bemg present for my famlty

it made sure lhat t was not suddenty stuck havmg to deaf wrth appearing in Court when 1 was

supposed to be with famlty

Secured Ieave aliows me to retax and not worry t‘nat a court or an opposmg counsel wr[l take

actlons to my ohents detnment Wh|le I am out,

i do a !ot of Irtrgatron S0 rt is very |mportant for s to be able to desugnate secure ieave and
make sure lhat our\racatron t|me is protectecf

Ha\nng the peace of mtnd to know that heanngs wrtl not tJe set durrng seoured teave ts helpfut

Knowmg that i had secure Ieave fotlowmg the bsrth of my children had a profound effect on my
mental health and quality of life, 1t would have been incredibly difficult and isolating to have
been forced to navigate physical recovery from childbirth, meet the needs of a newbom baby,
att wh !e atso mceting th'* heavy dcmard of the pracuce ef Iaw

It was good for me to feel certain that t coutd be away and not have to force my clrents to re!y
onh other members of my ftrm for tmponant Iegal matters

Its cntrcal to get safe ttme when you practfce in lltigatlon

I am atways womed |f | ever go on vacation that "everythmg \Mll fail apart" when I teave
Secure leave takes a lot of the fear away from worrying if something is going to go wrong.
Also, it ensures, for me, that | am always prepared before going on vacation because | take
the time to plan to make sure that | am representing that | have nathing scheduled at that time.
| think rt helps me and the Court In p]annmg

We alt need uacatrons

| needed the peace of mtnd that secure teave provlded when l attended a weddmg out of the

country w1th a case pendrng for oral argument at the COA

It's rmmensety helpful to be abte to enjoy a \racatron ar other out of ofhce" time know:ng |

won't have to scramble either to get caverage while I'm away, but also the week | come back
(gn.ren | usuatty take that week too off if needed)

It prowdes a break from the rigors of work

In theory tt atlows me to Ieave the off;ce wathout concems for unexpected Itt|gat|on issues
arising In my absence. | say “in theory” because even with preperly approved secured leave |
have had judges still expect my presence and/or participation in litigation related hearings in
my absence.

Relax and get away from the stress of law praottce

tt a!lowe t:me off wrthout the worry that the Court or some adversanal opposmg counsel is
going to schedule something for the week of your vacation or other time off.
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Knowing that 1 have protection from having to appear at a deposition or court proceeding and

the harassment frorn opposrng counsel relieves a Iot of stress

i thmk we all need trme oII from work and rt adds to my peace of mtnd to know that nothtng
can be scheduled when l have secured leave

Greatly reduces the worry about havrng somethmg pop up ona court calendar

It is good to take a break trom the practrce of faw to focus on tam;ty. fnends and vacatron

It is rmportant to be able to take a break from the work envrronment wrthout ha\rlng to worry
about whether a court proceeding will be scheduled that will alter your plans and knowing that |

can count on that trme off

calmlng, relref of stress re- energrzmg

My work as a famtiy Iaw attorney is mentaliy exhaustrng and emotronaliy drarnmg It often
leads to burn out and mental health issues. Having Secured Leave and being able to actually
take a break makes a tremendous difference ln my quallty of Irfe

Able to go on vacation and know that nothlng can he schedu!ed whrle I am gone

In my opinion sectre leave should be for vacatron or staycatton not CLE matemrty or other
health issues. It's extremely beneficial to be able to take time away from the demands of the
profession for pure rest and relaxation. This is very difficult to do in the age of cell phone,
email and text. There is an expectation that we are always "on." Secured leave gives
assurance to the practitioner that they can disconnect and recharge with no negative

consequences to thelr clients or cases,

§ helps with the caveat that counsel and the courts understand the need and time to get up to

date in tasks |mmed|ately fotlowmg sectuired leave

Secure leave gives me a way to decompress and re;uvenate not only physrcally, but menta]ly.

so that | am better prepared to focus and represent my clfents again going forward, The stress
from maintaining clients and a trial practice is heavy, especially coupled with personat
responsibilities, and | have found that secured leave since becoming divorced and a single

parent Is even more Important to helpmg take care of mysetf

The time away to recharge and spend wrth family, reduces stress and glves you a chance to
refocus

Helps WIth knowmg a Judge or other party cannot schedule on my much needed vacatron time.

l am actually wrndrng my Irtlgatron practtce down as I am tired of berng charned to my calendar
I have actually had to cancel trips based on being scheduled for a tial, hearing or even [ess,
Its ridiculous that we cannot work around these issues. 1 am thankful [ am on the tail end of
my practrce

i know that I can go on vacataort \Mth rny famtty and that ttme wrll be respected by the courts
and opposmg counsel

ln a high stress area of law it ls essentrat to be ahle to unplug for a reasonable amount of tlme
to avoid burn out and compass:on fatrgue

Really’>?'? Its a Iot easier to make plans when Im not worrrecl about a case bemg scheduled
during a vacation I've planned an paid for. On the other hand, being restricted to a full week of
secured leave or nothing Is stressful and totally unrealistic - for example, 1 don need to take a
full week of secuse leave to observe two days of Rosh Hashanah or one day of Yom Kippur,
Christians get one or two days off for Christmas without being penalized for abserving their
religious holiday.

Taking secured leave during my 4 maternities was helpful, but not a sufficient amount of time.
But knowing that | had it made focusing on my baby and recovering physically and mentally
much easler. The same goes for vacations- it was critical to be able to be away without the
fear of havmg to go to court when | am thousands of mrles awey

Ailows you to know nothtnq can be scheduled whlle you are out

|t allows me to be able to have trrne avay from tlte office wrthout having to conttnue to deal
with legal obligations during this critical time to decompress.
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But n would 100% rmprove my mental health to be able to take Erme otf

You can turn off your mabile de\nce

Nol lravmg te wony a!Jout hawng to leave Iate or retum eariy from vacatron AIIows one to
actually "detacn" from work.

fuse my llme off to get persona! thmgs done wsrl famlly. and vaoatron AII are tmportant and

given the length of time | have been deing this three weeks is not enough. An additional two
weeks if | desired to and could take it would be great. | note my wife who worked for her
employer about the lenath of time 1 have been practicing got five weeks plus one week of

personal nme

This professmn can be extremely stressful It is nice to know that Ifr'uriwn ! need nme off 1 wrtl

not have to worry ahout somethrng bemg scheduled thet wr![ make me cance! my time off

| had the reassurance of knowmg that | would not be summoned to court for any reason dunng

matemity tea\re surgery, vacations, and the like, That was so comfomng'

My area of practice is Incredlbly demandlng and is mcredr‘oly stressful Bemg on secured Ieave
allows me to take time away, that | can tell clients that 1 will not be available, and share that |
am protected from the coun scheduling anything in their case. Without such leave, clients
expect us to be avaitable at all times, So, being able to step away with that protection is
imimensely helpful and allows me some much needed time to recharge and feel like | can take
a shon break wrthout pamc

One cannot take a vacatron wrthout secured leave asa hngator Meckfenburg County

especlally refuses to accommodate continuance requests If no secured leave is on file. Other
couniles rely upon it to determme when to schedule matlers

It is lmperative to ha\re the abllity to secure tEme dunng the year for strrctty personal and fam;ly
activities. It encourages work/life balance and is necessary for our mental health as we work in
hrgh stress jobs

Bemg aole totake a vacatron wrthout berng concerned that you w:EE have to scramb!e to fmrj
someone to cover or interrupt your vacation to fly back for a hearing is extremely freeing.
Without that you cant get the real mental refresh that attomey’s need to continue to represent
our cilents to the best of our ahilities.

I don‘t have to worry that | wrll have to cancel my vacatron plans and lncur an expense

A lot of tlmes hesng an attomey isa "thankless" job 1 mrt:ally went to ]aw school with the goai
af helping people and although | currently have/have had several clients who werefare
exemplary, | have had a lot of clients who have taken a toll on my mental health. Further, the
majority of my previous employers have also taken a significant toll an my mental health. The
only solace comes from the secured feave period that | am granted. This allows me the
chance to do the things { love, such as traveling, visiting family and friends, and having a
destination wadding, without fear of the possibility of missing a court date, or having a coust
date scheduled withaut my knowledge. This leave also provides me a chance to remember
why | became an attorney in the first place and why [ generally jove my job. If it were not for
secured leave, there is a high likelihood that 1 would/iwould have change(ed) careers simply
because of lhe to]l this professron takes on my menta! health.

Consrdermg how stressfut our jobs are, |t is very Important that when we are takmg a break we

know that we won‘t have to worry about bemg cal[ed into court or mrssmg any heanng

When you dea! wrth femi!y Iaw and un the frrm yau have to be able to step away wrth
protectron

The ability to take tlme away from rny Iegai practrce wrthout the worry o! a heanngr’trral bemg
calendared allows me to reset and come back a more effective and efficient attomey...so long
as trial judges respect the Secured Leave. On one occasion, a Judge denied my motion to
continue and | had to rush to bring another attorney up to speed on the custody trial details
hefote my intemationat fllght

It helps tremendously to know that I can take t|me away and not he called mto Court or

scheduled for Caurt. Although [ still address emails and urgent matters during secured leave, it
allows me to destress as much as possible. Also, having additional time for matermity leave
was crucial.
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We all need & break from time to time and the United States is the only country in the world
that does place a value on mental health and productrwty

lmproves both tremendously Thrs professlon is extremely stressful and we need breaks

and to not worry about that when the secure leave penod approaches

Wthout secured lea\re i cannot feel truly safe takmg a vacation. Therefore a vacatron would

not have the desired effect of allowing me to relax and disconnect from the office and my

cases.

everybody needs a break to recharge

Having trme that can be completely dedloated to a focus outslde of court responsrbrlrtres allow

me to refocus and refresh hefore retuming to the job. The benefits to preventing bum out is
tremendous

Secured Iea\re gr\res me trme to unplug and reset a blt whrch is 100% needed in practrcmg

domestic law. It provides me, as well as others i know, with a much needed mentalfemational
break

an absolute NECESS]TY rn thrs protesston
135

|r helps aVOId burnout gl\res trme to relaxlrefreshlrechargelre center aJIows drsconnectrng from
the electronrc "gnd" and a!lows trme to spend with loved ones without the threat of |nterruptton

It aIfOWS me to take trme away from work without the fear of hawng somethrng scheduled ar

havrng a Judge deny the time away from work for the sake ot a heanng

Thrs Is stressfui work and there is no other way to secure a pause to tocos on tamt]y, other

tnterests travel and thmgs that a[low me to be my hest self.

Secured Ieave is necessary The practrce of law is too demandmg (especrally t‘amlly !aw) I
belleve we should be gaven more than 3 weeks secured Ieave

Depends |f there is somethrng schedule for the week AFTER secured Ieave it klnda deteats
the purpose of secured leave for mental health reasons, especially if there is opposing counsel
who won‘t respect the sanctrty of secured tea\re

Secured leave is literally the ONLY way that we can get away from work Especrally in the area
of famtly law, you NEED that break

It hers to know that you can get away from 24/7 on call

[ ha\re wanted o take secured leave multlple trmes although dte 90 day reqmrement has made

it infeasible. For young attomeys, we don't have much say over our vacation/personal time.
We cannot schedule personal time 80 days in advance because if something comes up, then
we have to cancel our plans. In my experience, it is basically impossible for associates/young
atiorneys to use secured leave, There Is no reason why we shouldnt be able to certify say, 6

‘weeks before the requested leave, that we are not currently on a court calendar and wish to

take Ieave

lt reduces the stress of ha\rmg to worry about somethlng bemg scheduled whrle out of the
office.

I am the only attorney in my firm who practices family law, so when 1 had a child, it was cruciat
that | be able to designate secure leave for my maternity leave so that my clients were not
forced to hire another attorney to represent them while | was on leave, and for my peace of
mind knowing that nothing would take place in court while [ was on matemity leave. It allowed

ma to focus on my famrly dunng that hme

| had peace of m:nd that nothing would he scheduled durrng that tlme and that ] could truly
focus on relaxatron and re- settrng dunng that time.

lts nhice to have t|me oft But | often find I stlll have to communlcate w:th other attomeys
Iprosecutors regarding scheduling during secured leave peried - just filing for secured leave
never seems to be enough Im never truly "oft" work,

it's one way of creating some reassurance ot peace wlnle out of the offlce thrngs can still blow
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up, clients have needs, etc. but at least 1 don't have to worry about having to appear in court
whrIe an personal time; a necessary authontata\re boundary to set to create personal space

Relreves stressMorry about having to reschedule plans last mlnute because heanngr‘court date
is set

Secure Ieave allows me to pIan t|me wrth rny famrty Secure Ieave Iet s me plan for Iawyer
training without interference by the courts and without opposing counsel having the opportunity
to |nterfere wrth those famlly pIans and trammg plans

When I can use rny Ieave to actualty take a break (rather that protect rny ahillty to prepare Ior

trial) it is helpful. That is rare though, as it is hard to know 80 days in advance that | will need
and be ahte to take a break

Temporary reIref but when I get back to offlce t am worse than when I Ieft because lm behlnd

Having a secure safe trme off to tend to personal matters is very rmportant to mamtasnmg
some worklllfe balance

If I cannot take vacatrons knowrng I am protected from court or deposmons etc IW%Il Iose my

sanrty

Wthout bemg abIe to secure Iea\re then you never know It you erl be forced to canoel plans

or ever he able to take a vacation. Even with secured leave the restrictions make it so that you
can anly have 2 weeks so sometimes you are just biting your nails at calendar call with the 3rd
week or w’nen itis only a day or two for a weddrng or somethrng eIse

It allows for a true break from the practrce of faw, preventmg bumout and aIIowrng for a
refreshed attltude and perspectrve

1 thrn!f vacattons are cntrcal for our weIlbemg

There are two d|strnct effects (1) It enabIes to enjoy Ilfe foster relatronshrps wrth famlly and

friends, and not stress about work. (2) Sectire leave itself offers peace of mind; meaning 1 will
not have to worry about be:ng requrred to attend a hearmg whrle an vacatron

AbIe to take ume off thhout worryrng about court cases

it was helptut to know that | woutdnt ue requrred to be in L,ourt dunng a trme when { had
planned so!ely to he with famrly

It gives absolute that I can take tlme off anr:l plan for such

I-“.'eace of mmd In knowmg cases wouId not be cailed

ican stcp away from practrcc w:thout the concem of bemg forced mto court

It was good to know that I cou!dn‘t be called lnto coun whrle I was out of the ofnce

tt is stress reIrevIng to know that oothlng can happen shou d you miss some sort of deadlme if

you are on secured Ieave

Th|s is a ftawed survey. It takes at Ieast a week for me to decompress to the polnt that I can
begiin to relax. But the rules do not allow consecutive designation of weeks. Can't relax AT ALL
with the possibility that | could wind up on a trial calendar the week 1 return from vacation.
Plus takrng 1 week off from practIce puts me 2-3 weeks hehind at the otfrce

Itis verv rmportant to me to he able to get away Irom the prachce for an extended penod of

time. Helps me avoid hurn out and berng overty stressed

Greatly reduces stress of bemg absent from the ofhce due to berng shlelded from court!judge

Interference while on vacatron

It gives us the ab|I|ty to unwrnd and recharge Its an opponunrty to not ha\re to thmk about the
court system for a spec;tred tlme penod

The practrce ot Iaw is STRESSFULI It is wonderful to know that when t am on secure Ieave I
can leave the stress behind me. I don't have to worry that | am may miss something or have

dropped the ball. Thls mental break means that | can relax (wmch is the pornt of vacatron)l

Given the mental emotronal arrd even physrcal demands of daily cnmmal defense work, it is
imperative to know there are days when you are not expected to be in court but rather focuses
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on famity andlor qualrty of Itfe i.e, vacatron

A sma!l tr:al praotrce is mentally trymg, 24[7 Even wrth secured Ieave it's drtttcult to unwrnd
and let go But it helps tremendously

I work Irke amaniac so | have to take tlme oif Sometrmes I am able to sneak away when I
can simply schedule down time or when a trial settles, but sometimes | need to use secured
leave to make sure the time is protected. | find it helpful, but it is often hard for me to know far
enough ahead of ttme when | can get away to be able to schedule secured Ieave

Knowmg that I can make plans wrthout worryrng that the courts might interrupt those plans wrth

a court date or argument Is a small amount of control and certamly helps my mental health

I must have secureo ieave to guarantee trrne away Irom bemg calted to court and the ottrce
It's wonden'ul to have that trme wrth my tamrly

Bumout is real Court 4-5 days a week wrth several tnats a week wears on a person [ usually

work thtougn my secured Ieave jUSl to catch up on offrce wo:k

A break from the constant unrelentlng stress of the practrce of law allows ohe to reduce stress
and recharge

It was relaxrng

Secured leave Is extreme[y rmportarrt and is the ONLY way for a busy tnal lawyer ta take
vacation in NC. However, the process needs to be streamlined and less notice should be

requrred

To be assured opposlng parties wouldn‘t schedule trral whrie out

lt s nice to have some trme where you don't have to be on 24 hour alert wrth your Iaw practice

see artrcle rn Bar JournaE on my sabbatical

lt helped to he ab!e to plan two Weeks at & trme when l coufd be away lrom work and not worry
ahout it,

t wish | could take mare but it's impossible with how busy the district court dockets are, and |
cant 1 Iy on my Iar.r partner to cover m j cast,

relaxed Iess stress fora perrod of trme

I was worned other attorneys and ]udges would consider me weak or less dynamtc

Vacatlon is useful only if | am able to relax Knowmg thet I have secured leave enables ne to
concern myself with actually Issues without worrying that something might be scheduled during

atime when ] am supposed to be away from the office.

I have not taken secured Ieave yet However knowrng that I wrll have that optron isa huge
retref and lmpreves my mental health.

Removed stress of deadllnes and dlsappo:ntrng self and others

workllrfe balance

Abte to care for my newborn wrthout wony of heanngs or medzatrons dunng the 3 months off
vacatrons help me recharge

l drd rot have ta worry ahout wcrlf wtrlc 1 was a.'\.'ay !rcm tho practtco

it should go wrthout saying that taklng vacatrons unrnterrupted vacatrons of at least several
weeks helps to keep a person well balanced happy and heaEthy

It is helpful to know that you can take trme without worirying about lrtrgatlon deadlines although
the process is tedrous and time consumrng

Eases concems wrth other lawyers and schedulmg
Some assurance that other Iawyers wrli not screw you

1 have expenenced much greater peace ol mmd knowmg | had the protectton of secured leave

Knewrng that I am approved to not fave to report to court dunng thrs time allows me to focus

22/80

6/15/2021 2:12 Pl’v’l o

6/15/2021 2:12 PM

6/15/2021 2:03 PM

6/15/2021 2:00 PM

6/15/2021 1:43 PM

6/15/2021 1:36 PM

6/15.’2021 1 32 PM.

6/15]2021 1 30 PM

611512021 1:07 PM
6/15!2021 12 5o PM
6!15!2021 12 47 PM
6]15/2021 12'.47 PM "

6/15/2021 12:41 PM

6)'15[2021 12 2:; PM
6/15/2021 11 58 AM
6/15/2021 11.'51 AM

6/15/2021 1148 AM
6/15/2021, 11:46 AM

6/15/2021 11 28 AM
6[15/2021 11 22 AM

€I1Ef2021 11:22 AM
6/15/2021 11:00 AM
6/15/2021 10:58 AM
6/16/2021 10‘57 AM
6!15]2021 10: 57 AM
61'15]2021 10 53 AM
6/15/2021 10: 49 AM




e
T
g
201

202

208

204

205

206

207
208

208

210
211

212

213

214

215

216

North Carolina State Bar - Secure Leave Survey

an my current needs and Improves my mentaI state,

rmportant to be able to take care of srck relahves and prepare and attend funerals of famriy

memhers

}(nowrng no gne can |nterrupt meis valuabIe Although I have been |nterrupted and forced back

:nto court dunng secured !eave

Ablllty to take trme off wrthout worryrng about berng caIIed rnto court for an emergency heanng

| know that ; dont have coun or can't be forced into court appearances v«mtch allows me to
re!ax somewhat

knowrng that I am notned to my phone conrputer mall or anythmg e|se is fantast{o I\nornng

that & judge cant "order' me to cout for some frivolous bulishit during secured leave is
Irberating

It rernvrgorates and reenerglzes me, Gtves me freedom to not look at calendar do work worry

vdnle out It not onIy |mproved rny mental hea!th rt Is vrtal to rny mentaI hea!th

Berng able to take a comp!ete hreak from practice

| havent taken a secured leave but I rarer take vacatron daysIPTO When 1 do take trme oft

] feel anxious about the work thats prhng up whrIe l m out

Not havrng to werry about matters bemg calendared whrIe out

I am very grateful to have the optron of secured Ieave

l cou!d take my mrnd oft cases in iatigatlon

belng able to have 12 weeks of secure leave made havrng my Iast chr!d the best expenence
because | kinew my time healing from a c-section and bonding with my new baby would be
respected thls time compared to when we only had 3 weeks

Take unrnterrupted nme with my famlly

The stress of practicmg Iaw and deatrng wrth chents and defense attorneys ona darly basrs
can be demanding at best and it is critical for all attomeys to take off regrouping time so that
thelr thoughts are clear and their energy level is high and concentrated in order to do this we
need quality time off without interference from the courts or attomeys, Three weeks a year is
not enough

Every lawyer needs down trme to be ab!e to effectrvety represent therr chents and prevent bum
out, reduce stress, relax etc. It Is very impartant for ali lawyers to be able to have vacation
trme to attend o tamrly and personal matters etc.

I am abie to shut down Ior afew days and re-setlre energrze myseif even |f i don‘t Ieave town

The heneflts to me and my famrly have heen very important. With young chrldren at home end
extended family out-of-state, family visits must e planned in advance and last a week or
more. It would be very stressful to lose the security of planning ahead and not Knowing
whether i wouId be unexpected[y requ red in court.

Practrcrng Iaw Is stressIuI Secured Ieave poircles only rmpact those who mmgate $0 rts

important to recognize that the perspective of non-litigators Is limited on this issue. The level
of stress caused by the adversarial nature of the litigation process is not often addressed and
is very avenwholming for both attorneys, judges, and court staff, Secured leave policies
provide a consistent method of ensuring that attorneys can take needed hreaks to rejuvenate
and practice self-care, This is especially true for those who are also caregivers and must use
some of therr secured trme to care for children or elder[y parents

Berng a court room Iawyer is hke havmg a prescnpt that causes you have to an ongorng dose
of stress in your life, Every day youre worried about statutes of limitations, discovery
deadlines, etc. Practicing in different counties alse means you deal with different clerks,
TCAs, and judges that each have their own interpretation of what is and is not reasonable.
Secured leave has given me a couple of chances to have some time off, for myself and my
family, especially when my daughter was born {although as a man, my finn alfowed ZERQ time
for paternity leave; thanks, all-male senior partners . . ) when | would not have to wonry about
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the court forcing me to leave my family or mental health at risk because | was not adhering to
an ent rely arbrtrary set of tlmelmes and rules

when it was used tor vacattons I drd not ha\re the overwhelmed teetrng when ! returned to the
ofhce

Certarnty of ttrne off relreves stress of losrng trme off wrth famriy and costs ot cance!ett plans

I dont worry that cases wrll go srdeways Whlle im gone

Wthout the benefrt of secure iea\re | would be crushed by the stress and oblrgattons of the

job. You can't just not go to court because you are feeling down, or tired, or have motions due
in another case,

knowmg I wrll be off and not have to worry about court

It's great o be ahle to spend some ttme w:thout worryrng about cases

Knmmng that you are secure is very |mportant We are ali under the pressures of ttme and

presence and knowrng that this is not an Issue for a short time every now and again is most

assunng and gwe ds some sense of calm

It's irnportant to get away from the practtce reset attend CLE spend trme wrth fnends and

farndy

It ls not possrble to relax and ha\re down trme |f you ha\re to be concerned about deallng wrth
tialsinearings/ete. and It Is not possible to schedule a vacation/flights/notels sufficiently in
advance it you have to be concerned about someone putfing a trial/hearing/deposition ete.
during your scheduted time. With the immense amount of stress facing family law attorneys, it

is \rery :mponant to my mental health be able to take a break that is inviolate .

Re!ref al not havmg to worry ahout cases bemg set dunng trmes l am commrtted to famriy
matters.

When [ take a week vacation, on the Tuesday/Wednesday/Thursday in the middle of that week

| can finally relax and have a lower stress level. (The Sunday/Monday I'm stilt thinking of what
| didnt get done, and the Friday/Saturday I'm back to thinking about what | need to get done.)
But those three middle days really help rn the Ionq term,

it was great to know dunng the trme I was on Iea\re | could tum off my work bratn truly and futly

I was begmntng to experience bom out Takrng secured !eave gave me the t|me l need to
decompress and recahhrate

Secured teave is drffrcult to ptan due to the 3 month advance notlce requtrement I ftnd myself

appearing in court regardless of taking secured leave because the filing is left with the court,
not a spec:hc flle It is not a useful procedure

Whrle itisa comfon knowrng my Ieave is "secure " it is unfortunately a!ways a brt stressful to
not bein the oifrce. 50 | thrnk the two cancel each other out,

It prourdes an tmportant respne and protectron that makes stress and schedu!rng management

possihle. One can sustain difficult professional demands much more readily if there is a safe
harbor ahead. You can count on a period of rest, and this has a huge impact on the ability to
sustaln a healthy outlook. It helps insulate agernst burnout depression and malarse

lt was comfoning to know that my lea\re "trumped“ anythrng that could be put on a calendar

i ha\re a criminal tnal practrce state and federal. [ am in count nearly aJI the tlme and almost
every day the courts are open. Secured leave is the only time 1 am able to actually be with my

famrty for more than an cccasmnal weekend. it is essential to my mental health

made rt poss:ble to see rmmedrate fannly who Irve out of the country thhout worrytng about not
berng able to get back for Erttgatton e\rents

we all need a chance to unplug from the court system and know that we cannot be called mto
court under any circumstances

E am rncredlbly grateful for the tlme I got to spend wrth my son after hrs b|nh If 1 drd not have
the ability to take that time as secured leave | do not believe that { would have had it
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The mental break afforded by secured leave is absolutely the highlight of my year, Being able

to Iook fon.vard to a desrgnated penod of time off keeps me sane,

Havmg time away where I can totally disconnect from the practtce rejuvenates my splnt l leel
refreshed and ready to face the vatious controversies my cases present when | am well-rested
and have had the opportunity to clear my mind. It also affords me the opportunity to spend

meanlngful t|me wrth famriy wrthout feer of sacnftcmg work tlme

It allowed nea shon pehod of freedom from focusrng on cases. It was a relaxmg trme

Ha\rmg no stress from prepaymg for transportahon and hotels

Knowmg that a matter cannot he scheduled in court whtle l am on secure leave is an incredlble
reiret antl helps me to enjoy my ume away more

No worries about havmg tohein court creates an enwronment that allows me to relax and
drsconnect Erorn work

[ have been able te plan my vacatlons wrthout (usually) worrymg about schedulmg confitcts

Tnal work is demandmg with thmgs occumng frequently out of one's control To have a
protected pertod of time is helpful in being able to relax and be assured you will actually he
able to take that time off without something happening or at least fowering the Ilkehhood of

someihmg happemng durmg that time penod

In a trial practice with my spouse |t was the ONLY way | could schedule anti take farruly
vacatrons and plan and attend other fam|ly functlons

Secured Iea\re gives an opportumty to have tirne to focus on thlngs that are Important asrde

from work. If secured leave Is not taken | do not have an opportunity to step away from work
requirements and spend time with my family, take time for personal obligations and other

thmgs that I do not have ume for durlng a normal work week.

Everyone heed a complete break from work penorhcally Secured Iea\re is the only way for
irtrgators to obtam that break

it takes the stress out of plannmg expenswe vacauons since they wr[l not have to be canceled
to meet some last mlnute court obhgatron

Helps IMl.h havmg a better work-hfe balance and Irnproves rny fam:ly relatronshlps

Being able to know that nothmg W|II be requrred of me during a vacation or right after my sons
were bom was a relret

Secured Ieave is the only break from the mental grmd that l receive and the only tlme that I

feel like | can relax.

I ha\re only taken secured Ieave t\mce 50 I am not sure that it has had an effect on my mental

health yet

| beheve we are aII better advocates when we are abie 1o take time for relaxatlon and other
personal events, If we cannot tend to our personal lives tirst, then it will eventually
detementally affect representatton of our clients.

assurance the saved time w1|| not be mtermpted great feelmg

l used the newer parental secure Ieave which was comforting to have as an cptlon wrth the
birth of our first born during a pandemic, Having secure leave and some level of protection
from work obllgatrons is a posmve ina world where work Is always present wrlh a phone

As.an attorney | want to be cernain that my Ilte events do not Impact my cllents Secure leave
Iets me balance my professlenal life W1th my personal ﬂeeds

Excellent but asa solo practioner, | have to take ieave when I see the opportumty

certamty that i wont be m troub[e takmg trme off

it allows me to ha\re a hreak from the practice of Iaw as my prachce is very demandlng and
spills over into my personal life each day. | can enjoy time with my family and enjoying life in
general when | am on secured Iea\re

my court schedule is not that packed but knowmg that i would not have to worry about
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schedulang for the secured leave perrod reduced anxrety

Kncwrng that t can be out wrthout darnagrng my client's cases is very Important

Having secured Ieave is vrtal to getnng enough unrntermpted vacatron time that l can continue

to do crrmrnal defense work

Renewed my energy, staved oft compassron fatigue prevented physrcal and rnental
exhaustion, Improved physical and mental health, and alfowed me to retum the practice with

Nrce to have trme off hut stresefttl to nrepere to he awaj and when retum to pressrng work

| have not had to use rt often however it does reduce the stress of getnng away ] knowthat

some lawyers have made greater use of it and it has been a significant pressure-reducing
program )

l am able to relax from the pressure of my Iaw practrce and other thrngs

Slnoe my practlce :nvolves in court Irtrgatron the only way I know I will get unmterrupted

"away" trme is vra secured Ieave

It allows me to take trme off wrthout worryrng ahout needrng to be somewhere else However
as a sole practitioner, it is almost iinpossible to take the time off completely because there are

always rssues that need my attentron Its drffrcult

Seemed to refresh my dnve to work better and ga\re me an inner peace fresh start

When t take trme off wrth secure leave 3 have alot Iess anxrety knowrng that my clients are
proteoted whtle lam out of the off:ce

by provrdmg a blacked out perrod on my calendar that | know the court can‘t mandate my
attendance. after Ive spent a lot of money plannrng a vacation.

Trme away from prachce of Famrly Law is crucial to bemg able to handle the chailengtng
issues in this practlce area.

At Ieast l have one perrod where | don‘t have to be in court That is it. Sometrmes court is the
followrng Monday and that ruins it though

Data conhrrns takrng trme off lmproves your overall well-berng And Secure Leave allows yau

to take the time off without interruption or interference. Every person, whether he/she
acknowledges it or not, needs time off to rest and rejuvenate. True leave, means "leaving
waork,” not working while on leave or having to show up for a client matter or court while on
leave. Without secure leave, attorneys are not in a protected position to remove themselves
from work and take leave without jeopardizing their ethical duty. Criminal and Federal Courts

should also adopt a secure ieave optton Irke the civil state court has done

Secure leave has permrtted an opportunrty to refocus attentron and energy on other cnttcal
areas of my life, including family, physical health, and mental well-being. The time is criticat in
order to "recharge" and sometrme to address other responsrb:lrtres outsrde of work

| was able to relax wrthout the potentrat for new deadlmes dutrng that trme perrod

It is ndrculous hat we only have an opportunrty for 3 weeks ayear, The stress and work fours
ara sich that this lrave periad is able to he used for persanal time, medical issues and
sometimes even cle. | have had judges refuse to continue cases for cle or for my personal
medica! appointments

|t is great to know that I have tlme when I can tocus on thrngs otherthao my practrce When i
return to my practrce | am actuatly able to better focus on it since tve had trme away

Secured Ieave in North Carolinals a ;oke. tnstead of the gotcha schedu!rng games the
judiciary and litigation bar should respect other people’s schedules. If someone is out on
vacation, a family event, graduation, matemity/paternity leave, etc., then the event should not
go fonvard- penod We are ali professronais and should be treated as such,

It relreved the pressure of bookrng atip and then havlng to worry about whether the court

and/or opposing counse! would agree to us having the time away.
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The guarantee that I do net have to work or appear rn eouri

I had the assurance that I would be able to take trme to be wuh my Iamrly and reIax Ior a whrle
away Irom the oIfrce

[ wasn‘t sure how to use |t But I drd fcr maternlty feave because E thought |t was a
requrrement

Allows me to step away from practrce wnhout worryrng about beIng caIIed to coud by a ]udge
Who feels fam at therr beck and call.

The secured Ieave was Igncred by lhe judge and I was forced to appear In court anyway. 50 lt

is more false than true secunty [o me.

Secured Ieave doesn't toll statutes of Irmrtatrons and rt should Secured Ieave doesn‘t stay
discovery, motions, and other deadlines in your cases and it should. Secured leave only gives
you a break from having to make appearances, it doesnt stay your case or toll any deadiines,
50 you still have to work even if you just had a baby or are dealing with health issues. Securad
leave does not give attorneys the ability to truly take time off work for a birth/adeption, health
issue, or other personal thlngs whlch corne up

reduced anxrety

The only pmb!em is that It seems Ihat wrth every secured Eeave at Ieast one of my cltents

receives an OFA because their name Is overlooked on my plainly listed docket sent to the
DA's off[ce

No effect because | stili had tc werk every day and both prosecutors and judges don t seem to
understand what secured leave is

Trme away frem work is always heIpqu
II isa defrnrte resprle from a stress!ul occupatmn

Berng able Io take some guaranteed ttme to spend wrth my family is fundamenfaf and it frankly
continues fo surprise me that there is any question that actually being able to take time oif is

an Imponant factor in havmg a sustameble professmn

it is beneficial to know that tlme away can be taken and not have to wcrry about obllgatlons to
the courts etc

Knowrng that f can take 3 weeks each year where i don‘t ha\.'e to worry that cases erI be

scheduled during this time is invaluable to me. Without this assurance and the prosecutor's
compiete conteol of trial calendars, | could he scheduled for trial for weeks | wanted to take
vacation or attend a CLE,

Stress of deadllnes dunng Ieave is Iess

A[Iowed me to focus on famrly

Seoured Ieave aIlows you not to stress and worry about anposing counsel scheduhng a hearmg

when yaur gone It aﬂbws you to focus on yourseif a IIIer which we all need.
It rele.\res stress because | know no hearrngs well be set when I want to take trrne off

PI’IOI‘ to tak:ng secured Ieave (dependmg on the fenglh), it forces you to make sure that
everything is up to date and current befare you go out on leave so that while you are out you
can L.ctuaﬂj \rry) to enjoy it!

The abr[rty to be away from the offlce and Wrth famIIy, wrthout threat or fear of being nouced
into a hearing/proceeding by opposing counsel or the Coun, is crucial to actually having "time
away

Secure Ieave is absolutely essentral to menial heahh and quamy of Irfe and we shoufd be
ailotted more and the rules should he loosened

Secured Ieave can give you peace of mmd in that you know that you do not need to worry
about scheduling. Problem is that it only applies to state cout though federat courts do
generally acknowledge and follow.

It allows me time to vacation, rest, recharge, enjoy family time, etc.
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aliows down trme away frorn court and time to relax and re-foeus

Decreases my panlc mode whlle away from the offlce

Evelyone needs a week - or two weeks every 7—10 years - off It isa lot of work hefore and
after you get back, and it helps to review email during trip, but getting to "clean out your mind"
oncea year is a good thmgl

Secured leave reduces case related anxrety knowtng that no mandatory court appearances wrll
be requrred wlnle t am away

everybody needs vacatlon in b]ocks not jUSt lcng weekends

{ d d ot tvant in any way my \uork to inteifere wrth my ‘tvaltaorlrty to my wrft. and 50N wtten he

was bom,

We ail need down tlme espec:a![y in the Iegal professron It can be very stressfui

We atl need tlme away from the Counhouse 1 appear in rnultlple cnmlnal courts 5 days per

Week I could not take a vacatlon wnhout belng able to secure feave.

Betng able to take care of my newborrt recover physrcal[y from chlldhlnh and adlust to hfe

with a baby (first time mom) without worrying about my position was very helpful for my mental
and physlcal wellbelng

Allows for a break

As a tnal attomey, secured Ieave is cntrcat to glve me ttme to focus on myself and my famlly

and take a break from the gruelmg requrrements of Irt:gatron

Havmg a break from lttlgatlon is necessary and helpful to mamtain dlstance from the emottonal
toll practfcing famlly law takes on me.

provldes some assurance that unexpected court appearances monons etc won‘t pop up
As a l:tlgator |t allows be to deslgnate time that cannet be scheduled hy opposmg srde
tt ls essent!al to plan any famlly vacation

t could not pcss:bly have raised my kids and been the sole flnancral provlder for them as a
single mother without secured leave. The stress othenwise would have been terrible and the
|mpact on my personal life as well.

G:ves me tlme away from constantly gemg to court

lt is r*rce to he able to take tlme off from work wrthout constantly wortymg

Don‘t have to worry about cllent and case issues mtertenng with important personal plans and

don‘t have to lnconvenience my Iaw partners to cover semethmg while I'm away

Dunng the year 2020 | dld not take any vacation due to the pandemic. In March 2021 f applled
for and took 10 days secured leave which was a much needed break not only from the stress
of work but everyday life as well

I belteve that the ability to take secured Ieave reduces the stress that all attorneys expenence
in one way or another |n our practrce

Wthcut it, tlme for srgntftcant events in my ltfe is bas:cally a ”hope " Not good enough to plan

or really enloy eve ry h.ng that comies atong with lrav.ng a decent balance

protectlon from tnal allews me to actually re!ax Wnlle on vacatlon

It was reassurrng to know that 1 had effrcral "cover‘ for my tlme away

Ttme to recharge and step away from a stressfut career

t have not been able to have tlme off in a few years Great professron

Knowlng that | cannot be pu!led away from scheduled time away allows for mare retaxatron i

have been pu!led away trom vacalrons in the past and that was 1ncred|bly stressful.

Secunty Leave gives you peace ef mlnd to plan tlme away from the offlce vvlthout the tnreat
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that your opponent will schedule hearings, upending your plans or causing you to forfeit travel

down payments

1 den't have to worry about something commg up when [ have made arrangements tor vacatron
trme that 1ncludes pre payment

A I|trgatron practrce is stressful, in part because at any tlme an opposrng party can file a
motion that requires a prompt response. This results in a fack of control over my schedule and
makes it difficult to plan familly trips. The ability to block out several weeks without deadlines
is helpful in that regard

Wth alt of our court lmposed deadltnes the stress ot meetrng cllent expectatrens and the

stress of meeting firm business expectations, taking quality time off is absolutely the only way

to avord hornble mental and physrcat health from the practlce

The new matermty Ieave pollcy was a HUGE help and relref wiren my daughter was bom I was

able to pause the rnajor events m rny cases and focus on belng amom,

Knowrng that I dld not have to hand my work over to soemeong else in order to take time eut
was extremely reassuring

Al!owed me to get away from work and enjey other 1nterests Wlth famtly

Knowlng that you do not need to put a last m:nute hearlng an another assocrate or partner is
very important for enjoying a vacation. Last minute hearings are frequent in workers'
compensatron due to our "rocket docket“ procedure for certarn medlcal motien appeals

It is reassuring and more retaxmg to take a vacation where you have put in secured Ieave
versus taking a vacation where you have not because you feel like you have security should
anythrng get scheduled or pop up

Having a set trme on rny catendar where | knew no court appearances could occur is amazrng

Guarantees vacatron plannang. etc
Takes some |f the stress out of planmng a vacat:on

l can take tlrne off wrthout worrying that | v.rrll be scheduled to respond to a Motron etc or
appear before the Industrral Cornmrssion

tis crucral to have contrel aver a few weeks of your year wrthout worry of schedulrng confllcts

to handie |mportant areas of your personal life.
lt made me feel Irke I could plan for time off
It S nice to know your pre planned vacatlon wen't be tntern.lpted

Bemg able tc hlock off a pened of trme where no state court actron or deposrtron can be
scheduled is a huge weight off your shoulders. Litigation is incredibly stressful and you need

time to recharge

On several occasions, | have been ordered to appear desplte secured leave Elther opposing
counsel nottced a hearing and will not consent ta a continuance or a judge has required me to
be present fora foElow up hearmg or trral

Secure leave glves you the mental edase and comfort of knowrng that nelther a judge nor
opposmg counsel wrll schedule durmg that time.

Secure leave al!ows a resplte that is extremelv helpful
Leavmg the otflce for a set perled of tlme permrts be to balance work and life.
Freedom to take a vacatlon and not worry about havlng a heanng scheduled

| drd not have to worry about schedulrng conflscts for planned trips and trme away frorn the
office.

Insured that | would not be placed on a trial calendar during my vacation which would have
caused me stress

lt is nrce td get away fram time to time.

It provrded a sense of reltet and secunty Ilke nothmg else
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Recharge my persona! battenes Spend more ttrne wrth spouselfamtly Focus on matters of
mterest outsrde of the law.

Bemg able to attend conferences or take a personal famlly vacatton w:thout fear of needtng to

appear in court while away is wonderful at decreasing anxiety. 1 only wish that the Ieave also
applled to brrefmg schedules that anse after Ieave has been ft!ed

Attorneys absquter need penods of ttme that they can mentally "unp!ug from thetr otftce and
the courts.

Its very important to know that [ wili be able to take leave and actually take a break from my

practice without worrying about being pulled into a case or a hearing while I'm out of the office.

The benef;t of hetng able 0 t:anttg from acol the of weeks is invaluable to preventrng hurnout

Wh:Ie I m st;ll dsstressed about court |t s nice to know that other Iawyers and the court cant
fuck w:th me hut so much

Retax reset
You cannot have a [tfe or famdy wathout tt

It is dtfncult to take a \racatton if you are constantly at rlsk of ha\nng to appear In caurt, Secure

allows an attorney more peace of mind when on vaf‘atlon

Grves the chance to recharge dependrng on how Iong is avarIabIe after the :mmedtate need

Just no stress absltty to plan and take ttme away

An essentrat break

I am ahIe to particpate with my family without worring about potential court issues knowing my
cases will be continued or will not be set dunng that time.

I had a nominal tIme off not designated as SL the tlme otf was of tremendous beneftt
Very rmportant to get away from work for an extended penod to refresh and reset

Secured leave gives me trme to recharge and spend time wrth my famtiy and travellrng It
should be at least 30 davs each ,rear and nnt |ost on weeklu mr'rements

Got to relax and reduce my stress Ievel
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Q7 On a scale of 1 to 5, rate how user-friendly the current secure leave
designation procedure is. (1 = anxiety-inducing, confusing, and stressful; 5

= sunshine and rainbows).

Answered: 805  Skipped: 153

0% 10% 20% 30% 40%  50% 60%  70% 80% 90% 100%

[ Anxiety-inducing, confusing, and stressful B (no label) (no label)
[ (olabel) [ ] sunshine and rainbows  [B N/A

ANXIETY-INDUCING, CONFUSING,  (NO (NO (NO SUNSHINE AND NIA TOTAL
AND STRESSFUL LABEL) LABEL) LABEL) RAINBOWS
v 18.14%  21.99% 32,9206  17.76% 6.46%  2.73%

146 177 265 143 52 22 805
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Q8 What aspects of the secure leave rule should be changed, if any?
Select all that apply:

Answered: 812 Skipped: 146

None of th
above/l don'..

The Sunday t

Saturday..
The number of
secure leave..,

Thecontent
requirements.i,

The submission _
procedure.., ks

The advancg,
notice requi..§

0% 10% 20% 30% 40%  50% 60%  70% 80% 90% 100%

ANSWER CHOICES RESPONSES

None of the above/l don't know 4.80% 39

The Sunday to Saturday “secure leave period” (which is currently one complete calendar week). 57.27% 485

The number of secure leave periods an attorney may designate during one calendar year (which is currently three). 53.82% 437

The content requirements for the designation of secure leave. 14.90% 121

The submission procedure prescribed for designation of secure leave. 45.07% 366

The advance notice required for designation of secured leave (which is currently (1) at least 90-days before the secure- ~ 79-31% 644

leave period begins and (2) before a proceeding in any of an attorney's cases is scheduled for a time that conflicts with
the secured-leave period).

12,56% 102

Other (please specify)

Total Respondents: 812

it OTHER (PLEASE SPECIFY) DATE

1 It is impossihle with the notice required to plan a vacation 6/29/2021 12:54 AM

2 We should l)é allowed to take ﬁwre sécure Ieéve time and or longer secure leave. 6/28/2021 4:35 PM

3 The "5ne comp.lele- calendar week" requrirement does not meet thé néeds of many if not most 6/27:'2021 11119 AM
attorneys.

4 It would be great if we didn't have to do a separate form for every single county. | 6/25/2021 6:56 PM

5 Having to notify eight million lawyers individually | | 6!25!2021 6:13 PM
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It's disappointing a mother on matemity leave cant get secured leave of even a minimum of 6

weeks

Can‘t we have one form for the enttre state‘?

Avartahttrty at admmrstratrve agencies

mar[tng a torm to aEf jurrsdrctrons where I have a pendtng case is super frustrattng

Some Attorneys designate 1 day or part of a day at a trme

The Iack of secured leave to cover even the maost consetvattve of matemrty ieaves ! feei very

strongly that this sets the wrong policy and values and needs to change. It is a hard enough
time on female pracutroners

The way you provrde everyone wrth nottce is cumbersome for the attorney taktng St_ and for
offices trying to keep track of opposing counsel's SL- you could easily miss a notice ietter and
i think some attorneys are slack about providing notice to opposing counsel like they are

supposed to

many attomeys abuse the process and do not restnct thetr ttme to three weeks a cumu]atrve
accaunting must be implemented . for example -the duty to disclose the other periods of
secured Ieave taken in one year

Secured Eeave shoutd not be h[ed at the counhouse It shou[d not be puhltc record

Merlmg to ait mvo[ved partteslattorneys is costiy Emarl shoutd be another opt:on or some sort

of computer managed database

in CA, we simp[y give a Notice of Unavarlabtltty DIRECTLY to the oppesrng parttes in our
cases, we do not have to provide it in any way to colit, nor are we limited to any number of

Procedures clanhed

Notrfrcatton procedure for each county ! work in all countrres

l utrlrze short periods (2 3) days and not realiy how tts Intended The Iong 90 day nottce ;s

suck. I'd trke servtce by email become standard

Spe(:tftcally. the 90 day wrndow is ndtculous What happens tf you have anew case that you
get dropped in on? You should file secure leave with the bar and then it applies to alf cases
you get dragged into.

Vaguenessllack of ctanty tn whether secure Ieave penods may be taken coasecuttvety

I'd scrap the whole thmg and start from scratch Attomeys should be abfe to take as much h
{eave as they feel they need and the Bar and the courts should encourage that. in a high

stakes, htgh pressure ]Ob re[axatron and mental health time are tmportant

allowrng email notiflcatlon wrthout a wet srgnature AOC forrn

The entoroement of it by tnaE ]udges | had propedy put In for secured [eave and because my
trial that had been predicted to be 4-5 days was looking like it was possibly going to surpass
10, the judge deferred ruling on suspending proceedings. The COA wouldn't rule either. Very
drsappozntrng and stressfut while i m a tnal

More pronourtced enuncratron of advance nottce pertod it ls abused by attorneys

! have rarety ctatmed secure ieave. but ] wou!d Itke to take a sabpatrcal

To rerterate the btggest Essue is the requErement for an enttre week

Most attomeys do not fo!low the "Sun Sat" rute - they block off days or weeks of whatever
they want and not usually 90 days in advance. More uniformity would be helpful to ensure
fazmess

Ctardy that tts okay to send to other attorneys v|a emarl

1 never get a "response” from the county on my secured leave, so } ;ust send it off and hope |t
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was received, I'm never quite sure. All of the above items are also stressful (limited amount,

frxed perrod of Monday Fnday, etc.}

T:mmg can be challengmg since | don‘t always plan ahead weli but the rourts need to be able

to plan as well.

Secure leave for the brrth or adoptmn ot a ch|ld should be made avarlable wrth drflenng length
and notlce requtrements (lor example adoptlon ltnallzatton may occur wrth very ltttle nottce)

l rarely use secured leave it's more trouble than |ts worth

There should one system that Is used statewrde and accessrhle by att attomeys ahd court
personnel

The fact that I have to take an entrre block of tlme when sometimes rt is easier to use parts of

the one week spread out

requrrement of a full week as opposed to one day

Allowing at any tlme s0 long as nothing is already scheduled You cannot easdy plan 90 days
ahead!

sometrmes the need for secure leave comes up less than 90 days prror to the dates needed

renderrng the current system unusab[e

The 00 day notice ts too Iung Things come up and as Iong as at doesn't conflrct wrth
somethsng already scheduled | do not think this kind of advanced notrce should be requrred

The submrssron procedure is somewhat cumbersome in the sense ot needrng to notrly ali
attorneys of it, but primarily it Is the limit of three weeks, 90 days advance notice, and forced
full week periods, Many times | have wanted to secure a Friday or Monday, or had an

opportumty come up on short notice and I was unable to he certam I would not have a problem.

Matemtty leave needs to he addressed

Judges should be requrred to honor Secured Leave ar IJe subject to jUdlCla| sanctlons

Ihcrease # of weeks for secuted !eave

In general | belleve we should have maore than three weeks of ttme that we can designate per
year. This may not even be to take time off but just to catch up on non-litigation matters. |
believe we should afso be able to designate just a portion of a week if that's all we need. 1
understand why there might be some constraint on what days are utilized but perhaps there is
a middle ground such as taking leave i at least three days blocks or something afong those
lines. As for advance notice, while | generally would hope that | have 90 days notice for a
vacation, stuff happens and sometimes 1 dont. When it comes to anything other than vacation
(ex. important life events, sickness, ete.), 90 days Is just not workable, 1 understand the
halance of keeping couits moving but if we say we want to be an industry with work-life
balahce somethtng has to g|ve

Also I leel l must send notroe to other attomeys Takes tlme

the quantlty ot days allowed should ENCREASE

We should be able to take ;nd;vtdual days of secured Ieave oF at least 2 day blocks

sometimes you only need to be out a day or two. having to reserve an entire week is
frustratlng

t—lavmg to serve all pames When l have 50 many cases pendzng
The lack of de51gnatron for med|ca1 or parental Ieave

People often mis-use and say part|cular days. Secure Leaw. should allow for perrods other
than complete calendar weeks.

The advance notice, the secured leave period, and the amount of time allowed is all severely

lacktng and contrrbutes to lawyers poor mental health
should have a centrahzed electromc method

Muttlp!e Forums
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North Carolina State Bar - Secure Leave Survey

Consecutive week designations should be allowed. Courts should be prohibited from requiring a
lawyer to proceed to trfal the week they retum from secured leave, and perhaps longer. The
ceitification that there are no cases scheduled for trial should be done away with as well since
many courts schedule trial dates after an answer is filed, which cuis out s many opportunities

for t:me away

t practice in muitlpie countres and jUdICla| dlstncts There should be a modrflcat:on statrng that
the notice need only be filed in my home county, rather than the multitude of counties where |
have cases pendlng

Shoufd be expanded throughout the court system to mclude the Industna! commission and any

other forum not currently covered

it 1s somehmes hard to teIE n‘ your secured teave has been approved

3 secured Ieave penods per year is srmply not enough I cant foresee vwdespread abuse ef

secured leave if we were allowed to take 4 or more leave periods {economic concerns would
regulate that, for both employed and self-employed attorneys. Having practiced for 28 vears, |
have never encountered a case where the state would have been prejudiced by having less
notice. What about changing to 45 or 60 days notice? And could we take a 2 or 3 day leave so
we don't have to use one of the three full weeks when takrng a Iong weekend?

rmpossrb[e to know |n advance when famlly member wdl be sick ar dre

We need more f!exmihiy in secunng our !eave Most of the t|me attorneys aie not taklng one
full week, but rather, maybe two days out of multipie weeks so that it is not so difficult on the

office

lt is super trme consummg to colfect all addresses for current opposmg counse!s and send
QC's letters in the rnaul of thls Wou[d be easler to send via emall

Attomeys need to be heid to the existlng reqrurements Somet[mes used asa tactlc
Have rt app]y for federal and admrmstrative couns too

When emergencres anse you may not have 90 days notlce

The fact that the State can schedule you for tnal the day after you return from secured ieave
Federai couns don‘t seem to abrde by this anymore

Limrtatron to 3 weeks is rldlcu[ous should be 5 weeks at a minfmum There shou[d be a number
of days allocated that a person can secure without having to take an entire week off, Attorneys
should he able to secure a long weekend should they desire. As long as nothing has been
calendared and or opposmg counsel does not oppose a 90 day notrce should he warved

Needs a standardlzed form for statew:de use in all countlesldrstncts and | would reduce the
notice period to 45-60 days. Additionally, it would be nice to add 2-3 days per year for CLE and
professronal development

This might count as the number of secure Ieave penods but my concem is the max amount of
tlme I wrsh 1t were poss:ble to lake off the full month of December

| wrsh there was e!ectronrc sepvice of Ehe notlce to clerks DAs and appelfate courts

The process for secunng leave lf it's wrthm 90 days of the begmnmg of the penod At Ieast 12
weeks should he afforded to attomeys who need to take care of a sick or elderly family
member.

Ive take entire weeks to make sure | could attend long weekend functions. If making portions
of weeks is unmenageab!e then an addrtional week at a minimum, should be added.

Havmg 1o notify al other attomeys via the malf and ensunng they‘ve aiE been notmed

Havmg to submrt secured Ieave notrce in indrvrdual countaes |s cumbersome

Perhaps a provlsmn that an attomey can seek secured Ieave wuhrn the 90 day penod if the
aitomey has the wnlten consent of opposmg counsel in cases that are in Irugatroo

Because o! unanticrpated events such as famlly emergencies it Is difficult to predict farin
advance when [eave may be required. And the number of days required for [eave may be fewer
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North Carolina State Bar - Secure Leave Survey

or far fewer than 6, but the current system requires a whole-week designation--resulting in an
cver-count at some penods and a Iack of avallabrllty at others

All of it It ls awaste of trme Matters should be scheduled by agreement among the part:es lf

they cannot agree, then the court shauld schedule the event and liberally allow continuances
(save tnal) to accommodate all schedules The concept of secure leave Is risible.

Every tlme I\.re appiled for secure leave the NCIC has strll scheduled a heanng dunng that
tlme Its frustratlng to follow the protoools and stlll not fECEEVB secure Ieave

Alt seems pretty confusrngfstatute is hard to read i dont llke the tlme requnements

The 90 day notice period creates bamers for wommen and anyone wath health issues. Espeolally
whei you can't predict the binh of a chiid - the expected due date, witich often changes, Heaith

issues come up without not:ce
Prevents an attorney form propedy usrng when unexpected events come up
There should be an extended process for the parents of new'eoms

We shou!d move away from paper documents and allow thls to be sentlflled by emall or sonte
other dlgitlal procedure

You shou!d be able to do n by ]ust ernallmg court and opposing counsel

Would prefer a more streamilned approach to notlfying other attomeys mstead of sen.rlng
opposrng counsel in every matter

Complete weeks requtred rather than days off

It is extremely dlfflcutt tu know when I mlght need a vacatlon 90 days in advance!

Send'ng copies to opposrng counsel is worthless No one keeps track ol someane elses trme

and it is time consuming to send letter to everyone. We should be able o designate with the
courts and there should be an online database or way to look and see fi someone is on
secured leave. Really important- secured leave should include notice requirements in litigation-
I have returned from securad leave to leam that [ have a deposition scheduled or discovery
rssued

We need more of lt

Create a unlversal form that can be adopted by state comts/local counts/NCIC and filed in a
central location,

The procedures are ambiguous and fairly confusing and practices vary widely among

attarmeys. it seems that in this day and age, we should be able to have a centralized database
wrth a qutck onlme desrgnatlon process

gethng judges and pames to actually adhere to secured Ieave when n is granted

Provadlng notmcauon to aII ettomeys yeu have acase thh

itis very cunlbersome administratfvely

Please know that it is extreme[y dlfflcult to plan vacatlons and the llke several months out and

completely prevents attomeys from taking advantage of last minute discounts when their
schedu!e otherv\nse allows them to he out of the office.

\Ne snould oe able w desrgnete UAY::. lor secured leave and not Sunday w baturday Urten
my holiday does not start on the weekend or it runs over the weekend but not two full weeks.
Also, for the Jewish holidays it would be nice to have the ability to designate one or two days
of secured leave

Secure leave ol‘ less than a full week

tt should be abollshed lts sﬂly

It should apply to bneflng schedules.fdue dates lhat arise alter leave has been flled Should
also be clear that opposing counsel cant just insist that someone else In your office handle
matters whlle you are on leave

Some courthouses rnade me use secured leave for maternity leave and a clerk iﬂfOﬂ"ﬂEd me
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that my 9 week leave was “too long”
101 More periods, by the day, 30 days in advance 5/12/2021 10:20 AM

102 Should be 20 days, any periods of 2 or more days, 60 days notice 5/10/2021. 11;53 AM
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Q9 Have you ever wanted secure leave from a federal court?

Answered: 813 Skipped; 145

Yes

No

0% 10% 20% 30% 40% 50% 60% 0% 80% 90% 100%

ANSWER CHOICES RESPONSES
Ves 23.00% 187
No 77.00% 626
TOTAL i
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Q10 If you were successful obtaining secure leave from a federal court,

North Carolina State Bar - Secure Leave Survey

please identify the federal court and describe the steps you took to obtain |

ANSWER CHOICES

| have not obtained secure leave from a Federal Court

TOTAL

(o2 B & 1

-J

secure leave:

Answered: 769  Skipped: 189

| have no
obtained sec..

|
|

0% 10% 20% 30% 40%  50% 60%  70% 80%  90% 100%

DESCRIPTION:

| do not helieve that secure leave would be necessary if the courts would consult with the
attorneys befare a trial date is set. Such a consultation could easily occur at an in-person {or
videoconferenced) status hearing. For example, in DC, a trial date is not set in federal or state
court without first consuilting the attorneys during a status hearing or scheduled by a judicial
clerk in consultation with the attorneys. When the aftorneys are actually asked in advance
before a trial date is set, then a secure leave request is not necessary because everyone
scheduled the trial date together in the first instance. | find NC's system of setting dates
without consulting the involved attorneys and requiring attorneys to figure out their ever-shifting
calendars and spending client resources on drafting a secure leave request to be extremely
inefficient for the clerk's time, the attorney's time and the client's resources, It also results in
needless filings.

I can't even remember all the steps involved. What | do remember very clearly is a District
Court judge in South Carolina asking that we hold a hearing during the secure leave period
anyway. | don't want to attend any more mental health and "wellness" CLEs or hear anything
about "work life balance" until people start respecting the secure leave policies that already
exist.

NIA
| rarely have appeared in Federal Court.
NC Middle District. Sent same request, different header.

I had to count on my relationships with the federal court and use continvances to protect the
time

informed the judge before whom the case was pending

I secured a 10 day leave period for a trip to ltaly from the Norther District of Georgia pursuant
to a local civil rule there.

39/80

RESPONSES
100.00% 769

769

DATE
6/29/2021. 5:37 PM

6/25/2021 6:56 PM

6/24/2021 7:20 PM

6/24/2021 4:52 PM

6/24/2021 3:31 PM
612412021 11:47 AM

6/24/2021 11:25 AM
6/24/2021 9:31 AM
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Western Eastern and Mrddle Dlstrrcts of North Carolrna Dlstnct of South Carollna

trretevant [ do not practrce there

Judge told my offrce "we don‘t obsenre that In federal court" and gave me 72 hours to appear (I

toid hlm I was f]ytng back Tuesday PM and he ordered me to appear on Wed AM hrst thrng)

t was not aware of the concept berng avartabte in federat court

t f:led a document trtled "Notice of Unavarfablllty" and attached a secure !eave form that | had

filed in a local state court. | acknowledged in my filing that the federal couits did not have a
parallel secure leave procedure, hut let the court know that | had travel plans and [ would

apprecrate it not scheduhng any proceedmgs durmg my secure teave period

While | have not obtained secure leave per se from a federal court tn my experrence some
federal judges (but not all) have been willing to honor existing secure leave requests in state
court when schedulmg federat proceedmgs

I have onty gotten the court or move a heanng after fthng a motron

I was told to submlt the secure Ieave from State Court that would not be recognazed but would

be noted should sorhethmg come up

forget |t, Zeus controis

NIA

Federa! Court won‘t honor secured teave notices because of the use of lndrvrdual DSOI Rule 26

procedures
| do not practrce in federat court

The SC District Court has a srmple process where you srmple trle a Request for Protectlon via
ECF

! have never trled although 1 have wanted to

My federal practrce Is not Srgn;trcant enough to the pomt that t have requrred secure leave

i have been abte to work out leaves amrcaoty with OC bi+ tateralty

t routmely practlce in the Federat Wastern Drstrrct of North Carolma—-Ashevrt!e Drvtston and
though federal court does not recognize secured leave, if | get a case where 4 court
appearance may occur on a period of secured leave, 1 routinely file a notice or a motion to
continue and just cite the state rule and that | am on vacation that has been planned for some
trme and writ usually be out of state t typlcally have not had an issue (knock on wood)

No Ionger practrce in the Federat courts but when I drd was concemed 1 could be called to a

hearmg When 1 was out of town on leave

Generally there has been agreement amongst partres ora 1erge signing off on an officially frted
request

| was set for trfa! durmg Cowd and moved rt to Juty. 2021 on jornt motron wrth opposmg
counsel

There is currently no secured leave for federal cnmrnal cases. | have to file motlons to
continue in each indivicusal case. which is unduty burdensome

may lJe apphcabte in the future

I was not successful in oi)talnrng Ieave. soti srmply put the opposing counsel on notice in the
same rnanner in whrch wa provrde notrce in state court

Western Drstﬂct~ tr!ed notrce of unavallabllrty dunng maternrty Ieave Out of caution, i ohtatned
“consent/no opposrtron" from prosecutors

To my knowtedge lts not avarlable for rmmrgratron court

Sometrmes WDNC acknowtedges it, but not always

Nottfred the Court of unavartabr]tty dunng parttcular perlod
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I mean, | tned

As l recaII | requested :t in avmtten requestlmotrcm in the Western Drstnct and was toid
consideration would be given to the request, but that there was not a formal process or
obligation for the Coust to grant it. 1 did not have any issues with scheduling as a result of the
request, but | wouldn't define it as having been "secure leave.” This was as close to a secure
leave as | have gotten in Federal Court. This seems to be more of a judge by judge, case by
case and junsdrctton by |ur|sdrct|on consrderatron

[ have been told on muItIpIe occasions that |t does not appIy and erI not be consrdered It is
easier to fly home for a one hour hearing than to cance! an entire vacation with the family,
house rental actrvrtles pIanned etc

The court mereiy Informed us that |t was not avarlabIe and rt was up to the judge as to whether
we wouId be reIreved from any court schedutmg that week,

1 have not obtarned secured teave from Federa! Court hut the Federal Court has gracmus!y
moved a trial date to accommodate my request for maternity leave in response to my Motion
to Amend the Case Management Deadlines. However, | still feef enormous pressure to
continue working throughout my maternity leave since my cases are not stayed, which means
I cant really take maternity leave without working even through the trial date was at least
moved, The discovery periad and dispositive motions deadlines are still in place - so 1 still plan
to be working right after my baby is hom. Daycares will nat accept newbomns until they are 6
weol S oId and rccovery time Is d;Iforent fo" evcryono

| have Just worked with AUSAS and they have been very professrona! about scheduhng around
my vacatron tlme anct medlcal treatment

[ frIe a nottce of unavarlabritty uke the other Iawyers in my drstm:t (WDNC). but | don t know if |t

would really work. Fve had many vacations disrupted by my federal court practice in WDNC. It
nas taken a huge toll on my Ife and my family because | can never be sure | won't have a
trial.

| have notified Federal Cowt of Siate Court secured ieave, but have never obtained secured
Ieave from Federat Court

Federal Courts have honored my state secured teave but that was on a ]udge hy judge basrs

i reeently had a federa[ tnaI scheduled dunng mrddle of secure Ieave I moved for and was

granted a continuance; but | am not sure: if it was "just for vacation,” the continuance would

have heen granted

My husband practlces in federal court asa cnm:nal defense attorney We had secured feave to
attend a week-long family vacation with his whole extended family, and he filed in state court
at least 90 days early. The federal judge weuld not honor it and he ended up having to leave

atter 2 days to drive home for a trrai

I very rarer pracnce In federat coun if at aII

I have no idea how to even go about dozng thrs but I agree tts anissue I‘ve thoughtfwomed

ahout

l tned many years ago artd when l drd the court used the dates requested as the trra! date

It is my understandrng thIS doesnt exrst Thts is qwte frankly. the most frustratmg part of

sacure Ieave It's not very secure if you practrce in federal oourt

I was not I noufied opposmg oouesel and asked for oonsuieratron

I have a vague recoIIectron of askmg Ior and receiving pemusston for secure !eave from federal

court many years ago
USDC forthe Mrddie Dtstnct of NC

Have not had thrs happen yet but rt certalnIy could and I wouId hope that my NC Ieave would
be recognized by any NC oppasing counsel involved in a case perding in federal court or any
federal courts where I have a case pendlng as weII

I had secured [eave in State Court and when my FederaI Court case was set in that time
period, 1 fited @ motion to continue citing my secured leave and it was granted.
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56 Bankruptcy court: the Trustee and Court simply scheduled around time filed for, 5/11/2021. 2:34 PM

57 Requested scheduling protecting from Judge during initial scheduling conference. 5/10/2021 11:53 AM
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Q11 Have you ever wanted secure leave from a state or federal

administrative agency? If yes, what agency?

Answered: 806  Skipped: 152

No

I
Yes (what
agency?)

0% 10% 20% 30% 40% 50% 60%  70% 80%

ANSWER CHOICES RESPONSES
No 83.00%
Yes (what agency?) 17.00%
TOTAL

# YES (WHAT AGENCY?)

1 OAH

2 North Caralina Industrial Commission

3 NCIC

4 Cafawba County

5 North Caralina I-ndustrial Commissibn

6 My job R

7 Olrﬂce of Admlnirstrative Hearings

8 OAH

9 NC Utilities Commission

10 DMV hearings

11 OAH

12 NC Industrial Commission

13 OAH - -

14 Utilities Commission

15 NC Licénsing Board for Generai Contractors

16 District Attomey’s office

17 Indusir-i;'i! Commiésion

18 Office of Administrative Hearings

43780

90% 100%

DATE
6/29/2021 1:32 PM
6/28/2021 10:16 PM
612812021 9:03 PM
6/28/2021 7:20 PM
6/28/2021 3:04 PM
6/25/2021 8:50 AM
6/25/2021 6:01 AM
6124/2021 8:58 PM
6/24/2021 8:04 PM
612412021 2:22 PM
612412021 1:21 PM
6/24/2021 12:41 PM
6124/2021 11:25 AM
6/24/2021 10:53 AM
62412021 10:01 AM
61242021 9:41 AM
6124/2021 8:48 AM
6/24/2021 8:18 AM

669

137

806



Socnal Secunty Adm]mstratlon

Indusma[ Comm|ssmn
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!C

DHHS Med;cald appeals
State Boa:d of EIecuons

The Nurth Carolma Ofﬁce of Admmlstratlve Heanngs

North Carolma !ndustnal Commwsmn

Soc:lal Secunty Administratlon

Industna[ Commlsslon

Ofﬂce of Admlnlstratlve Heanngs

Zoning Boards

NC Depanment of Agnculture

Endustnal comm:sslon

EEOC NC DOL US DOL

Supenor Court

NCIC
Social Security Administration

NC lndustnai Commlsswn

NC DMV
DMV and pohce agenmes DSS
OAH

SocraE Secunty Adm:nzstration

Indusmai Commlsswn

lndustnal Commisslon

NClC

NC Industnal Commlssron

Somai Secunty Admln

Inciustnai Cammlssmn

North Carohna Industnal Carnmassron

EOIR and DHS

SSA

Industna[ comm]sslon

DMV Heanngs

NC Indusmal Commlssmn
Industnal Commlssmn

Uscrs IDHSIEOIR

44 } 80

Omce ot Admmlstratuve Heanngs Mechca! Board Nursmg Board
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NC DMV

NC lndusmal Comm:ssnon

Socml Secunty Heanngs

lndusmal Commnssuon

NC Industnat Commissmn

NC industnal Commfsson

Executlve Offlce of ]mn:.igaahon thew

Nonh Caro!ma lndustnal Commlssron

mdusmal COITI!TIISSIGII

Socaaf Secunty Admmistfatlon

Industnal Commlssmn

lndustnal Commlssuon

DHHS admm:stratwe hearings OAH

Nonh Carohna Industnal Commmsmn

Incfusmal Commrss:on

Industrtai Commnssmn

lndustnal Commlsslon

NCIC

Ncac

lndustnal Commlsszon

North Carolma !ndusmai Commassmn
SomaE Secunty Admlmstratlon

Dlstnct and Supenor Courts

DMV

Indusmai Commlssinn

Indusmal Commlssmn

Socaa! Secunty

Nonh Carohna Industnat Commlssmn

lndussrral Commission

Industnal Commissaon

DES

NC Industna! Commass;on

Indusmal Commlssmn

Industnal Commlsslon

Eeoc

Industnal Commsssmn

EEOC NC DOL otherfederal agencnes
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Industﬂal Commlssmn

DAs nfnce
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North Carolma lndusma! Commissmn

Endusmal Commlssmn

Industrlal Commlssmn
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Industna! Commlssmn
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North Carolina State Bar - Secure Leave Survey

Q12 If you were successful obtaining secure leave from an administrative
agency, describe what steps you took to obtain secure leave.

Answered: 699  Skipped: 259

I have no
obtained sec./

0% 10% 20% 30% 40%  50%  60%  70% 80%  90% 100%

ANSWER CHOICES ) RESPONSES

| have not obtained secure leave from an administrative agency. 100.00% 699

TOTAL 699

it DESCRIPTION: DATE

1 I filed a Motion with the Industrial Commission at least 90 days in advance outlining the 6/28/2021 10:16 PM
requtred elements

2 I filed a request for secure leave, 90 days in advanf:e w:th the NCIC ” 6128-12.021 é:oé PM

3 | Filed and notlced District Attorney and clients | 6128!2621 7:26 PM

4 The steps are qutte 5|mllar to state court and share the same frustrating issues. o 6/28/2021 3:04 PM -

5 Completed form, made copies and d[stnhuted 6?25!2021 8:50 AM

6 Submltted the requlred form | 6/25/2021 6:01 AM

7 I fI||E.'d out the secured leave form - 6/24/2021 8:58 PM

8 ' Not avajlable & | 6]24]2021.8:04 PM‘

9 NIA- 7 | . 6/24/2021 7:20 PM

10 The DMV hearing ofticer simply rescheduled based on my filed secured leave. 6/24/2021 2:22 PM

1 Yes R | - 6/24/2021 1:21 PM

12 Same steps es state court sewved by mail on the IC. 6/24/2021 12:41 PM

13 followed same pracnce as before NC state courts | 6/24/2021 11:25 AM-

14 Submlssmn similar to the court system. 6]24/2021 8:48 AM

15 Wrote a motion and notlce and it was promptly apprnved - 6/24/2021 8:18 AM

16 You survey is defective here. You should have a "Not Applicable" option, - 6/24/2021 7:01 AM

17 | dldn‘t know it was possnbleidldnt ask. 6/22/2021 4:54 PM

18 It has varied, but as | recall | sent a letter to the Chief ALJ and also had to hle indwidual 6/2ﬁ2621 2:05 PM

secured leave requests in each of my matters in OAH.
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Pract:ce in support thereof

What is requrred by the rutes

Don‘t practlce there

I followed the same procedure

Too Iong ago to remember

Ort rn'!It pte cecaslens,

North Carclina State Bar - Secure Leave Survey

| submitted a request for a 12-week maternity leave for the birth of my child. | submitted a
request to the Chair of the Commission and referenced Rule 26 of the General Rules of

I dld if. Ilke I did in Supertor Court I assume |t was ettecttve because nothtng was scheduled
dunng that t|me

| submnted my NC secure Ieave form whtch was accepted

I ended up mthdravwng from the matter before I was reqmred to provrde notrce ot secured

leave,

En a motren to contmue | asked that it be continued be jond a certem pomt 50 and Iet the court

know why (a 3 week secure Ieavelvacation out of state) My request was granted

t comphed wrth the [C rule and was granted the Ieave

Never practlced in thrs type of Iaw

The tC s ruIes are Ver srmntar to state court

I obtamed secure Ieave from the state then cal]ed my !ocal heartng otftce and they Iet me

send in the approved nottce and satd they would honor rt
Same steps as state
May be apphcable in the future

Just submrtted request ontlne Vely s:mple

MOEIUI’I

Sent a Ietter

I had to tIIe anotice 8 months in advance, which is very hard to do and there is no approval

process You ;ust have to hope they honor your request

Standard nottce

I used tne same nonce ihat | used for supenor Court and the NCIC approved it untr! they could
f|nallze the;r own rule

I Irled a motIon wrth the chatrman ot the IndustnaI Commrssron the problem is |t takes a Ieng

tlme to get a response
I was unsuccessful

The tlrmng net enough advance notlce trme to request teave

eubmrtted 1t in wntlng to the NC lndustrtal Comm;ssron I found them to be tarr to work mth

I have ft'rr'cd ina demgnatrcr' to *hc NC Inddetnat Com’nrssren and I’
was approved

Same steps treted in #8

Same as for Supenor Court

| apptred for secured !eave from the NC lndustnal Commtssmn and |t was denred because I
submitted it about three days past the deadline, even though 1 had no cases that were

calendered dunng the week that 1 requested

The NCIC has a secured Ieave po]:cy that nnrrers that of the courts of NC

Obtamed teave by sendmg a motton to a desrgnated e-maaI address

49 /80

6/21/2024 1:30 PM

6!1812021 2 15 M
6/18/2021 12:58 PM
6/16/2021 3:03 PM
6/16/2021 11:51 AM
6/16!2021 11; 29 AM
er1er2021 10 28 AM

6]15!2021 7 GO PM

6/15/2021 4'-1irm
511512021 340 PM
6/15/2021 3 00 PM

6!15/2021 2 00 PM

61151'2021 12 47 PM

61152021 12'45 PM

6[15!2021 11 48 AM

152020 1131 AM
-64'15!2021 11 22 M
. 6/15/2021 11 oo AM
61152021 10:54 AM

6152021 10:46 AM

6/15/2021 9:16 AM

6/15/2021 5:38.-AM- o

6/14/2021 6 48 PM
6."14/2021 4 47 PM

6}'1412021 4 36 PM

6]14/20"1 8 PM

6/14/2021 3 13 PM.

61'14.’2021 2 00 PM

6/14/2021 1:38 PM

6[14]2021 1 31 PM |

6!14!2021 1 28 PM




50

51

o
-

60
61

62

63

64

65

66.,.....

67

48

69

70

71

72
73

74
75
76

77

52
53

scheduled to drsrupt therr vacatrons

North Carolina State Bar - Secure L.eave Survey

don‘t remember any d:ftrou!tres

Although there isno formal process I sent a Ietter to the Heanngs Offrces before whrch I

regularly praclice leiting them know {'d be unavailable and asking them not to schedule
hearmgs dunng that time It worked

sUr;mmed request form e e e e
Same as state court

Unabte to remember

Sent them the AOC Form and obtarned an Order approvrng ieave

Followed therr rutes

Frled a desrgnatron of secured Ieave wrth Ciuef Deputy Commrssroners Offrce

It‘s heen severat yt,ars but | thrnk rt was a srmrtar process to that in the Generai Court of
Justlce Notice to the appropnate person at the NCIC and to opposrng counsel or partfes

The Soc:al Secunty Admmrstratron requrres 6 months notrce for provrdlng secured Ieave Thrs

Is an unworkable length of time and most people probably just have to hope that nothing gets

Send request to appmpnate offrce
Wrote the requrred Eetter and suhmrtted |t Its easy

They granted it aiter | submrtted a !etter outhnrng the request Done many trmes They don‘t
allow pamat weeks though

Applred to Charr more than 3 rrronths ahead Served applrcatron on alI oppcsmg counsel Had

to take entrre week off, Had to follow up on app[lcatlon

l applred however desprte fotlowrng protocots the NCIC strII scheduled heanhgs dunng the

time | had apphed for

Submrtted the request and recerved a response from the NC]C a few weeks Iater Was denred

for late notrt.e uli rrratenrrty teave due to oerng unable to predrcr rne oates in advance
Fr[ed request wrth the Chalr Was approved shortly thereafter

do a motion

We rust put in for our vacatron trme \mth our supennsor and they schedured around rt

Thrs reguires submitting an erail designatron However, in takrng patemrty Ieave thls is
obviously something that cannot be exactly planned. The agency declined to grant the first
part of the leave on the basis that some matters were on a trial ready calendar but not actually
designated for a particular date. This seems to conflict with the wording of the rule and was not
clearin advance

OHO in Soctal Security and [ndustnai Commrssron it NC have been good to work with on

secured Ieave

SSA uses a very poor system rn my op:nion Requesting Ieave reqtrrres nottce six months En
advance and the notice is in the form of stating your availability, not unavailability, for a given
mnnth

Emar[ of secure [eave package to them wrthrn trme frame

requrres on!y a Ietter submrtted by emar[ very srmple

Submrlted a !etter to secured Ieave@ic ne. gov outtrnmg the detalls of the secured leave

i sent them a copy of my seoured Ieave and they were very accomodatmg

! was not able to get secured Ieave because the opponunrty was less than 90 days before the

date of the leave, but more than 30 days before

Submrtted Ietter request to Charrman
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North Carolina State Bar - Secure Leave Survey

The steps are the same as Supetior Couit, except we can submit electronically. That is much
easrer

Flle wntten request mth the Chlef Commlssroner of the Nonh Carolma Industnal Commlssmn

and wart fora response

IC has a ru!e for secure !eave FoEIowed the rure and sent to IC Chair

Filed a tetter requestmg [eave wrth NCIC emall

The usual

1 ]ust submrtted a letter to the Ademstratrve Law Judge presrdmg over my matter wrth

rontents srmllﬂr to the secure !eave desrgnatlons | suhmltted to stete ceurts

Yes Ift!ed the request and tt was approved However one tame I was too Iate to request the

leave. It was wrthln the 90 days

I have submltted lhe request to the commissioner in the aEtotted t[me

Prepare request and submtt electromcatly to Chatr of Indostrral Commrssmn

Sent the NCIC the same de5|gnat|on that I send to the courts It indlcated that tt would do its
best to comply

The same steps as secured Ieave in crvil court

1 f|!ed a request wrth the Industrral Comm|ssron and recerved an order grantmg my request

Appired and was granted 90 days before vacatlons I dld have a cemphcated pregnancy, and
did try to take secured leave related to the hirth of a child and some infertility treatments |
underwent once. Because | did not have 90 days notice of either event, and could not wait to
give 90 days notice, 1 did have to have a personal discussfon with the male chair of the
Commission regarding the circumstances surrounding my "nontraditional” request (inside the
80 day window), which felt pretty personat and invasive and was something | wish | could have
avoided

There are speCIfrc ru!es a!ready in ptace for secured Ieave from the NCEC

A reqmred appltcatron must be subnmted and appmved

Submltted request to the Chalrman of the ]C

Wrote the Cemmrssron requestmg secureol Ieave and obtamed rt

Letter to Cha.rrman wrth dates requested

Submrtting notlce of leave via Ietter

Fl[lng and nottcrng

lt reqwred strict comphance wrth the rule
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North Carolina State Bar - Secure Leave Survey

Q13 Have you ever observed or reasonably suspected an attorney of
abusing the secure leave rules?

Answered: 905  Skipped: 53

No

Yes. (Pleas
describe the. .

|
|
0% 10%  20% 30%  40% 50% 60% 70% 80%  90% 100%

ANSWER CHOICES RESPONSES
No 89.17% 807
Yes. (Please describe the circumstances surrounding the attorney's possible abuse of the secure leave rules, but do 10.83% 98
nat identify the attomey.)
TOTAL 905
# YES. (PLEASE DESCRIBE THE CIRCUMSTANCES SURROUNDING THE ATTORNEY'S DATE

POSSIBLE ABUSE OF THE SECURE LEAVE RULES, BUT DO NOT IDENTIFY THE

ATTORNEY.)
1 Claiming they filed secured leave but did not (and | noticed the matter on said date specifically ~ 6/28/2021. 1:24 PM

because they did not secure anything that month). Nat filing secured leave and failing to
mention it at calendar call a week ahead hut claiming they were on leave the day of court and
could not be physically present. Taking more time than is permitted in the Rules.

2 I don't know that I'd call it "abuse" so much as ignorance, trying to apply for single days here 6/25/2021 6:56 PM
and there instead of following the Sunday to Sunday rule.
3 Same attorneys say they are never available at calendar call and the Judges don't ask about 6/25/2021 9:47 AM
secured leave.
4 Filing less than 90 days before they intend to be out happens frequently 6/24/2021. 11:22 PM
5 report that they will be on SL when they have not filed it. 6/24/2021 7:25 PM
6 There is one attorney who takes off several months a year and doesn't file 90 days in advance  6/24/2021 4:46 PM
7 Attorney taking more than the allotted time 6/24/2021 3:00 PM
8 Designation of less than a week at a time. 6/24/2021 2:16 PM
9 Claiming they are on secured leave when they are clearly not to either get opposing counsel to  6/24/2021 11:28 AM
consent to a continuance or have the court accommodate their schedule because of their
claim of secured leave, Filing secured leave notices at the last minute or a few weeks prior to
their leave, Typically, | dont care if it has heen filed 90 days in advance or not- | think 60 days
is fine. I have gotten upset when a SL has been filed 30 days or less in advance by opposing
counsel because that can really interfere with the scheduling of matters.
10 Many altorneys take more than three weeks of secured leave in one year and do not disclose 6/24/2021 11:15 AM

the are over the three week total; they simply state they are on secured leave in their notice
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North Carolina State Bar - Secure Leave Survey

even rf it is their 6 th week that year
Exceedmg the lrmrts of weeks allowed to be desrgnated as secured Ieave

He takes secures leave and then a]so takes other vacatrons wrthout notlce and does 50 when
he has cases on the caleﬂdar

1 have know two attomeys who take off more than the a!lowect three weeks per year and on

Puttmg in leave way under the 90 day reqwrement knovwng tnel has been calendared but
allegsng there are no confllcts

An attorney clarmed to have secure Ieave bt rt hari not yer desrgnated rhe rrme

I‘ve seen a very few people use rt to tty and dodge tnals in my view, but nct a srgnrfrcant

am DUﬂt

Desrgnatrng a few days of leave mstead of a fu!t week Desrgnatmg more secure penods ina
year than the Rules allew

Secured leave betng sent out Iate for one or two days in a week vvlrere there are tnals

Fatlure to provrde notlce ina timely manner. ln 17 years l\le never rece:ved notrce from any
ADA’s that had pendtng matters vvlth me that they would be on vacatton

Posting a Secured Leave Notlce 2 3 weeks ln advance of |ts executton

A local attorney frequently desrgnates parttal weeks and has taken 3 weeks to mean 21 days

meanlng his partral weeks add up to slgnrflcantly more than 3 srngle weeks

Usrng well ln excess of the three penods allowed

Attomey was aware a heavily contested and complicated case was lrkely to be ca[endared
dunng a spectfrc crvd session ahout two months out and calendared Ieave to avoid lltigatlon

Attomey took secured Ieave wnthout prror notlce to other partles or verballzed pendmg secured

l'atlu'e to compry \mth the current rules, mtentronalry secunng ieave for r‘uture permus of court
ttme known that it was srgnlftcantly lrkely to unpede a future settrng

Attomeys rouunely declare they are on secure Ieave when in fact they have not properly
designated secure leave, they even more often do not designate the time 90 days in advance,
and |t is not unusual for theim to use less than one full week (for example Black Frrday)

Most attomeys do not rollow the "Sun Sat“ rule they block off days or weeks or wtratever
they want and not usually 90 days in advance. More uniformity would be helpful to ensure

fatmess

Takmg more than 3 weeks a year via more than one secured Ieave letter

The attomey would frequently say he was on "secured leave“ for ]ust a day or two (krnd of Irke

a long weekend), { didnt have a problem with it and I'm actually a big fan of fong weekends,

and especlally since he's another criminal defense attomey and it never really affected me. But
as far as a rules violation, it always bothered me, | dont want attomeys in general to get a bad

reputation for misuse of the process and have me assoclated with that abuse and possibly be

mtstreated or not belteved by Judges or DAs

[ have seen attorneys hreak up the 3 week period into 2—3 day rntervals thereby extendlng the
full 3 week penod over the course of an entrre year.

Frltng a Motlon to Contrnue alter falttng to llle for secured leave and taklng off tlme anyways

attorney tned to get court adminlstrator to hackdate a secured Ieave form to allow for a4 day
weekend getaway after a bad breakup while | had a previously scheduled hearing on child
aUppOﬂ set

| have an opposing ccunsel who repeatedly claims she was on secured leave but provrded no
decumentation of such. the court excused her missing a deadling notwithstanding she could

nat verily she was on secured leave.
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Answer {s actually no, but | wanted to comment. | have a simple rule, | will never schedule
something i counsel on the other side says they are out of town, etc. | do not required a
secured leave form, order, etc. | have not had an attorney abuse that request. | have, on the
other hand, had ta cancel my trips. Sorry, but | am not longer putting my office calendar ahead

of my famlfy | mrssed a lot of tlme wzth my now 19 yr old son because of work | regret it.

I\re seen attomeys desrgnate far more than the allowab!e amount of secure ]eave time and try
to avoid court appearances asa resuIt

I have expenenced attomeys usrng the Iead to protong domestlc court matters and to avord
trials berng scheduled whrch uIt[mately impact the domestrc cases.

Attcrneys who have not taken secured leave but say they do ln court at catendar caII te get
out of a court dete or get a conttnuance

Flhng Iess than 30 days before the feave penod and hoptng |t doesn‘t get rerected

Not necessanty ahuse more Irke misuse. For avr.hIIe it was common in my county for peop!e
to designate a few days here and there as secured rnstead of domg ita week at a time

l‘ve seen secure !eave forms where someone has desrgnated specmc dates as opposed to the

required time period. | dont blame them for this. To the extent someone is going to abuse it
otherwise, that person is going to abuse any system they can use to their advantage so
hopetulty the cor*cem of that doesn‘t spolt any necessary reforms for the rest of us.

not provrdmg the pnor secured Ieave helshe has obtamed

F:Emg late to avord trlat or knovmng[y schedullng cases durrng !eave perrod

Seems Irke some attomeys take Iong Ieave and more often than they should Im Iealous They
must have a better offtce staff to handte the caseload Iol

onIy in that most secure Ieaue requests I see do not compIy wrth the requrrement of an entrre

Ieave perlod

Lawyers sendlng cut a secured Icave form that isnt approved by the court that takes months
ata time or sendlng it out rrght before the leave perlod is to start

"'hrngs I ke puttrng i for secure ]eave on Tnuisduy aod ruday. two weeks firom now.

Not se[ecttng a fuII week or seIectlng more titan 3 fuIl weeks

Technrcaiiy only - l see many attorneys flIe thelr secured Ieave weII past the 90 day notrce
requrrement but I do not beheve |t was ahus:ve and I ha\re always cooperated w1th them

Less than 80 notlce
r‘ve seen other Iawyers use rt to avord or delay I:trgatron

Abuse isa strong word. I thlnk out of necessrty many Iawyers iile for secured Ieave in wo!atron
of the rules hecause Judges are waaaaay to focused on their case aging and statistics an how
many cases they can get closed, This puts pressure on lawyers, Too much, So filing for
secured leave, even if they are scheduled for trial, becomes necessary just to get away. | feel
judged in the counties where | practice have very little regard or respect for the impact their
continuance and case aging policles have on private practice lawyers, This seems to be true

whether the |udge is a career "publrc servant" ora former pnvate practrce attomey

Not done In accordance wrth the rutes - notrce trme frarne
Sayiog they were on secured Iea\re Wnen they had not taken steps to secure Ieave

took leave wrth Iess tlme than prescnbed to avmd trral ar deadItne type work judges catch this
rather quickly and the issue resolves itself not viewed as abuse in my view, hut attorneys have
taken multiple fridays (heyond 3) so they do not have to work on fridays for a majority of the
year {| happen to think this is okay - so long as | have notice of thelr being unavailable, they
can teke the tIme the way they choose)

| have obsewed attorneys state in open court that they are "on secured leave that week"
without providing documentation to suppart that statement or failing to follow up or respond
when asked about it later.
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Scheduled every Fnday off tor weeks
More than allowed and Iess notlce

People take over 3 weeks
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| have suspected attormeys of abusing the process by scheduling matters immediately outside
of the secured leave period (the following Monday} requiring hriefing dwring secured leave when

they are aware the opposrng counsel \Mll be gone through secured leave

Excessrve amounts of secured Ieave

there are attomeys who yse secured leave almost monthly. there are attorneys vlfno use
ser‘ured leave to take much more time than is allowed nothmg aver happehs to them

No proper fllmg Exceedmg tlme permrtted Partlal weeks

Usmg itto delay custody cases or for]udge avordance

More than allowed

Just thet some attomeys never complete Secured Leave notlces and rust take off when they

please
Not submrttlng na trmely fashaon or not submlttlng at all and deslgnatlng the perlod "secured"

Attorney took more than three weeks | was envious of the attorney and wantlng to take more

t:me off myself but did not want to break the rules

There is a Iocaf lawyer that seems to have more than 3 weeks desrgnated per year There are
a few attomeys locally that seem to be on vacation more than 3 weeks a year but who do not
file that period as secure leave. The local courts don't really do anything about it because nane

of the judges want to seem mean,

l have recerved secure Ieave notrces that I suspect were frled to ensure that tnals were not set
on dates that were belng drscussedlproposed

Some jurrsdrctaons aliow pertlal weeks and less than 90 day notrce The rules should be
consrstent

tam not sure |t counts as "abusrng" the secure leave rules but 1 have recerved secure leave
notices from attomeys who do not specify the requisite period of a week (for example, they

select a day or two from one week and sometlmes also afew days ina d|tferent week)

Demgnatmg secured leave not far enough in advance Deslgnatrng secured leave in Iess-than~

a- tull-week chunks Desrgnatmg secured Ieave when cases already scheduled

Some attorneys des:gnate secured !eave in excess of the 3 weeks

Not ta«ong a tull week and takmg part ot one week and then part ot the next week

To Judge shop in Supenor caurt

Had a hearmg scheduled and suspected other attomney took secured leave to avoid tlmely
schedulmg of doctor deposttlons

Attorneys say they are on secured leave but they wrtl state that ltis tor mare than one week or

it will be from the middie of one week to the middle of the next week and sometimes they take
more toan three weeks par year

Wou!d take secured leave only durang superror court tnal weeks

Some attomeys desrgnate their leave within one to two weeks of taking lt and only for a few
days ata t|me inan effort to get out of court hearmgs

Many people seem to take far more secured Ieave than what the rule permrts It then becomes

an excuse to fail to move cases forward

takmg leave ln lor2 day segments

| leareed that a Iawyer had left North Carollna to begm practrcmg law in Calrfornla She obtarned

secured leave and never informed the count of her move to California. The case remained on
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the crvrl court docket

Can‘t reca}l specmcs

Schedu!mg secured Ieave when there ls a!ready heanng or trlal scheduled Not followrng the
Sunday to-Sunday rufe Schedulrng more secured leave than is presently allowed

Designating more than 3 weeks (but not in the same fthng) hllng late; f|||ng for multrple pamat

weeks

used to get a contmuance of our crvrl case when he was appeanng at calendar calls for

cnm:nal dockets throughout the same t|me penod

Takmg mulhnle (more than '3 penods)

Not taking a fult week

Dtstnct eourts in some counhes have CMI sessions on the same week of each month An
attorney filed secured Ieave on those weeks for three stratght months

| have expenenced some attorneys who have left the country on penods wrthout designated
secured leave (particularly those that own homes overseas) after using all of their allowed
periods, and white they are not granted secured leave, they are granted continvances
repeatedly around therr multrple vacatrons hy the court causrng undue delay in matters

l once had an attorney attempt to desrgnate secure Ieave to avord a hearrng

An attorney gave notlce of 8 or more "secured leave" penods for one year, several for
Thursdays and Fndays of different weeks

| have seen one attorney file for secured Ieave for a week of court aiter the Judge demed hrs
Mation to Contlnue atrial

Combtnmg matemny leave wrth secure !eave and than tl!lng motions and d|scovery dunng

secured Ieave

Not meetrng the deadlme requrrement

Not exactly abuse hut it is common practtce to have to use less than the allotted week to
guard for CLEs and short needs

The higgest abuse I have seen is gettmg out ot a court appearanoe that has heen !ong

schedu[ed These are usuaity made at the iast minute wrthout any suppontng documentatron

Used to contlnue and delay a case the attorney knew shelhe was gomg to iose
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Q14 Please provide any additional comments you would like the North
Carolina State Bar Issues Subcommittee Studying Secure Leave to
consider.

Arswersd: 364 Skippeu: 594

RESPONSES DATE

[t would be helpful 1o be able to take just a portion of a week so ¥f you are just on vacation ona  6/30/2021 6:02 PM
Fnday and foIlowmg Monday you would not need to take two weeks secured Ieave

[ do not belleve that secure leave would be necessary |f the couns wou[d consult mth the 6/29/2021 5:37 PM
attorneys hefore a trial date is set in the first place. Such a consultation could easily ocour at
an in-person (or videoconferenced) status hearing, For example, in DC, a trial date is not set in
federal or state count without first consulting the attorneys during a status hearing or schedufed
by a judicial clerk in consultation with the attorneys via phene or email. Wien the attorneys are
actually asked in advance before a trial date is set, then a secure leave request is not
necessary hecause everyone scheduled the trial date together in the first instance. | find NC's
system of setting dates without cansuliing the involved attorneys and requiiing attormeys to
figure out their ever-shifting calendars and spending client resources on drafting a secure [eave
reguest to be extremely inefficient for the clerk's time, the attomey's time and the client's
resources. It also results in needless filings. | do not understand why the attorneys cannot be
asked in advance. Though the court may not intend for this to feel like a slight, it does. It
sends a clear signal that the court dees not care about the schedules of attomeys and their
clients, particularly those who cannot predict everything so far in advance with families, It is a
lot easier to black off time with families for trial dates that are known In advance than to wait in
dreaded suspense for the court to set a trial date and expect confarmance and throw a family
situation into chaos. 1t also is difficult balancing multiple litigating clients for the same reason,
I am glad that you're asking for this feedback because | truly believe that if the court would
constilt attomeys in atvance rather than requiring them to file sacure leave requasts would
alleviate a lot of mentat and time stress on already stressed out atiomeys, thelr clients and the
famﬂies of both.

| thlnk we should be able to utlllze secured ieave as much as de5|red S0 long 13 Et Is not 6/29/2021 1:38 PM
excessive andlor Enterfenng wuh the coun calendar

Secure leavn Is extremely frustratmg in smali counnes when l alsn have Judges wrth confncts 6/29/2021 9:25 AM
with victims. it makes scheduling difficult in a district court case where | have a victim of

violertt crime who is still in fear of the Defendant. Due to the small bar and smalf paol of

judges secure leave contnbutes to the case betng continued out for several monihs

You have to iessen the time reqwrement of notice. For lnstance chlid has an event and they 6/29/2021 12:54 AM
can bring their parent and you find out about the event thity days before the event and cannot
go, you miss a moment that is important for mental health for you and your child. Prosecutors
do not have to wonry about secured leave they always have someone to fill in. As a solo
practitioner which is pretty much most of criminal practitioners in the state we do not have this
benefit. As a salo practitioner it causes stress. | have seen more lawyers go to rehab for
stress, including a lawyer who commuted suicide.

Iwould like to be able to take more time than 3 weeks per year, especially during years when { 6/28/2021 10:18 PM
have children. | do not think it's fair to limit the secured leave periad to only Sunday through

Saturday, since there are often long weekends that | would like to take without fosing a full

week of secured leave. | would also like to reduce the 90-day advance notice requirement to

60 days.

Tlme away is |mp0rtant fdr attdmeys and secure ieave guarantees we won‘t be scheduled for 6/28/2021 9:03 PM
coust appearances. It allows us to plan vacations, spend time with family and address

important fife issues. | think that the allotted 3 weeks is restrictive and having ta file for it 90

days in advance is a!so restnctwe

} rnay not have ever used secure {eave yet, but thlnk E[ isa good ldea and ptan to use |t next 6/28/2021 5:20 PM
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none

Allow service of secured leave periods by email. Alfow more dates but cap how many in a row

someone can take (exception belng paternity or matemity leave). Change notice from 90 days
advance to 60 days notrce

Three weeks is honestly not enough Attomeys should he allowed to take vacation and

celebrate holldays and not miss out on life because we are countmg down "three Weeks"

Overall the submlssmn process could he S|mp]|fted

‘iometlmea thmaa come up wnhtn 90 rlays where you neeri to tse lt Aleo lE shnuld nct he 3

whole weeks as it should be able to be used for less than a week. If you practice in mare than
one county you have to try to get the form to all the counties which is tedious and seems
unncessa:y

Wrthm lhe last frve yours I had a te!ephone heanng at 9 00 am.ona Monday durmg my
Chiistmas vacation. Because | had accommodated other counsel by attending a hearing the
previous week during my secure leave because we weren't traveling until mid-week. Naturally
there was a follow-up that spilled into the following week. Cut to attending a hearing by phane
in & hotel room with spotty cell service during the holidays. | will NEVER accommodate
opposing counsel during my secure leave again, | will die or this hill. | won't even go into the
attornsy who called every iour on the hour while | was on secure leave to attend a wedding to

see n‘ our cllent wanted to offer hrs chent nmore $$$ to settle a case.

Streamlme the appllcatlon process in every way you can

rf flexrbrllty cou!d be added to secured leave without increase of abuselmisuse that would be
great

There should be an optlon for parental Ieave thats more than 3 weeks

I take 10 day vacatlons WhICh are usually a week and a half l try to desrgnate that as one
secured [eave, but | am concerned it could be considered 2 secured Ieave

I have chr!dren and they often have 4 day weekends durmg which l have to fll‘ld chﬂdcare or
travel with them. | would like to spend time with them but because | can't take secured leave
for 2 days the Judges have been less than understanding of my planned trips and admonished
me for not securing secured leave. There has to be a solution for people who dont need the
entire week off.

NIA

We are lired, COVID was stressful enough, and now we are working every day In court to just
try to catch back up. Clients are ill and complain, 1 would like to see where we could get an
extra week off or some kind of extended weekends. 1 think that if { had a 3 or 4 day weekend

here or there, I‘d lJe more restecl and happler

Prachcrng law is stressful lf an attomey needs a couple of days we shouldn‘t have to spend
an entire week of Ieave to take a mental health day

Secure leave should be avarlable more wrth shorter notace

"!case rcducc thc nctrce E'CQL.!I'CN\,HE to 60 or °0 daya lt drfflcult to plan S0 days in advance.

Also please allow the attorneys to send the Secured Leave Notice to the other attomeys via

emaal

1 90 days notlce isa llttle far out. Non—Attorney (spcuseslfr:ends) don‘t plan that lar ahead
Maybe shorten it to 6 weeks. 2.The having to take the fulf week Is inflexible. Keeping 3 weeks
of secured leave is fine, but allow it to be broken up. The threat of abuse by attorneys is there,
so keeping or strengthening the provisions about if you have a case set for the time period or
term, then yes you have to grve notice and have a ;udges approval

Special cons:derattons for maternlly leave per rny comments abave Thls erI never apply te
me again ) but would have been $0 helpful far me mentally dunng that penodf

It would be nice if the 15 days (3 weeks) could be taken in blocks of few days at a tlme rather
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than havmg to use an entlre week

Yeu shou]d be able to break up the 3 weeks to caver smalter events For example CLEs where
only 1 or 2 days are needed or smaller personal events that are fmportant but will not require
and enure week

shouId be ab!e to take more than 3. week at a tlme 3 weeks per year is not enough onfy need
to nottfy couﬂ admrmstratton

There should be a umform system for submlssmn of Ieave to At_L countles (tn fact there
should actually be a set of statewide rules applicable to every county court rather than local
county rutes). There should he secured leave allowed in federal courts, Secured leave should
be allowed for single days, There should not be a limit on the number of days. 30 days
advance notice should be sufficient (as long as no proceeding has been calendared and then
only with the consent of oppos:ng counsel and Judge |f necessary)

Secured leave is a nice thought but I have found that opposmg counsel and Judges are very
willing to aflow time away from cases when you ask with as much netice as you can give; true

for CWII Iittgatton and appeals too

Years ago, | would maII hard copfes to every CIerk Tnal Court Admmrstrator Dtstnct Court
Judge, and Superior Court Judge in every county | had a case. | was sending multiple letters
to each couit house. Now, following the example of my colleagues, | send electronic copies to
most (Durham still requires a hard copy, | think?). [t's all very confusing and | wonty if | dont do
it exactly right then my secure leave may not be recognized but | honestly am unsure how to
doit exactly correctly lf l knew I'd do it. But [ don't know S0 Its stressful

60 days if acaseis nol already schedu]ed should be sufflc:ent since three months in advanCe

is a long time for unknowns to pop up that may change plans. Many other things, such as
medical events, are unfikely to be scheduled that far out at all. | agree that if cases are already
scheduled, you should not be able to cancel them using secured leave. Saturday-Sunday is
inconvenient for many people, especially since they may wish to leave on a weekday in order
to handle any emergencies from the weekend before leaving and obtain a cheaper flight, or
they may wish to have a buffer day on their return (fike Monday) so they arent expected to be

in Court atg am after travelmg for hours on Sunday

Ptease consider the prooess of notlclng other attorneys artd partles The pracess Is
cumbersome tlme consumtng, and costiy

| thmk the pohcy of 3 weeks and that it has to be weeks (not a few days) is not reasonable in
today's world. | have a practice in 2 states and it Is quite impractical for me as some secured
leave | need is for the other states’ litigatfon/court time. 1 think we should be free to have as
much secure Ieave as we feel we need and our chents are ok vvrth

1 belleve the wrdespread adopllon of vldeoconferencmg by the court system asa result of the
COVID-19 pandemic, while generally a positive development, has the potential to further erode
secured leave periods for attomeys. As an example, | was required to participate in a remote
NC District Court hearing via videoconference iIn a case last autumn even though | was in the
Outer Banks on secured Ieave Fottunateiy, ld thought to i)rmg anng a dress shlrt and t|et

Many attomeys practtce In teo many courns for itto make sense to ftIe secured leave in every
actfon. There should instead be & central clearinghouse for secured leave that applies in every

state court.

nfa
3 weeks is not enough. It also shouldn't be mardated as full weeks. 4 weeks would be better,
5 weeks tdeal

Attorneys that regulady practtce in 10+ countles A srngle pIace to upload the nottllcatlon

Secured Ieave is not for short time off wh|ch is usually aII i real[y take | risk not bemg able to

take the time for a long weekend if | don't put in leave because some counts refuse to accept
"{'m unavaitahle that day" as a reason not to schedule something for a particular day. I've had
to cut short avacation due to that.

Secured ieave is necessary to avoid hurnout ] beheve the state bar should also he mformed of
when an attorney s going on matemity or patemity and provide a stipend during that time so
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that attorneys are not forced to come back to wark before they are ready to after the birth of a
child.

For small firm practitioners the actual act of taking time off is especially important and also

more difficult to accomptish, | think it is wise to address the procedure for securing the leave
as it is time consuming. However, | think there should also be a study of the other reasons
why attomeys do not take the leave, | also belfeve other leave structures like week long court
holidays, mandatory {eave, parental leave, and periodic sabbaticals shauld be studied.
Secure leave is a wonderful, necessary program, and should be expanded,

The current secure leave policy requires too much advance notice. It is often difficult to plan
over 3 mionths ahead for a vacation, CLE, health issue etc, Also many vacations start in the
middle of one week and go into the middie of the next week, it isnt always one calendar week.
If you need to be gone a Friday and a Monday do you have to use two whale weeks of secure
leave? These two rules make it feel very restrictive and ! cannet think of any other professians
that have such restiictive rules about taking time off

We have families and fives too. The trial courts are brutal for those of us who regularly try
cases and even in secured leave | constantly get bombarded with questions about cases or
the court asking where | am even though I'm out and have cover on the cases that are still on.
1 shouldn’t have to have my clients present when I'm on secured leave either so I'm not having
to field calls and emalls and texts about where my client is while I'm on leave,

Reduce the natification period to 45-60 days if there are no scheduled court appearances,
depositions or medfations during that period. Allow consecutive weeks for extended travel like
for trips to Europe, Asla, etc. Give 4 weeks total time = 20 weekdays to allow for partial weeks
off.

We live in the age of technolagy. Secured leave should not be an antiquated process and It

should be mare flexible to accommodate a more flexible world
1 believe there should be 4 weeks of secured leave and the notice should be 30 days.
Calendaring requirements make 90 days excessive. Additionatly, a mechanism should be in

place within the nule to instruct a judge on how to handle a tral that would go over into one of
e aituiney's secured leave periods,

In my experience, the pracess Is more trouble than it's worth. | give notice to opposing counsel

when I'f be out of town or unavailable, and i expect them ta be professionat about it. ! do the
same in retumn. | have never found a court to be unaccommadating when counsel have
serious, legitimate scheduling concermns,

| am in favor of secured leave existing, but | do not ever plan to use it.

None

Simplifying the notice (mayhe an online site so info is loaded in ane place for all courts), This

would also solve the problem of having to send out mare notices if new matters are opened in
new counties during that period.

Having to notify every attorney | have a case with is burdensome & time consuming for my
staff.

90 days Is hard. If you have no matters currently scheduled it should not be necessary to use
a full week.

Changing the definition of a week from Sunday to Saturday to Monday to Monday would give
those returning from vacation a grace period without the need to use a second week to ensure
yau don't spend your entire week of vacation worrying about the hell waiting for you at the
office on Monday. Also, we need more than 3 weeks. The feeling of overwhelm from having no

contral over your life is ane of the key contributors to poor mental health for lawyers, | use my
weeks for vacation, but having 6 weeks means that | could also set aside time to focus on

keeping up with firm administrative tasks or catching up on client work without interruptions.

Matemity/Patemity secure leave creates a huge problem. To prevent anything from happening
in a domestic case for 3 manths is extremely problematic for clients. Please consider the
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implications. You can't even set hearing dates bc the other attarney can't consent, it's very
problematlc

Th Bar spends & lot of trme toutmg how much rt pmmotes mental health and wellness tor
attorneys. Secured leave s a way for the Bar to prove it means what it says. Secured leave
should be easier to get, not more difficult. Rather than having a "wine and cheese night” in front
of a roaring fire and discussing theories on how to help NC attorneys the Bar should be helping

every day and in every way

[ would llke to take a sabbatrcal of lwo three months for an adventure alter decades of takrng

few lengthy periods away, now that | am over 65. It will be difficuit enough to arange for cover,
but there is no mechamsm to claim time from any court for sabbatrcal trme

Really need more ttexrble Ieave for better mental health

Submitting secured leave is a huge headache for me and staff. Every county seems to want it

handled differently. | wish there was a single way to file it in each county, or even a state-wide

system

Several major issues: 1 Currently the amount of tlme and FESOUrces rt takes to secure leave is
burdensome. 2, If a lawyer notices secured leave a good hit in advance - keeping up with
noticing new pro se parties or fawyers when the lawyer takes on new cases 3, The need to pre-
emptively file and service natice upon the judges, clerks, and DAs in counties where you might
not presently have a case - but might undertake a case in that jurisdiction between the time of
the notice and the time of the leave. 4. The requirement that for leave to be secured, it must
be taken in entire weeks at a time -- lawyers should be able to spread out the allotted time by
single days. Other thoughts: It would be great if we could just serve one location - like the
Start Bar or the Supreme Court of NG which would serve as notice to the entire judiciary -
rather than county by county. it would be great if there was an online repository, reflecing which

lawyers secured leave and when -a umtorm locahon

| thrnk Iawyer‘s should have the abrllty to have a bit more trme than 3 weeks Some employers
give more vacation time after being an employee for so long. | also don't think that lawyers

_ should have to use their secured leave in week leng increments

rt snould not be the responsibrirty ot the attomey in a case to pornt out when a secure leave
designatlcn is Incorrectly flled The Courts need a mechamsm to track secure Ieave perrods

The 90-day requirement and the Saturday-Sunday requrrements are unreasonably oppressive.
Given the constant news we hear from the Bar about attormney mental health issues and

attorney substance abuse issues, it shou!d be easrer to take breaks.

| find the appellate courts secured leave feature on the e trllng websrte very easy to use. It

should be avallable to attorneys who practrce in trial courts as well

Most attomeys do not follow the "Sun Sat” rule they blcck off days or weeks or whatever
they want and not always 90 days in advance. More uniformity wolld be helpful to ensure
faimess. | think 30 days In advance would be fine AS LONG AS nathing is currently
scheo‘uled

3 weeks annually feels about nght hut would lrke to see movmg away from belng requrred to
use full weeks only

lt s drlfrcult to take a full week off in famrly law s0 Iong weekends are hetterlless stressful in
the iong run

Secure leave should allow for more flexrhrlrty

| don‘t thrnk attorneys shoulcl have to submrt secured Ieave for takmg at- day Cl_E Perhaps
the rule should enly if the CLE is two days or longer. In our District anyway the judges’ case
managers have allowed us to be excused and not atiend cowrt when we have registered for a
CLE wlout our havmg had to put ftona Securett leave notlce

There should be a lot more ﬂeXIblllty in secured ieave There should be one desrgnated place
you can submit for the whole AOC instead of having to send off notices to each county where
you have a pending case. You should be able to designate less than 90 days in advance - -

especially during COVID, travel and family visit plans have been uncertain and difficult to pin
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down 80 days in advance. You should be able to designate periods of time that are not just
Monday - Friday. The whole thing needs to be moderized, made more flexible, made mare
uniform across the 100 counties, and maybe even moved online. (gasp!)

I am young and don't have a family of my own yet. But my parents are getting older and are in
declining health, and | hope to start a family some day. Even though | have not yet needed to
take secured leave, | hope that | will be able to do so when my current or future family needs
me. I think secured leave is crucial to allow attomeys to be whole people who are able to care
for their families and plan for their futures, which overall lends to the mental and emotional
well-being of attorneys, who are statistically one of the most depressed, lonely, and substance-
abusing groups of professionals in the country.

Maybe allow a shorter time frame if the other side consents.
Implementatlon in the federal courts should defmllely be encouraged

The variety in local rules and pracnces on secure Ieave from one jUdICIaI dlstnct to another are
confusing, and it would he nice to have a statewide secure leave request option added to the
AOC e-filing site. Many employers give attorneys more than 15 business days off per year,
which is the maximum we may request from the courts. The Bar and voluntary bar
associations have done much to emphasize the importance of attormey mental health in recent
years, but without secure leave, it's not possible to take all of our vacation days (not even
counting sick time, CLEs, parental leave, and sabbaticals) without running the chance of being
called into court, which Is stressful and counterproductive for mental health. It would be a step
in the right direction for attorneys to receive 30 business days of secure leave per year, to
allow us not just vacation but a few days to catch back up after vacation and adequately
prepare for court without having to shorten our vacations. Some of these days could be
scheduled with 90 days' notice for things like the winter break and longer vacations, and some
could have a shorter advance notice requirement to allow more flexibility and to allow us to
take time when we really need it. Thank you for considering this issue.

In no other profession is it so difficult to take personal time. Without secured leave, counsel
cannat take personal time without the threat that it will be disrupted by something being
noticed by another counsel or the court. I've had my secured leave denied by courts for not
being served 90 days prior and it has ruined by attempts at taking personal time for vacations
and other family events. Further, having each county handle secured leave differently makes
attempting to notice secured Ieave time consuming and stressful.

It may be better to have a reposnory where secured leave des:gnal:ons can be filed and have
the AOC send those to each county the attomey practices In. That's easier than having to
send the designations to each county.

Lawyers are held to a higher standard of integrity and honor than other members of our society.
As such, we should be trusted and not relegated to an arbitrary decision as to whether we can
take time away from our practice. If there are lawyers who abuse this process, that will
become apparent and the Bar can deal with it. All of us should not have to subject to these
reqmrements if we are truly trusted.

Some changes to the secure leave policies are desperately needed. The system that currently
exists is tenible and draconian, One of the things | hate most about being a lawyer is how hard
it Is to make sure | can get some time away from the office without having to worry that a trial
will be scheduled. First, it does not make sense to require the period to be one calendar week.
That means that if | want to travel from Wednesday - Wednesday, | have to use 2/3 of my
secure leave time. It would be much hetter if attorneys were allowed to designate a certain
number of days per year to be used however we choose. Personally, | would love to have the
option to do secure leave for a couple of long weekends without having to designate the entire
week. Second, fifteen days of secure leave per year is not enough. Often | designate a week
over Christmas and a week over Thanksgiving. So that means | only have ane week left for
vacation. If I want to take a long weekend to visit family or go to the heach, | just have to plan
the trip and hope nothing gets scheduled with the court. In my opinion, allowing 30 days of
secure leave per year is much mare reasonable. Third, it does not make any sense at all to
require secure leave to be designated 90 days in advance. | understand, and agree with, the
requirement that secure leave must be designated before the lawyer has cases an the court
calendar. There should also be some notice requirement to plan for scheduling depositions,
mediations, etc... But there are a lot of times that | plan a trip - or would like to plan a trip - with
less than 90 days' notice. | think 30 days is a much more reasonable and realistic notice
requirement.
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I believe readily allowing new parents to take secure parental Jeave following the birth or

adaption of a new baby is imperative to attormey retention (particularly female attomeys) within

our state bar and to supportmg the menta! and emotlenal health of our states practrtroners

For those of us who practice in mulup!e drstncts there shouid be unlformrty In how the
designation is filed....with the Clerk, TCA, whom? Its a pain to track. So if | file in June for
secured leave in September, every time | file a new lawsuit b/t now and then, | have to do the
mental gymnastics of remembering whether it is in a county in which I've already filed, and if
not, file the designation. There may not be a work-around, but it would be nice to have some
sort of portal wf the Bar (as opposed to all 100 countles) in which an attomay can just

demgnate date ranges as secured Ieave.

Tha sccure [eave for parenta] Ieave should lJe a mrnrmum oi three months

Askmg attorneys to submlt therr requests 90 days in advance seems to extreme l be!reve a

! frnd ita Ilttle hypocntlcal that attorneys are constantly forced to undergo CLEs on mental
health and substance abuse, but when it comes down to being ahle to take the leave to help
ensure we are “ok", it's amazingly labor intensive, complex, and apparently not available for
federaE and admlnlstrauve faw practltroeers.

It would he great If we could have at least 4 weeks of secured !eave whrch wculd afford at
!east 1 week per quarter

{was ln prtvate practice 30 years and found secured Ieave was helpful for those in cnmrnal and
domestic courts, but not so much for superior court litigation, not at all for federal court, and
little applicahility to appellate work. | found It virtvally impossible to plan a week's vacation far
enough out to avoid litigation conilicts. the only time | would see this as helpful would be for
some non-refundable trip, However | have cancelled vacation plans many years as | would
have to prepare for complex discovery, hearings and trials, regardless of an individuatly
planned trrp The old adage nngs true the practrce oflawis a jealeus mrstress

Streamlrnmg secured leave to go to oe place mstead of a!l countles would be 50 helpful lor

those (most of ||t|gators) practtcing in multlple count:es.

lts harder than it raeeds to be to take secured leave because each county has thefr own
procedure for it under the local rules and reality of the 21st century is most lawyers practice in
more than one county. There should be 1 uniform way of dolng it for the entive state (as it
should be with most things, frankly). It's also unnecessary to be forced to designate an entire
calendar week Monday-Friday. Further, there's no provision for birth, etc. so while under FMLA
you can take 12 weeks in practice you'll have 9 weeks unsecured leave where you could be
out for a birth or medical issue and have to deal potentially with court appearances. There
should be a specla! provrsron for those cucumstances

For 1|t|gatr0n practitioners thls ls an tnvaluable resource that shoe!d be contmued and expanded

to ali agency and court proceedings whether state or federal

We Work too hard as Amencarrs and as lawyers The qualrty o! I|fe of lawyers would be greatly
rmproved with addtlonal secured Ieave

dlffrcult to have all plans 90 days out suggest 45,

The secure leave system shou!d be centrally admamstered wlth a prrmary appllcation process
onhne easrly accessible by attomeys and court personnel ana statewrde basis.

It weuld be nice to take up to 21 days of secure [eave but to be able to 50 ln indlvrdual
increments as many times it Is impossible to plan secured leave to coincide with a Saturday to
Sunday tlmeframe It is also difflcult to atways plan at least 3 months i advance

would like secured leave in daaly mcrements but rot hﬂ able to abuse such as every Fnday for

21 weeks rather to aliow two week or 10 day breaks

The not:ce requrrement is too !ong Attorneys are ho dllferent than other workers in that they
may not know if they can take a vacation unti! the time to take the vacation is closer than 20
days Not everybody has the luxury of planning

Three weeks of Secured Leave is not enough Further the Sunday to Sunday requsrement is
inefficient and prevents the abllity to take a vacation from Thursday to Thursday (for example)
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without having to take an additional week of leave. We should be provided a certain number of
days for leave and be abfe to take them as we please with advance notice, Qur secured leave
policy does not account for the significant mental health impact this work does. Further, even
when ['m on Secured Leave, | am still having to respond to emails and deaf with issues so
there is never a true break from work. | have been seriously debating leaving the practice of
Iaw recently due to the |nablllly to actually slep away and the tmpact on my mental heallh

I thlnk secure leave is very Imponant for attorneys. They should be encouraged to useit and
take it each year. I think it would significantly help every attorney's mental and emotional
health. | do think many attomeys do not take secured leave since it Is currently required to be
far an entire week. Often times, attorneys may take multiple long weekends during a year but
not a full week, 1 believe fong weekends should be covered under secure leave. | also believe
that you should not have to designate secured leave at least 9C days in advance. Some
attorneys dont make plans that far in advance. You should be able to designate it with less
than 80 days provided you are not on a trial calendar and are not using it to avoid a deposition
or something like that, Taking secured leave should be something that is easy for attorneys to
do and not one more burden placed updn us.

I belleve attorneys shduld have more than 3 weeks secure Ieave especlally lf the expectatlon
is that secure leave is for med[cal and CLE.

The purpose of secured leave is to take the llme to regam memal health and quahty of Ilfe. The
whole purpose of secured leave is defeated if a court schedules you for trial the day you return
or shontly thereafter. In effect | end up working on my secured leave time, then why bother

In most olher professmns the Idnger you are emp[oyedlpractlce the more tlme you gain to use

for vacation/personal time; however, no matter how long you have been swom or held a law
license, everyone is treated the same, The amount/duration of secure leave should increase in
order to provide & more consistent avenue for attorneys to take care of themselves both

Secured leave should not be requwed for a full week (so you can take partlal weeks) |f 90 day
advance time requirement is not met, someone should be able to review the request and stiil

Meed to ha\re a system in place that w'EE allow 'a‘dng less thc.n 'h entire week, Too many
clerks of counts gripe that it would be difficuft to keep track but that in my mind goes to getting
better computer systems and equipment in place to do the tracking once inputted for the three
weeks that are allotted. Could we get one centralized database where the attormeys send to
one location that sends out the information to the designated counties rather than doing so for
each county we practice In. | would alsa like to see the notice cut down to 60 days rather than
90.

Folks wonder why attomeys are mean, hateful, sour, contenticus Jerks, Maybe hecause we
have no life outside our office calendars may be part of it. My remaining years of practice will
not be at the mercy of a calendar. If it is, | will simply give up my [aw license and hate nat
being able to help folks. But at this point, | need to help myself, and my family, first, That
calendar call, ED status conf, etc are just not that Important. Just took me 25 years and a lot
of mlssed lamlly tlme to reallze lt

Altomeys should be able to lravel whenever they need to Wlthout wonying about secured
leave.

Secured leave Is important to attorney mental health. It also helps practioners in small or sclo

practices, 80 days notice is too far out, given that many of us have children and may not know
thelr schoolfcamp/sports schedule until the beginning of summer, which means a secured
leave de&gnatmn for the summer time may bL Iost

l don‘l have an Ob}ECﬂDn toa total number of days belng subscnbed to secure leave but it
needs to be enough to make a difference in the stressfut lives of attomeys; i.e., at least three
weeks. What's totally ridiculous and insulting is to require secure leave to be taken in one-
week chunks and to be declared at least 90 days in advance

Secured Iea\.re should be allowed for smaller penods of time and w1lh less notlce We are given
very fittle notice of court dates and yet have to give secured leave notice 90 days in advance.

| also think there should be a central pface to submit and track secured leave rather than
having to submit it to af the counties in which you might have 1 or 2 cases. And | think it
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should be for 6 weeks as most employers give at least that much paid time off. And there
shooltt he a separate maternrty teave polrcy

Secured leave should be avallable ona weeks notrce if there is not any heanng for an attorney

that hacl already been soheduled for that trme

We should he able to notrfy other attorneys of secured leave via etectrontc means.

Whrle I agree wrth the requrrement that secure leave not be sought when you already have

court events scheduled, we ought to be able to request secure leave less than 90 days in
advance of the dates requested

| thrnk attorneys should be abte to schedule 4 or 5 weeks off per year

NIA

Secured leave needs to be electronic in nature and to significantly reduce the 90-day
requirement. One way to do this would be to allow someone to take leave immediately, but if it
is within 80 days then they cannot automatically be relieved of any currently scheduled cases.
It would Just prevent new items from being scheduled. Also, 3 weeks is laughably absurd. in
any other industrialized country in the world, three weeks of vacation in a given year Is far too

{ittle. Couple that with how incredibly stressful our profession is and you're asking for mental
Itealth or substance abuse issues,

90 (;lays advance notlce Is not realrsttc in our world today We certtfy that weo do not have

something scheduled during the period for which we request the teave. Our requests shauld not
be rejected ( and only one county | work in actually has done sa } because it was not dene 80

days in advance.

90 da/s seems unreasonably lar out

The ;Jrohtem thh secured Ieave is that the court (at Ieast in Mecklenburg County} wrll st:ll

schedule hearings and trials during secured leave time, Attomeys then have to go through the
pracess of filing a motian to continue which costs the client money. What's the point of filing
for secured leave if the court is golng to ignore it for scheduling purposes? There needs to be a
database where SL dates are kept and clerks actually need to look at it before scheduling. The
current process increases clients' legal fees when it could easily be modified to benefit
EVER"ONL--attomeys clrents clerks judges €ic.

We need a specific secure leave penod for maternrtylpatemrty Ieave The secure leave t:me

allotted to us doesn't even come close to covermg that tlme

For better mental hea!th rt should not be S0 drfhcult for attorneys to take secure !eave

The process is cumbersome and too restrtctrve the ldea that 1 can take an entlre week ofl of
work, and that | can plan to do so 90 days in advance, is fantasy. Attorneys frequently do not
observe the rules when deslgnatlng secured leave

Secured leave should be fora longer penod wath less advance notree requrred It S truly a

mental hea!th |ssue Eor attorneys who need more time away Erom the offlce

[ hetreve there sltould iae desrgnated secured !eave. Ionger than the current 3 weeks for new
mothers. 1 cannot understand why that has not yet happened. 3 weeks is laughable when
cempared to other industries. Further, in general, | believe we should be able to designate at
least 4 weeks (if not more), and shouid be able to utflize that for various days, rather than
weeks at a time. For example, | would rather risk having something scheduled, than take an
entire week of Jeave if | am only going to be out for 1-2 days In a particular week. It viould be
nice to be able to utilize those leave times for that. Perhaps a mixture of 3 weeks which must
be used for an entire week at a time, and an additional 10-15 days, which can be used for
tndwtdual days rather than weeks at a ttme

The requ;rement o desrgnate 90 days out is dafftcult at times gtven lrfe doesn‘t always
cooperate to give you this much notice. The week long requirement is cumbersome since
sometimes you Just want a long weekend away (for mental health!) and the Court reguires a
week at a time. When attorneys do not clear proposed court dates with the OC and you're
scheduled to take a day or two off, if the OC wont consent to the continuance, the lawyer ends
up having to wait to see if the continuance will be granted and/ or cancel his / her plans. For
attorneys with children and families this makes going to everything from soccer toumaments to
touring colleges impossible to plan.
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I have experienced and heard of experiences where judges have not honored a secured leave

Matermty leave mcreasmg the number of secured Ieave permds and shortemng the netice
penud ta 60 days as specmc times and dates are usually not planned that far ln advance

We need more vacat[on time. Tbe t:mellnes are too strict, I nave had Judges still schedu!e
heanngs dunng my already minimal secured Ieave even when 1 obeyed the rules

The requirement to take a fuII week ellmmates the ablilty for a lawyer to take a long weekend
or to take leave from Wed - Wed which is what | prefer to do. It's less stressful for my clients,
Also we do not have enough time off. As professionals we should not have a limit on the time

off atfowed, so Ionq aswe request |t in advance.

I thmk both matemlty and patemity Ieave shculd a!so be consldered separately wrthrn the
secured leave system

The blggest problem is the S0- day requrrement Many peop!e have ndt fmallzed thelr plans by

then.

if you want to keep competent and sane attorneys practicing in this state, then 1 highly
sulgest you (at least) attempt to fax the |ssues prevrously descnbed above.

Whrle I am gratefuf forthe 3 weeks of secured Ieave | beheve the number of alicwed weeks
should be increased from 3 to at [east 5 weeks. I also belfeve that the rule should clearly
prevent in court action on a case during an attomey's secure leave period {absent an
emergency), even if the attomey on leave works at a firm with other attorneys who have not
desrgnated leave at the same tlme

The 90 day rule ls very tough 1 thmk it \would be more reasonable te lust make sure the
attorney requesting the leave does not have any hearings scheduled during the time frame the

attorney wrshes to go on Eeave

There snou[d be an onlme manner to submlt the request I have to take 2 WEeks scmetlmes to

cover one event. For instance to protect a time i am going to be out from being slaughtered by
heing forced to do a trial the week | would return from a vacation, So | have to take two fult
weeks to prevent that. If we have not been scheduled for a triaf or a hearing, we should be able
lo apply for it and get it approved quickly so that notice can be given. Since every county
schedules differently , the 90 days is a bit much. in South Carolina | only have to swear that |
am noi set for any tnals or heanng dunng the trme [ am requestmg

l thlnk we sbould conunue to have three full weeks available as secured leave But - [ also

think it would be helpful to have the option to additlonally designate a number of Individual
days -there are a lot of times that I might need two days off in one weak, but to be sectred |
would need to designate the entire week. There should he some tlexibility so that attorneys
can do things like fong weekends with family without having to bum a week - for example, if |
want to take off Friday and Monday to have a 4 day weekend, 1 would have to bum two
secured Ieave weeks to get just those two days

A Elmltatlon of days versus weeks Should be utthzed for secured Ieave There ls the technolcgy

avaifable to keep track of such requests. | also believe the amount of days should be

|ncreased srgmfrcantly to also al[ow for matemitylpatermty leave.

The requirement that secured leave be in full week blocks prohlbrts the use of tlme and
contributes to a waste of secured leave time, Likewise, | believe 4 weeks would he mare
reasonable, as that translatas roughly to a week per quarter. Being ahle to take
maternlty!patemlty leave in addmon to t!te regular secured Ieave is Jmmensely helpful

Secure leave is crmcally lmpertant to OUI‘ work llfe balance and mental health.

Increase number of weeks allowed to take leave Do not reguire entrre week to be secure - go
by number cf days |nstead

The rules Eor secured Ieave should be more ﬂexrble The advanced netlce requrrement Is
diffteult and impossible in some instances. There should be more than 3 weeks permitted. It
sitould not be so strict as to be limited to Sunday to Saturday - should be more flexible. In
2021, the submission and notices should be streaml:ned electromc

Matermty Leave is d|fl|cult to plan for using the current system and does not allot a certain
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amount of time, While | was on leave, other attomeys would have to report my status to the
Court, Also, the advance notice is sometimes difticult for vacations etc. (90 days in advance).
| feel that 30 45 days seems more reascnable.

Drfferent countres have ditferent rules abeut whether you need to notify other attorneys about

your secured leave (casual practice or by rule). | would prefer that ve not have to send notice

to others because |t takes aiet ef tlme and k|Hs trees

Events vacatrons personat hme, somettmes cannot be placed in advance of 90 days
especially with the current situation. A shorter period of time needs to be allowed, Equally said
the designation of whole weeks is not practical and actually waste time of the attorney and
court If you want to go for vacation of a week, you do not want to come for a tial the following
morning, but prabably can do it depending on the matter an Tussday or Wednesday, With the
current setung you have to use all 2 weeks

Secured Ieave is an essentrat part of canrtg fcr the menta! health of the members of the bar.

State Bar needs to advocate for an increase in amount of days for secured Ieave We teJk

about mental health, and the emotional challenges of this profession, yet we severely limit the
amount of time a lawyer can claim. This is inconsistent messaging. Please increase the
amount of trme to 6 weeks of secured leave.

Consrder the amount of secured leave avarlable especralty for brg Elfe events such as

marriage, birth or family emergencies... or for things that arise that may not allow for a 90 day
notice,

Please consrder allov\nng 4 weeks cf secured Ieave upon 60 days notlce

I recommend f|||ng for secure leave be accompllshed electronlcally

Most peopte work w1th each other The tdea that l have to think of Ieave 91 days plus is
unreasonabie, as thmgs pop up (rtiness children's issuss, family rssues etc )

The 90 day requvement makes it near[y rmpossrble tor young attomeys to take secured leave
Often, young attomeys have to movelcancel personal time if a senior attormney has a
heartng/trial scheduled during the time they requested off. As a result, young attorneys often
schedulefrequest vacationfpersonal time with much less advance notice than 90 days. As
officers of the court, we should be able to certify that we are not curiently on a court calendar
and request secured leave as little as 10 days (or less) in advance. The 90-day requiremert
should be sugnlfrcantly decreased (even a month would be more reasonable)

Under the current NC system makrng copies and marlrng to numerous courts and attcrneys ls
cumbersome.

Shorter periods of time are important so long weekends could he used rather than requiring the
!ong blocks

tis confusmg on where to flle the secured Ieave fcrm (do you have to ftle onglnals to each
county where you practice or can you simply serve the county with your form from another

county?); 20 days can be a daunting amount of time to plan a trip (especially for smaller trips);
havrng to take a whole week off is a waste for someone only teking tor2 days off

Berng able to desagnate 12 weeks for matermtylpatemlty leave is essentraIE

The penod shoutd not have to be for an entire week, There should be separate secured Ieave

allowances for personal time/fvacation vs. medical vs. parental leave. The three weeks should
he for strictly persenal timefracation in order to ensure our mental health does not suffer In this
profession, | used all of my secured leave last year for a surgery. If it had not been for the
extra secured leave allowed due to COVID, 1 wauld have had no time for "me". There should
also be less notice required, regardless of the purpose of the leave, 90 days is far too much. It
shoutd he more like 30, so long as the attorney is not knowingly scheduling it for a time when a
tual/hearrngletc was atready scheduled

for family Iawyers and probably crrmrna! Ia\wers secured Ieave is the only way to be
guaranteed a judge or opposing lawyer wont set a deposition, order an "emergency hearing” or
other wise Enten‘ere with personat time.

I am taklng vacatron over Labor Day Techmcally |t is 8 deys ho wever Labor Day isa holrday
and due to it being included in the dates, at least one attomey has brought to my attention the
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request is not in comp!rance . which ts correct techmcal[y but I'm only takmg 5 ccurt days off.

Really apprecrate having the secured !eave system My on[y suggestron is that the perrod for
designating the leave be less than 90 days, so long as there are not any previously-scheduled
events dunng that trme

The 90 day notlce penod is |mpract|cal ft shou!d he possrble to secure smgte day Ieave fer c[e

without losing a one-week jeave period, There needs to be an easy way to remove our cases
from dackets during our leave term so we don't have to manage cases while on leave. it
seems some prosecutors intentionally put cases on terms when the defense counsel is on
leave. Days when no court occurs al!ow for easrer planntng than secured Ieave ailows

lt wou!d be so helpful to be able to take Iess than a ful week I wou!d be much more Irkely to

use it. Most of my breaks are 2 work days. Taking a full week seems like overkill in that

SltU&llon

Onlrne secured Ieave system would be AIW\ZINGI make lt happenl

I ha\re not personally used securely rf However I recently had a sttuatron arise where ! was
travelling and | had planned to close my office for a week. One of the matters | was working on
required upset bids and the cleri of court's office and | had to work together to figure out a
solution in case a notice came to me while [ was out of town that needed ta be served on the
other parties. It was very stressful and I wish there was a mechanism in place that would have
allowed for Email natice and seivice, Securely was another option | considered perand [
considered. For people with smaller offices or not a lot of staff 1 would think that security leave

is tnva!uahle.

l thtnk 4 weeks would he mose reascmable And [ thmk |t woufd be ldeaj rf attomeys are able to

gaan protectron for parts of a week.

‘ We are requrred to have mental health CLEs ahout ta}(mg tlme off and detachmg frorn your

practice, that lawyers have the worst substance abuse problems, high divorce rates and that
litigators (especially family law attorneys) have too much stress. Then it is the hars explicit
plan to anly allow them 2 weeks of uninterrupted vacation. Why do you think lawyers as a
whole are all screwed up. 1 hour of meditating at a CLE or heing lectured to take more time for
yourself does not cure the fact that everything the bar through their CLEs preaches about work
life balance is purely lip service. it was cute that the survey mentioned using secured leave for
anything other then a well thought out vacation more then 3 months out, Wedding- yeah | will
take secured leave for a week for a friend's wedding to take 1-2 days off. No thank you, For a
religious observation are you kidding me a week off for a one or iwo day hofiday. Doing the
recommended pro hono work from the bar, sure that will get me Taking a week of secured
leave to do a 1-2 day CLE no way. [ Just have to hope and pray the judge will be understanding
1 will be lecturing at the family law bar statewide conference. Yes | have had to come back
from vacation for & hearing just to tumn around and go back. | know many people who have had

to do this. Why on Earth do you have to give 90 days natice? |5 it not sufficient to get secured .

leave s0 long as you are not currently set for tiial? You only get 2 full weeks. You cant avoid a
whole 3 week calendar. It is just a bureaucratic nightmare. No other profession has this kind of
draconian vacatron pollcy At least judges get 3 weeks but even that pohcy is idiotic.

The process was frustratrng and upsettang when l was trymg to take secured Ieave durrng my
matemity leave. The amount of time was not adequate, We should get leave that corresponds
with the length of parental leave. | was basically told that if { was calendared for oral argument
after the short penod allowed | had to appear

the tlme for advance nettce should be reduced !rom 90 days to 60 days (or Jes ) 50 Ionq as
certify that no coun is schedu!ed dunng the tlme designated.

it is not realrstrc for us to plan our vacattens 90 days out. Why isnt 30 enough if we are not
askrng to change any hearmg dates”

a0 days is far far too long to flle tor secure Ieave It lt enhre[y unjust that the current secure

leave rule requires attomeys such a large period of advance notice when, by contrast, courts
only have to give us a few weeks of notice when they schedule oral argument. This is
ridiculous! Because of the complexity of life and trip planning, { plan trips closer ta travel time
than the 90 days that the cument rule requires, Too often, 1 have had to roll the dice and plan a
trip, hoping | dont get a hearing called because | was unable to schedule my trip 91 days
before the date of the trip (assuming the 81 days is within the “calendar week” the rute
requires).
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There should be less of a notice requirement for secured teave because life often isnt planned.

I had requested secure leave with the birth of my first child and then scrambled because he

was bom prematurely

Attomey lepposmg counsels understandmg of boundanes when usrng cellphenes always
seems to impact qualtty of secured leave

The main thmg [ weuid say is that when you are ha\ung a baby you dlten have no tdea exactly
when the baby will arrive, and that makes it hard to designate your period of secured leave
under the current rules, My son came two and a half weeks early, so my leave was designated
way late in that sense. Also, it would be great to he able to take partial weeks of leave rather
than have to use a full week. 1 often do not need a full week for vacation but would like partial
vieeks. This is helpful for NCIC praclitioners who want (o ensure that they will not be
scheduled foa' heanng an one or two partlcular days but dont need a who!e week

We should be able to regulate our own time and how much ttme we w:sh or need tc take off in

a given year. Threa weeks is inadequate and 90 days notice Is simply undoable ion most
c1rcumstanees

Secured Iea\re is the trp of the tceherg I only thls issueis addressed wsthout also addresslng

the bench's policies and goals on case aging, and even the notion that a judge shouid he
allowed to try a case that s/he is not familiar with, then there is no point In addressing secure
leave at all. | think our trfal courts and the fawyers who appear before those courts would be
well-served by doing away with county-based case aging statistics tracking and instead
shifting to judge based statistics tracking based upon how the attomeys feel the case was
adequately addressed on the merits, with time allotted for lawyers to have time to take time off
and prepare the case. All cases should be tracked with one judge from start to finish. If you do
this, there will be no need for secure leave, and no need for local rules, many of which are
draconfan in nature,

The 80 day time period is too restrictive. Attorneys need to have more fiexibility. Plans can
change. Also, | think 3 weeks is also way too restrictive. An attorney should be able to take
more free time if possible. If attomeys were required or encouraged to take more time off, even
spreading It out throughout the year, | think there would be less depression, unhappiness,
stress and overall dissatisfaction with the practice of law that | often see. | have beenin
practice for over 24 years and | make sure | have a work/personal life balance. | have a very

l}usy practlce hut I recognize the need to step back dccasronally and recharge my batteries,

1 don't often take one week vacatlcrns (may ance a year) Would greatly prefer secured Ieave to
be 15 business days | coufd use as | see fit, rather than ane week blocks to allow for shorter
vacations, spread out through the year. Alsg, a 60 day deadline to file for one week blocks.
And, thirty days for lesser amounts of time which would allow for minimally planned short "long
weekend” vacations, with the caveat these shorter declarations not be used when hearings are
already scheduled

the netice rec;urrement needs to be shertened Also prosecuters should be requrred to frle for

leave with the same guidelines are defense attomeys with both the senior resident judge and
chtef d|strict court ludge

Thank you for studying thts and nraking changes to tmpmve our mental heaith and abllrty te

enjoy our work life (when we're actually werkmg)l

Prosecutors should be sub]ect to the same standards as other atterneys regardrng vacatton
and secured leave.

[t is very dtlfrcult for me to schedule secured leave 90 days 0ut l take 100+ deposmons &
year, and they are frequently difficult to schedule, especially when there are multiple lawyers
involved in a case. Combining that with the varicus scheduling conflicts my wife and children
often have, 90 days often seems a very long ways away. More times than not | end up getting
away when a trial settles without the benefit of secured leave, but this leaves me with the risk
of somethlng comlng up that interferes wrth my intended time off,

Secured is wonderful and I'm thankful for lt | understand lt berng Sunday to Saturday for one
week. [t would be nice to have more than 3 weeks each year and paricularly after a birth.
Would be nice to only requ:re 60 day notice if there is no case set.

Semettmes we need to designate a Monday ora Fnday on!y for secured lea\re S0 that we can
have a weekend and trave! time to be with family, Currently, you have to designate the whole
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week whrch makes Irttle sense to me.

The Secure Leave pohcy penalrzes persons who cant plan far in advance or who take

vacatrons on schedules other than a M- F basrs.

I don’t understand wity District Attorneys are not required to file secured leave, They are

regular litigants. It's extremely unfair for a defense attormey to make plans and show up for
court only to be told the ADA is on vacation that week. | don't understand why they are treated
differently from other attorneys. Also, give the travel and other restrictions for COVID it's
impossible to predict 90 days in advance if you will actually be able to travel or whatevera

person could desrgnate all thelr ttme and get to use none of it

The trme penod allowed for matemrty ieave needs to be re- addressed Whl!e It has been
several years since | took matemity leave, it wasn't enough time for me to recover from a c-
section procedure Unacceptable.

Matema!/Paternat Ieave is mcredlbly lmportant shouid be in addltion to other secured Ieave
Attorneys with this stressful practice should be able 1o take 4-5 weeks secured per year and
grve 2 months notlce untess supenor court tiials set.

Make rt easrer! Let people take less than a week ata trme Why 90 days not!ce nethmg
requrres a0 days nettce in 2021

there needs to be a state-wrde database Requmng martmg to every county wrth open cases is

tncredlbty dn‘trcult and burdensome

The current rules are unworkabte for any D|stnct Court practrtroner as there is nevera trme
when something is not already scheduled and 90 days is ridiculous when most of us are not
sure what we are having for funch today. How can we be expected to know what will happen
more rhan three momhs trem now‘?

[ wrsh the Bar woutd do a survey on racrat bras

Thank you for takmg the time to consider thrs rssue' i would trke to see secured Ieave

tMentat heatth isa huge pmbtem inour professren Alfowmg more secured leave (and makmg rt

less onerous) not only allows people to unplug more easily and often, but also sends the

message that it Is lmpodant to do so.

The idea of secured leave before admmlstrat:ve agencres is rntrrgumg but will require
exceptional effort to make it workable. Many of our agencies' statutes have mandatory
deadlings for which missing them triggers other actions such as automatic grant of pemits.
Agencies are many and diffuse. If you are going to consider this, 1 would 1st recommend
establishing which administrative agencies already provide secured leave and a handy chart
for agencies available and easily searchable on the NCSB website that shows which agencies
offer it, for what, and how to request it. Does the State Bar have authority to require agencles
to implement secured leave? | doubt it. Which would mean each agency would have to adopt
rules & let me tell you there's no chance the small agencies would have the capacity and
resources to do that on top of their current overwhelming workioads. The low-hanging fruit
would he formal hearings before agency hearing officers who are attorneys - the 1C, the Utils
Comimmn, ESD. Next easiest would be to go for the occupational licensing boards, You would
have 1o consider asking e Gen Assembly for a rule suspending or belaying statutory

t woutd prefer to be able to secure a day here or there. 1 may not always need a full week and
allowmg a person to take ptecemeal days will help wrth Imponant farmly events

Covid has put undue stress on attorneys who remamed in office. With the ease of cewd

requrrements some of us need to refresh

Secured Ieave is an outdated system that requrres Iawyers to file secured leave anyume they
have any altemative commitment outside a given case in order to avold being pulled into count
on a conflicting date. What results is a scheduling nightmare where lawyers attempt to manage
opposing attomey's schedules in addition to their own. Lawyers no longer work in one county,
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one jurisdiction or one state. The state would he far better off scrapping the secured leave
system and promeoting civility and orderfiness by requiring attorneys to mutually schedule any

and all dates

I‘ve never been clear if l need to use secured leave in order to petform Navy Reserve dutres It
certainly is not a vacation. It is also often impossible to know 90 days in advance when 1 wilf
serving. Sometimes military duties are short-fused. It would be good to be able to designate
periods of time that are related to military duties that do not count against the three weeaks of
secured leave

90 day nouce is nearly |mpossdale to meet Lrtlgauon attomeys rarely are able to schedule tlme

off so far in advance.

Thank you! Revrslng thls areais tong overdue in the fteld ot cnmlnal iaw the volume of cases

is high, and new cases are being added to an attomey's workload all the time. Without secured
feave, some of us would never be able to take a vacation, Hopefully the rules can be madified
and Stl” remarn fatr to ail srdes Thank you for your el‘forts|

H w&sh there was a way that you could search What days attomeys have secured lf you are not

a!ready in a case wath that person and you may come mto a case with him or her

the practlce og law in thrs day and age is very stressful and the Itmltatlons are too restncted

I was forced back |nto court durtng a secured leave period Elther |ts ) secured ieave or |ts
not

we need at least 4 weeks at a minimum, We need extra ume for the blrth of a chrld ora

grandchild. | am teo old to have children, however, I need time to keep grandchildren when
another is bom,

The current policy unfaidy discriminates against salo attorneys. We have to use up an entire
week just to get one day off. Where there are two or more attorneys, one can relieve for the

absent attorney, without the absent attorney having to use his secure leave time for less than
aweek,

Attorneys shou!d have separate and addttlonal secured !eave for CLEs and medmal

appointments, Our jobs are 50 high stress we need 3 weeks of vacation time which is truly
uncivilized compared to other countries and wa shoutd not have to use sacurad leave for
medical exams and mandatory professional education. | am currently in the middle of a week
of secured leave and | have scheduled 6 medical and dental appointments throughout the
week because this is how | knew [ could get them done without the total stress of knowing |
may be caught in court and have to reschedule an appointment | have waited 3 maonths for, |
have seen a chief district court judge make a work colleague try a case on a Friday even
though the attomey has paid for a very expensive CLE. | think we should be entitled to at least
1 addltronal week for medtcal appomtrnents and professlonai educatton'

Secured Ieave should be 45 60 days in advance not 80. We shoutdnt need to use secured
leave for CLEs. FMLA should have a separate secured leave palicy. Additionally | should be
able to take less than 7 days at atime,

Secured leave is & very relevant factor in deterrnantng if and when to have chlldren It does not
currently allow enough time for parentmg

just diop the amount of tlme you can take ina year keep the secured Ieave apparatus in
place but let attorneys do that as much as they want...they are domg that anyway now

Altorney burn our is real becured Ieave is sacred time needed to allow attorneys to contrnue

to do important work. More than 3 weeks should be allowed, Breaking up days should he
altowed, not the mandated Man-Fri, to give more flexibility and maximize use, Additional longer

secure leave should be gwen as parental leave blrth care for famlly ttme

Secure Leave should be part of a larger tocus on work-lrfe balance and support for attorneys
and Iegal staft

Please change th penod from Sunday to Saturday foa fiexrble one and shorten the requrred
notice penod

Attorneys have mshed it had more llexublltty Many attomeys do not take advantage of it.

have never had to based on where | work(ed).
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Secure Leave Is necessary and | have ohserved that older men are the ones that do not
respect when a woman Is on leave following the birth of a child. | have now experienced it 3
tlmes.

l own my busrness been practrcrng for 28 years and | ha\re to ;ump through hoops to make
sure [ can take my farnrly on vacataon Absurd treated Irke chlldren.

Im not sure Wnat secure Iea\re isor what rt is used for

Bnefiy, my one complarnt regardmg secured Ieave ls that rt is treated by Distnct Attomeys and

judges as a designation of a complete separation from the practice of law, In rural NC, where a
lawyer must engage with clients from numerous counties to make a living, sometimes secured
leave is necessary to catch up on administrative, or document drafting duties. If you file for
secured leave, and another DA or judge sees you working on other projects, when you would
normally be in their courtroom, it is not rare to be admonished by them, | believe that this
perception ought to change, as it can be devestating to one’s mental health to be expected to
not work at all dunng a perrod ot secured lea\re

Abotrshmg the Saturday to Sunday rule and extendmg the amount of trme from three Weeks to

srx weeks per year

See pnor comments

We really need more than the 3 weeks. Just not enough hme to check out “ whrch I seem to

need more and more to keep my samty wrth the workload

The new onhne case management system should provrde a method ot submrttmg and tracking

secured leave.

lt should extend to DMV hearmgs

Secured leave needs to be expanded and the system MUST be fully automated 50 that an

attorney can enter the data into an online-system which then emails any cases in which the
attorney is listed as counsel, including advising the clerk and all other counsel in the case. The
amount of time should be expanded to at least six weeks, and there should be an additional
four weeks added for mothers for matemity and an additional (at least) two weeks for paternity
leave for fathers

the 90 day notlce ls dllflcult for parents who ha\re to share custody wrth another parent Many
times there has to be some discussion between the parents to determine vacation times and if
one parent is being difficult, it is hard to meet the deadline. the current rule does not consider
the possibility that circumstances change which do not allow for 80 days notice. There needs
to be some flexibility to allow for last minute leave, Everyone is saying mental health is
important and secured leave helps mental kealth. The rules should allow for leave without 80
days notice. | believe 2 weeks notice is sufficient so long as it does not interfere with an
upcoming court case, hearing etc. If the bar is serious about mental health issues in the
profession, the bar would encourage a minimum of 4 weeks of leave and a reduced notification
penod

Electromc torms and submrssron in ONE Iocatron would be helpful

Provrde 4 weeks per year. Elrmrnate the service of secured lea\re notrces or the DAs COC

etc. Create a centralized clearinghouse for notices to be filed. District Attomeys use notlces of
secured leave to schedule cases the week after secured leaye to drsrupt secured leaves

The 1week at atlme is not stnctly fo!lowed in all places If I want to take off 1 day tor my
birtiday (for exanpiey | can, [ | want Lo take off a long weekend as in Friday and Monday |
can do so. | count 15 days, not 3 weeks. Why should | have to take off 1 week if | only want to
off 1?7

We need more lea\re penods and Iess trme constrarnts on frlmg tor leave.

The State holds toc much unfettered power in calendarmg authorrty No prosecutor or }udge for
that maiter have ever worries about vacat;ons famlly tlmes or even funerals

We should be permitted a number of days that does not requrre Sunday to Saturday in h!ocks
of five (to avoid someane taking a single day) but permit a Wednesday to Tuesday vacation,
Winch now you would have to use two tuII weeks to secure.

Please create a one—plaoe onlrne portal tor filing secured Ieave requests 50 that we do not
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have to send them te each county D.A. and trial coun administrator, and hope that those

p!aoes receive them and flie them

It would be convenrent to process th|s request ontme wrth about 30 days notrce It is
unreasonable to ask that attorneys know their schedule 90 days in advance and notice each
county of which they have a case, We will likely obtain new cases within that time period as
well,

There has to be a better policy for those attorneys who cannot or choose not, to take an entire

week off, As well there has ta be room for last minute tips/vacations that may pop up within
the 90 day notice period,

A secure ieave regrstry for all state and federal court in NC should be utilized to centralrze
prooess The regrstry can then be referenced in and by the actrve cases

Seems about nght to me.

Srnce Drstnct Attomeys have the oa!endanng power and can set tnat dates out as far in
advance as their imaginations permit, the 90 day rule needs to he modified to permit attorneys
to modify thelr planning and have a method of working around calendaring when the have not
been consulted on scheduhng

t beheve attorneys use the secure leave penod In a responsrble and respectfui manner. | wrsh

it were possrble to request a longer Ieave penod than currently authonzed

berng forced to take secured !eave oniy monday to fnday is ndrculous |f i take a vacatron that

leaves on a wed, i am forced to bum secured ieave for 2 days in a week that i do not need it.
also, i may need just ONE day for medical or a personal reason that | should be able to be
gfanted

if attorneys have to take sectre Jeave for CLEs or other trasn:ngs - we may have vrrtualiy ne
secure leave left for actual time away from the office and/or to take care of our families.
Further, | think it s unreasonable to think that most attorneys know at least 80 days out when
we might want or need to take secure leave. It would be great If there was an online database
to check to confirm an attorney's secure leave period, if any, versus having to contact each
clark’s office.

The trrnehne for submrtung it shou[d shortened te 75 days
Shorten the Qﬂ-day requrrement of advance desrgnatron

Tlme for advance notice shou!d be reduced to 60 days. A total of 15-20 days should be
allowed but time frames of less or more than 5 working days should also be allowed, totaling
no more than the total # of days aJlowed

The advance notice trme is mueh too !ong

ideally, we could move thrs process to onlme and allow natice to be g|ven by emarl or through
an internal system that would also notify clerks of court, etc. A central digital registration that

You can't necessanly predrct when a baby is going to arrive to request secured teave wrth any
klnd of precrsrcn

tt wourd be nice to have sherter pericds of leave in addrtron o the 3 week iong perlods of Ieave

and it would be exiremely heipiul for the secure leave to be aliowed to be taken other than just

Sunday-Saturday

I believe that for solo pracutroners especla]ly the current !eave trmrtations are especially
harmful, For instance, secured leave does not extend deadlines for filing, only deadlines for
appearances in court

Improvements oou[d be made wrth nhng Secure Leave such as one umform frling wrth the
North Caralina Judicial Branch via hitps:/fwww.nccourts.gov. Alse the timing should permit an
exceptien or alternative procedure to the 90 days as sometimes leave cannot be decided that
far in advance, An altemative procedure for 90-45 days out with certain requirements, such as
accompanited by pary consent, etc.
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The notrce prowsron drffrcult to work fora small frrm or a salo practrttoner

way to take single day off wrth out ad\rance notrce tne nght {0 excuse out cirents from crrmrnal

sessions when we have secured leave more education to judges that secured leave is critical
to attomey mentai health

Il anythlng. extend the amount of trme allowed to 4 weeks

None
eliminating requirement that every attorney who you have an open clalm with has to he
notrlled Also makmg request process avallable lo be done onl:ne

Secured leave does more tnan help Iawyers rt aiso helps that lawyer’s clrems feel ronfrrtent

that they WOl‘l't be penalrzed if the lawyer is out of work

Sometrmes secured leave plans have to be modrfled at the last mrnute or abandoned

altogether (like a storm at the coast, for example) and clarity about the procedure in such
crrcumstances would also be great

Attorneys waste money and paper send:ng secure leave notrces by frrst class marl the
number of notices reqmred for a Ertlgallon attorney lS burdensome

Should be easler to take secured leave.

Anythmg done to expand secured Ieave would l:re greatl

Sometrmes l don‘t need an entrre week we should have the optaons to "cawe out" specrnc
days with an advanced notice requirement to prevent potential abuse. For example, "long
weekends” Thursday-Sunday 1 also think the secured leave designation should be increased

to a total of 30 days

Secure Leave isa benevolent :dea, but the very long lead tlme for notlce is nuts The only
thing that 1 would plan four months out would be a once-in-a-lifetime vacation trip. Usually,
people need time out on an emergency basis, and in the spirit of collegiality, | just try to
exercise charity and compassion when those situations arise for others, and [ hope that others
will recipracate. Most do, but recently | have been confronted with some unbeliovably mean-
spirited "objections™ ta my requests for extra time on some things, and very little protection

from the couns.

i thrnk you should be ab!e to take secured Ieave a maximum numberr ol days each year wrth
only 30 days notice.

The secured leave rules make taking appropnat tlme off almost impossible. A family cannot
plan 80+ days in advance in time to actually secure leave, and the notice requirements are
onerous at best when you have to natify every, single, individual caunty court and every,
single, individual altomey. It is so prohibitive that | almost never take more than a few days of
unsecured leave from my practlce at a time,

Our ]ObS have gotten muoh more stressful wrth much Iess downtrme over the past 20 years.
COVID has reminded many of us what it is fike to have have a normal life again, We need
some more time away

Supplementlng my above comment grven the cornpiemty ol personal and other responsrbllrtres
handled by virtually all Bar members, it seems anomalous to allow only 3 discrete periods In a
52- week span lo be protected from court appearance dutles: often the absence may be
required for less than a week, but if the maximum designations have already been made (with
possible over-designation in those weeks if only partial weeks were deemed secure-leave), the
attorney lacks protection despite good faith efforts to meet his or her professional or personal
responsibilities, In addition, requiring a 90 day advance designation Is simply not realistic in
the context of the attorney's personal and family responsibilities, where the serious itiness of a
chifd or parent, for example, may require immediate absence from professional duties. A more
flexible system, which factors In attomeys' manifold personal responsibilities, will better serve

the needs of the Bar, in my opmron

3 weeks per year ls msulllcrent 6 Weeks would allow 2 week lntervals

Please enlarge the trme for secured leave total tlrne ava:[able as well as reducrng the 90 day
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requirement, t belleve it Is critical to maintaining the profession and high quality of work/time

mvestment that thls professron requues

Itis often dlﬂrcuit to know 90 days in advance that you vmli need secure Ieave I Ieel that the

timeframe should be shorter as long as you certify that your known court obligations are

covered for that Ihere Is no pend:ng urgent obhgatron

It wouId be wonderful is the secure Ieave policy cou]d be more mclusrve of lhcse who are
elther gaing treatment (example cancer treatments) or those supporting family members geing
through treatment. These treatments are often only 1 or 2 days out a week and it would be

reaIEy he]pfuI to be able tc des:gnate Ieave for those day

Please see above The concept of needmg "secured leave" is ndrcu!ous AII cases and
motions should be scheduled to accommadate everyone’s schedule. The idea that an attomey
needs a special designation, other than professional courtesy, to enjoy a vacation or personal
event is rnsuItmg to the bar

I am gratefu! for tlre secure IeaVe avallable in state coun and Il would be wonderful If federal
court wouId foIiow smt

Whats wrong w1th rt‘? Thrs Iooks more Ilke NC Bar Assoc survey

Secure Leave is very Imponant to me, and someth:ng that ] value about pracucmg in North
Carolina, 1 am aware of ane other state that does not offer secure [eave. It would be nice to
have an electronic secure leave database where lawyers from throughout the state could give
notice of secure leave rather than have to spend the money on copies and postage to send out

notrces. That would simpllfy the process too

Opposrng counsel should be prevented from takmg advantage of an attomeys need for
matemity feave, FMLA, or need for ADA accommaodations. There needs to be a process for
statutes of limitations and deadlines to be stayed in light of these circumstances, and for ADA

accommodauons to be made Ior depcsmons

Amount of advanced nouce requrred is the brggest problem for me.

The nctmcauon/servmg procedures I have a multi-country pracuce and rt can be cumbersome
to seive the secure leave designation on all of them, and It is a rather time consuming
situation (takes about 3 hours total to get everything dona, mailed, clocked, and scrved
between Clerk and DA. It would he optimal to have a database for notice purposes, Or if it
could be done electronically and we either email them or if a database, then we could tag the

reIevant countteslstate agencres etc

For cnmrnaI defense attomeys Reqwre that the DAs office have an affrrmatrve duiy to
diligently continue the Attorneys cases. At least once every secure, ¢ have a client who's case
was missed or overiooked on a plainly listed docket sent to the DAs office In advance.

None

I opened my QWN offrce whlch was very drffrcult at the ttme because I wanted to have chrldren

and knew that 1 might need to keep them at the office or would need very fiexible hours.
Unfarunately, | was unable to have children, but | was able to allow my paralegals flexibility.
Secured Ieave is an especially :mporrant Issue for women in Ihe professron

| dc beIIeve secute Ieave isa good Idea mostly because of the schedulmg practrces of the
larger counties and the practices of the TCA's and TCC's in those counties. Not very respectful
of Iawyers therr schedules and of the drﬁroultres in Irt;gatlng in muItIple countres

Please expand the number oI secured ieave perrods and the requlremenr each perrod be taken
as an entire week. It is stressful enough being an attorney, let alone have to worry about
carefully piannmg any time away with onIy 3 weeks avauiable

90 days is a very Ieng amount of advanced nouce trme when secure ieave should be avaJIabIe
and provided for short-term and medium-term emergent situations. It's an issue of equity for
attorneys who don't have a financial safety net or stable personal netwark to fall back o,
Courts already schedule hearings without regard for necessary notice and discovery time for
the parties as it is.

I've never happened to use it, as 1 do a mix of litigation, policy work, and general problem
solving and have always been able to schedule around my personal and household needs
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without family leave. Courts have been reasonable with me, and my office has a generous
paficy in terms of leave and flexible hours. However, | understand that secure leave Is an
essentrat lrfetrne for many attomeys H hope itis protected for those who need rt

As Iong as ptosecu[ors have complete tnal docket control, secured Ieave is essentrat for

criminal detense attorneys to marntaan thelr santty inan already stressful professron

Attomeye should be ab!e to break up secured Ieave perlods into smaller than one- week
lrtcrements (e g “iong weekends " tackmg onto holldays etc

tt is a huge paln to submtt secured leave Most lawyers I know don‘t bother l have done rt and

decided it is worth it, espacially when my daughter was bom just after the childbirth provisions
were added. However, my firm does not have much in the way suppor staff, and during some
perlods where | was suhmitting secured leave | had cases in at least five judicial districts (due
ta transferring between two rural offices within my firm). That is a lot of notices to mall out to a
lot of chief district court judge’s offices. Plus, some districts have local practices that require
you to mall the nolrce to counsel m every case. That is jUSt alot of paper and envelopes

Altorneys shou!d be entltled to at least 4 weeks of secured leave durlng a calendar year. And

the unused portron shoutd he allowed to roll over to the followmg calendar year

l thlnk provrdlng attomeys the Opportunrty to have secured Ieave is an mpo:tant and valuable
reed for attomeys, Families, in panicular, who are adding a newborn to their family need to
have the secured time to ensure that the matters that they're handling are being done In

appropnate manner,

I think the blggest change should be the requtred fuII week destgnatton Lawyers need more

flexibtlity in taking a few days at a time to taking a week starting on a Wednesday, for
example

Secured Ieave tlmmg and quantrty should be up to lawyer If abuses happen the State Bar

could rnvestrgate and make suwre large leave ume is Justmedlneeded

An on!rne submrssron form would be great and a more condensed nouflcatron penod would be
preferable

N/A

f think with the pace of the private law practice, three weeks is not enough time, We are
constantly told that a weeks vacation is not long enough to start to decompress from the job
that we do.

The three week limlt is really much Iess as l have to use up a week after any leave penod to
avold haylng deposmons or tnals tnat f have to be ready for the Monday after a vacatton

Secured leave is cnttcal Don‘t overthrnk rt lf people take advantage deal wzth those people

Don‘t get rid of secured leave

Secured Ieave of non- lead counsel sheuld not alfect pre trral proceedmgs where multlple

fawyers representing the same party.

Increaseitto 4 weeks reduce the notrce from 90 days to 60 days or Iess remove the Sunday
to Saturday and give the punishment teeth for abusing it so we can reap the benefits without
abuses

lhe 90 day notlce is especaally ltard to comply wrth in tne olflce of adrn;mstratlve hearings.
Even If you have designated the leave 90 days ahead of time, & new case in OAH could start
(often does stant) within that 90 day period and they wont approve leave if OAH was notified 90
days ahead of ume

There just needs to be more llexd:r Irty to take Iess thart a week at trmes more than a week at
other times and to allow attomeys to take secured ieave within 90 days if he/she certifies
he/she has no scheduled court/mediation/denosition/etc, Matemity leave or family leave
should be separate and apart from normal secured leave to alfow for a more appropriate
amount of ttme oll glven the partrcular sduatlon

lt would be nice |t federal couns recognized secure leave It would also be nice to drtch the
Sunday-to-Sunday, as | often have very important long weekends - a wedding for example,
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where | might be out of town 4 days, but required to use two weeks' of protected feave to
ensure nothing is scheduled.

li

Secure leave should be a max of 4 full weeks per year. You should be able to divide those up

and not required to take full weeks. The notice period should be reduced to 80 days. We
should be able to serve alf parties by emait and not have to mail hard copies to everyone

except the clerks

My practice Is vety erxtble 50 I don‘t neoessarrly need to go through the rnottons ot appIylng
for secured leave. But, | agree secured leave Is extremely important, hoth for vacations and
maternity. | also think the Bar should consider a secured leave sabbatical option for 32 months
evety 10 years

The 90 day rule is too much Llfe often doesn‘t grve you that much Ieeway Shoutd be 45 days

Consrder mcludmg extended patemtty Ieave tor tathers Much Iike waomen, more ttme to adjust

to Itte w:th a baby Is ajways better

We neett more secured Ieave we need the abIItty to deslgnate Iess than a fu!l week and we
need IIextbtitty to not have to plan our Itves more than 90 days in advancel

{ vnsh we had a set numher of days for secured Ieave by the ruies ( e 15 or 20 busmess
days) and they do not have to be a Sunday to Saturday week. Also, | think 60 days' naotice is
sufficlent for state court

the advance nottoe requ:rement is too onerous

Perhaps !m in the minority, but 1{ is often dnfttcu[t to ptan for Ieave 90 days out As Iong as
there are no tnaIs hearmgs other calendared events a shorter ttme penod shouId be allowed

As a soIe practmoner secured Ieave is the onIy way that I can unptug and step away from
work. Itis critical and really important. 1 think we need more secured leave time, for example,
when | had a baby, | could only take 3 weeks of secured leave. | should have been able to
designate more time. Service of notice of deposition andfar discavery andfor other mations
should be tolled during secured leave (this is really important),

N

Secure leave is very important to the legal practice for men and women. It is especially useful

for lawyers who are solo or in smailer firms or for government lawyers who have no backup on
their cases

Thts is an important tssue Thank you fOt’ eons:denng potentta! amprovements to the system

I thmk the btggest issue is the excessive advance notrce requtrement

I wrsh that the secured parentaJ Ieave procedures were around when we Itad our chtldren and I

thInk that thts was a fantastto devetonment to allow for Iawyers to be actuaI human be;ngs

We need more secured Ieave for our mental wel! bemg

Create a umversat form that can be adopted by state courtsltocal counslNCtC antI hled ina
central location.

Four weeks of Ieave a year wou!d be an improvement

Ihe courts Six month trial caIendars greatly interfere wrth secure Ieave I'ec:hnIceIIy, If you
have a case on a calendar then you can't consider taking a vacation. Also, not all judges follow
secure leave if you work in a Iarge firm.

We are requlred to take mentat hea!th and substance abuse CLEs because of the documented
data on attomey's have trouble with these issues, Most litigators like me end up working at
Ieast in some whrie on vacation 3 weeks of secured lsave is not enough

As stated above a centralrzed database WItlI onltne regrstratton would be great, and more than
3 weeks should be allowed.

Most important is making secure leave avattabte for new parents -- especially women -- who
may be en matemity ieave and should be entitled to remain lead counsel on their matters and
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try their awn cases without needing to wony about having their hours or responsibilities shifted

to another attomey

maklng sure judges undersland the mportance of secured leave and not forcmg pames on
secured Ieave to do thmgs dunng the approved ieave once it has been approved

The secured leave connnues to be away to keep attorneys frorn bemg able to take vacatlons

and time away from work because it was nat timely filed, rather than a way to actually enable
attorneys to get more [eave. | am nat a fan of the secured leave provisions. Plus, given that |
practice in so many different venues it is firelevant if | am not in civil court, because there is
federal court, admin hearings, and other events that make it useless, except for a judge to
deny a legitimate request for a continuance because a formal secured leave notice was not
filed.

l would much prefer not havmg to grve 90 days nonce Partrcular[y durmg COVlD travel
restrictions and guidelines have changed frequently, meaning there may not he time to get your

lnp Imed up and get secured leave depending on changmg restnctrons
The 90 day advance notlce is drffrcult to work wrth because of the advanced plann:ng requrred

90 days in advance is not always veay convenrent Much of my fam:lys vacauons are planned

less than 90 days in advance when a tnal or matter settles etc

Some courts assign tnal dates 8 to 10 months in advance (e. g., nght after a defendant llles the

Answer to the Complaint). When this happens, the attomey cannot obtain secure leave. |
recommend the NC State Bar reaching out to local trial court administrators and requesting
that they allow more flexibility, An attorney should not be prohibited from obtaining secure
leave when a TCA schedules a trial 10 months in advance. When this happens, the courts a

sendmg mixed messages on mental health Thanks for domg the survey“l

| th:nk we should be allowed at Ieast 4 weeks and we should he allowed 60 days advanced
notice.

1 do think that the ciccumstances of family planning, miscarriage, infertility treatments, and
pregnancy/delivery of a baby are things that cannot be planned, and are very private, and there
should be some procedure in place for secured leave exceptions within 90 days with an
appropnate medical excuse.

Especrally for older attorneys who tend to lake more vacat.on trme,, six weeks of secure leave
would ha wondedul

Allowmg secure !eave in 2 day mcrements would make lhe leave more useful Whole week
increments is a gendered relic of a time when the lawyer was the sole breadwinner and took

hls famlly to the beach for a week

Secured Ieave is rmportant to pracntloners Practtcmg Iaw is demandmg. time away is
important. Securing leave should be easy and freely granted. i the attomey feels as though
they can take time away (which Is rare based upon the demands); let it be easy for them to
obtain leave.

I'd like to see alittle more fiexibifity in the rules, including being able to block off a portion of a
week.

For fawyers practicing in multiple countles, it is difficult to make the necessary filings, A
lawyrer should be ahla to file in his/her home county and produce a field teave document
necessary In other count:es

Ii really needs ] be more absolute Both for the courts as well as opposang counsel

More leave penods (wrth not specrf;c week resmctron) should be alfowed so that attorneys can
take long weekends and not be relegated to predetermined vacations for a calendar week, |
believe there should be additional secured leave time allowed, at least four weeks per year-
provided the attorney certifies that the requests are not being used to hamper coun
proceedings. There should not be a requirement of three months advance notice. If an
attomey's calendar allows them to take time off, and if they certify they are not trying to hinder
the courts, they should he allowed te take last minute secured leave,

| ha\re never used secure leave. | am a solo pracutroner It would take 2-3 days of ;ust
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Noith Carolina State Bar - Secure Leave Survey

preparing and mailing secured leave notices to all other attomeys and trial court administrators
where [ have pending cases. In other words, | would have to spend most of my “vacation time"

}ust do:ng the admmlstratwe work

in the last 2 years 1 have had issues wrth opposrng counsel trying to schedule court hearings
despite my secure leave, and then argue that another attorney in my office can handle the
motion. That is inappropriate on several issues. | know other attorneys have had this issue

too if there is away tc flx |t that woutd be very hetpful

As neted earher it would be nice to be able to desrgnate specmc days tcr secure Ieave rather
than Sunday to Saturday. There are many vacations/religious ohservances that do not run
Sunday to Saturday and I think it would be much more user friendly to be permitted to specify
15 business days of secured leave rather than 3 weeks of secured leave

There should be ctearer leave ru1es tor maternrty and tamrly Iea\re

lt would he nlce lf thrs could be done etectron:cal[y asitisa Iarge amount ot paper that is

mailed due to the certificate of service (each attomey and TCA with whom you have a case}
Nfa

The process Is too cumbersome and expensive to send out notices when you have over 50

cases. There shoutd be a central Iocatlon to prowde not:ces

I wrsh there was a portat for attorneys to access where they could see the secured Ieave of
other attomeys if they entered an attorney's bar number or contact information. It shouldnt be
totafty public for privacy concems, but accessible to other counsel. This would hopefully help

to keep scheduhng Essues to arise from prewousty scheduled secured !eave penods

Protechon of client tnterests whlle away on secure Ieave More fiexihrhty in using secured
leave in smal!er mcrements

Consrder shonenlng the advance notrce to 60 days and ensure that other members of your

firm cant be called in to cover your case whrie you are on Ieave That defeats the purpose

Secure teave shou|d be expanded Attorneys are more overwo»ked and stressed than ever
hefore. The abrtlty to take tlme for mental health recharge shoutd be emphasrzed by the Bar.

Ptease aliow 20 business days of secured Ieave I'd love to he ao!e to take two weeks in a row

to travel.

Itis literally impossible to take it for a birth and recovery. it is not conducive to any parent,

especrally one wzth actrve children and a m;ntary spouse

Itis cntrcal to our mentaE health quatrty of life and well herng that we ohtam more secured
leave: time. My staff receives more vacation time that | do despite working three times the

hours domg extrernety stresstul work.

Pertod to desrgnate feave fcr shorter penods 1 2 days shou[d he shorter l e 2 days of !eave
should not be designated 90 days before so long as you aren't conflicting with existing court
dates

3 weeks out of 52 weeks is madequate If the State Bar is serious about attomey mental
health, then allowing 8 weeks of secure leave would provide attorneys with greater opporiunity
to escape, re-charge and recuperate. Many attomeys | know are taking a week with their famity
every other month in an effort to reduce stress in the practice. | dont know what the magic
nurnber is or should be, but those attorneys report that schedule of getting away is conducive
to lawvering their stress levels. 8 weeks of secure leave is only 15% of the year. Should an
attomey be alfowed shelter and safe harbor for 15% of the year? Doesn't seem excessive to
me Thank you all for Iookmg at this issue and being wrihng to re- examtne it.

Notrce penod should he shorter and altotted time should ssmply be a total amount of time that
can be used throughout the year

In our d|stnct the TCA keeps a fist and perrodicaﬂy etnatls it out. ThIS should be suffrctent and
obviate the need for the mailing of a zillion letters by a zillion lawyers to a zillion lawyers.
(Zr!llon is obvrousty my word of-the-day).

Statewide secure leave hhng
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Mare weeks should be available. There needs to be the ability to take 1to 5 days. l.e,
Thursday Friday and the following Monday and Thursday

Please constder reducing the required 90 days advance notice to something {ess like 60 days.

Thank you,

There needs to be some central resource for other attorneys and the couris to find out when an

attorney has designated secured leave. Many times this information is not shared or available

to those who need it.
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